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District School Board of Indian River County, Florida 


6500 ‐ 57th Street, Vero Beach, FL 32967 


 
It is hereby advised that if a person decides to appeal any decision made by the Board with respect to any matter considered at 
this meeting, he/she will need to ensure that a verbatim record is made that includes the testimony and evidence upon which 
the appeal is to be made. 
 


INVOCATION: Shortly before the opening gavel that officially begins a School Board meeting, the Chairman will introduce the 


Invocation Speaker.  No person in attendance is or shall be required to participate in this observance and the personal decision 
of each person regarding participation will have no impact on his or her right to actively participate in the School Board’s business 
meeting. 


 


Date:  August 9, 2016 


Time:  6:00 p.m. 


Room:  Teacher Education Center (TEC) 


 


Business Meeting Agenda 


 


I. CALL MEETING TO ORDER 


 


II. PLEDGE OF ALLEGIANCE TO THE FLAG 


 


III. ADOPTION OF ORDERS OF THE DAY 


 


IV. PRESENTATIONS 


 


V. CITIZEN INPUT 


 


VI. CONSENT AGENDA 


A.  Approval of Minutes – Dr. Rendell 


1.  Superintendent Workshop held 7/26/2016 


2.  Discussion Session held 7/26/2016 


3.  Special Meeting, Public Hearing on Budget and Millage held 7/26/2016 


4.  Business Meeting held 7/26/2016 


Superintendent recommends approval. 


B.  Approval of Personnel Recommendations – Dr. Fritz 


Attached  is a  list of personnel recommendations that  includes personnel additions, 


terminations, and/or changes.  Superintendent recommends approval. 
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C.  Approval of the 2016‐ 2017 Charter School Transportation Agreement – Dr. Fritz 


Attached is the 2016‐2017 Transportation Agreement with Indian River Charter High 
School to provide transportation, substitute bus drivers, and spare buses for students 
of the charter school.  This agreement is for one year.  The charter school agrees to 
reimburse  the District  for  the  actual  costs  associated with  transporting  students.  
Superintendent recommends approval. 


D.  Approval of Donations – Mr. Morrison 
The Curriculum and  Instruction Department  received a donation  in  the amount of 
$1,500 from the Education Foundation of Indian River County/ VALIC for Professional 
Development.  The funds will be utilized by Professional Development for training and 
meetings.   A donation  in the amount of $2,500 was received  from the Community 
Credit Union.   The funds will be used by Professional Development for training and 
meetings for new teachers.  Superintendent recommends approval. 


E.  Approval of Revision of Job Descriptions – Dr. Fritz 


A number of District job descriptions list the number of days for the position as “work 


days” when in fact the number of days denoted is the length of their calendar.  For 


example, it may say “254 work days,” when that is inclusive of vacation days when the 


employee does not actually work.  The Human Resources Department is requesting 


that the School Board authorize a correction to all job descriptions with this improper 


denotation, from “work days” to “calendar,” so that there is proper clarity on the work 


calendar.  This does not change cost, pay rates, or the work days for employees.  It is 


a  correction  needed  to  properly  denote  the  obligation  of  employees.    Upon 


authorization by the Board, this change will be made to all applicable descriptions.  


Superintendent recommends approval. 


F.  Approval to Dispose of Surplus Property – Mr. Morrison 
This request is for approval to dispose of surplus property in accordance with Florida 


Statutes 274.05 and 274.06.  The attached lists represent property to be deleted from 


various  inventories and/or  for  items that have been declared surplus.   After Board 


approval,  property  will  be  recycled  and/or  auctioned/sold.    Superintendent 


recommends approval. 


G.  Approval  of  Grant  Application  for  Title  I,  Part  A,  Improving  the  Academic 


Achievement of the Disadvantaged for 2016‐2017 – Mrs. Dampier 


Title  I, Part A,  is  intended  to help ensure  that all children have  the opportunity  to 


obtain a high‐quality education and reach proficiency on challenging state academic 


standards and assessments.   As the  largest federal program supporting elementary 


and  secondary education, Title  I  targets  these  resources  to  the  schools where  the 


economic needs of students are the greatest.  The 2016‐2017 Title I schools are Citrus 


Elementary, Dodgertown Elementary,  Fellsmere Elementary, Glendale Elementary, 


Indian River Academy, Pelican  Island Elementary, Treasure Coast Elementary, Vero 


Beach  Elementary,  Oslo Middle,  Sebastian  Elementary,  and  St.  Peter’s  Academy 


Charter Schools.   
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All of the District’s Title I Schools operate a school‐wide program to upgrade the entire 


educational  program  in  the  school  to  improve  the  academic  performance  of  all 


students,  particularly  the  lowest‐achieving  students.    FY  2016‐2017  Allocation: 


$4,675,551.00.  Superintendent recommends approval. 


H.  Approval of Grant Application  for Title  I, Part C, Migrant Education Program  for 
2016‐2017– Mrs. Dampier 
The  purpose  of  this  program  is  to  ensure  that  the  educational  needs  of migrant 


children  are  identified  and  addressed.    This  program  supports  high  quality  and 


comprehensive educational programs for migrant children in order to help reduce the 


educational  disruptions  and  other  education  related  problems  that  result  from 


frequent moves.   This program also attempts to ensure that migrant students who 


move  between  States  are  not  put  at  a  disadvantage  because  of  disparities  in 


curriculum, graduation  requirements, content, and  student academic achievement 


standards.  The program promotes interstate and intrastate coordination of services 


for migrant children, including providing for educational continuity through the timely 


transfer  of  pertinent  school  records.    FY  2016‐2017  Allocation:  $55,778.00.  


Superintendent recommends approval. 


I.  Approval of Grant Application for Title II, Part A, Teacher and Principal Training and 
Recruiting Fund for 2016‐2017 – Mrs. Dampier  
Local Educational Agencies (LEAs) and schools are held accountable for improvements 


in  student  academic  achievement.    Projects  are  intended  to  increase  student 


academic achievement through strategies; such as,  improving teacher and principal 


quality and increasing the number of highly‐qualified teachers in the classroom and 


highly‐qualified  principals  and  assistant  principals  in  schools.    FY  2016‐2017 


Allocation: $741,415.00.  Superintendent recommends approval. 


J.  Approval  of Grant Application  for  Title  III,  Part A,  English  Language Acquisition, 
Language  Enhancement  and  Academic  Achievement  Act  for  2016‐2017  –  Mrs. 
Dampier  
Funding Purpose/Priorities: To  improve the education of English Language Learners 


(ELLs) by assisting them in learning English and meeting the challenging and rigorous 


state academic content and student academic achievement standards.  FY 2016‐2017 


Allocation $135,986.76.  Superintendent recommends approval. 


K.  Approval of Grant Application for Individuals with Disabilities Education Act (IDEA) 
Part B for 2016‐2017 – Mrs. Dampier 
IDEA funds: (1) Must be expended in accordance with the applicable provisions of this 


part; (2) Must be used only to pay the excess costs of providing special education and 


related  services  to  children with  disabilities,  consistent with  paragraph  (b)  of  this 


section; and (3) Must be used to supplement State,  local, and other Federal funds 


and not  to  supplant  those  funds. FY 2016‐17 Allocations:  IDEA Part B, Preschool 


$106,837.00  and  IDEA  Part  B,  Entitlement  $3,734,188.00.    Superintendent 


recommends approval. 
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L.  Approval of Indian River County School Health Services Plan for 2016‐2018 – Mrs. 
Dampier 
Section  381.0056,  F.S.,  requires  each  local  Department  of  Health  to  develop,  in 


collaboration with the Local School District and School Health Advisory Committee, a 


School Health Services Plan.  This bi‐annual plan is required under Chapter 64F‐6.002, 


Florida  Administrative  Code  (F.A.C.).    The  changes  to  the  Local  Implementation 


Strategies and Activities were incorporated based on Statutory and Program Standard 


Requirements.  Superintendent recommends approval. 


M. Approval of Student Transfer from Indian River County for 2016‐2017 School Year– 
Mrs. Dampier 
This  is a request to attend school  in St. Lucie County from  Indian River County.   All 


necessary documents have been received.  Superintendent recommends approval. 


N.  Approval of Student Admissions for 2016‐2017 School Year– Ms. Dampier 
This is a request to attend school in Indian River County from Brevard County and St. 


Lucie  County.    All  necessary  documents  have  been  received.    Superintendent 


recommends approval. 


 


VII. ACTION AGENDA 


A.  Approval of Release of Final Payment to Pirtle Construction Company for the New 


Administration Complex (SDIRC 2014‐22) – Mr. Morrison 


Approval is recommended for release of final payment in the amount of $83,248.70 


to Pirtle Construction Company for the New Administration Complex Project (SDIRC 


2014‐22).   On  February  8,  2014,  the  Board  approved  preconstruction  fees  in  the 


amount  of  $116,710,  on  October  7,  2014,  the  Board  approved  the  Guaranteed 


Maximum Price (GMP) for Phase I in the amount of $1,117,629.00, and on November 


5, 2014, the Board approved the Guaranteed Maximum Price (GMP) for Phase II in the 


amount  of  $5,399,380.00  for  a  total  project  amount  of  $6,633,719.00.    The  final 


construction cost  for  this project  totals $6,531,298.33.   The unused portion of  the 


GMP, in the amount of $102,420.67, is a savings to the District.  Final payment for this 


project is being brought to the Board for approval in accordance with Florida Statute 


1013.50.  The final payment to the contractor consists of the project retainage that is 


held until project completion.  Superintendent recommends approval. 


 


B.  Approval  of  Agreement  Renewal  between  the  East  Coast  Technical  Assistance 


Center (ECTAC),Seminole County School Board, and the School Board of Indian River 


County for 2016‐2017– Mrs. Dampier 


The  purpose  of  the  East  Coast  Technical  Assistance  Center  (ECTAC)  is  to  provide 


technical assistance to a collaborative network of member School Districts regarding 


selective programs contained in the Elementary and Secondary Education Act (ESEA) 


and Every Student Succeeds Act (ESSA).  The programs are: Title I Part A, Title I Part C, 


and other grant funded programs as they interact with the Title I Program.   
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ECTAC  provides  technical  support  and  professional  development  that  assist  local 


School Districts  in  their  efforts  to  ensure  that  all  children  have  a  fair,  equal,  and 


significant  opportunity  to  obtain  a  high‐quality  education  while  maintaining 


compliance with  federal program  requirements.   ECTAC  is a collaborative network 


comprised  of  42  Florida  School Districts.    The  ECTAC membership  renewal  fee  is 


$12,000 and Title I Part A funds are designated for ECTAC services.  The agreement 


will be in effect through June 30, 2017.  Superintendent recommends approval. 


 


C.  Approval of Superintendent’s Evaluation Tool, Goals, and Timeline for 2016‐2017 – 


Chairman Simchick 


On July 26, 2016, the Board discussed the goals and evaluation tool.  Attached is the 


revised evaluation tool and goals.  Also attached is the timeline that is in compliance 


with the Superintendent’s contract.  Chairman recommends approval. 


 


VIII. SUPERINTENDENT’S REPORT 


 


IX. DISCUSSION 


No discussion items 


 


X. SCHOOL BOARD MEMBER MATTERS 


 


XI. INFORMATION AGENDA 


No information items 


 


XII. SUPERINTENDENT’S CLOSING 


 


XIII.  Conduct a Closed Session on Pending Litigation: Federal Court Desegregation Order and 


other Pending Litigation Matters 


A.  Estimated Duration of the Closed Session: 90 Minutes 


B.  Names of Those Who will Attend the Closed Session:   


Dale Simchick, Chairman 


Shawn R. Frost, Vice Chairman 


Charles G. Searcy, Board Member 


Claudia Jiménez, Board Member 


Matthew McCain, Board Member 


Mark J. Rendell, Ed.D., Superintendent of Schools 


John W. Borkowski, Esq., Husch Blackwell, Litigation Counsel 


Suzanne D’Agresta, Esq., School Board Attorney 


Certified Court Reporter 
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Recess to Discuss Settlement Negotiations or Strategy Related to Litigation Expenditures 


(This  session  will  be  recorded  by  a  certified  court  reporter  and  held  in  the 


Superintendent’s Conference Room.) 


 


XIV.  Reopen Public Meeting 


 


XV.  Action Agenda 


A.  Possible Action on Federal Court Desegregation Order and other Pending Litigation 


Matters 


 


XVI.  ADJOURNMENT 


 


Any invocation that may be offered before the official start of the School Board business meeting is and shall be the 


voluntary offering of a private citizen to and for the benefit of the School Board pursuant to Resolution #2015‐08.  


The views and beliefs expressed by the Invocation Speaker have not been previously reviewed or approved by the 


School Board and do not necessarily represent their individual religious beliefs, nor are the views or beliefs expressed 


intended to express allegiance to or preference for any particular religion, denomination, faith, creed, or belief by 


the School Board.  No person in attendance at this meeting is or shall be required to participate in any invocation 


and such decision whether or not to participate will have no impact on his or her right to actively participate in the 


public meeting. 


Anyone who needs a special accommodation may contact the School District’s American Disabilities Act Coordinator 


at 564‐3175 (TTY 564‐8507) at least 48‐hours in advance of the meeting.  NOTE: Changes and amendments to the 


agenda can occur prior to the meeting.  All business meetings will be held in the Teacher Education Center (TEC) 


located in the J.A. Thompson Administrative Center at 6500 – 57th Street, Vero Beach, FL 32967, unless otherwise 


specified.   Meetings may broadcast  live on Comcast/Xfinity Ch. 28, AT&T Uverse Ch. 99, and the School District’s 


website stream; and may be replayed on Tuesdays and Thursdays at the time of the original meeting.  For a schedule, 


please visit the District’s website at www.indianriverschools.org/iretv.  The agenda can be accessed by Internet at 


http://www.indianriverschools.org. 
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The District School Board of Indian River County met on July 26, 2016, at 6:00 p.m.  The meeting 


was  held  in  the  Teacher  Education  Center  located  in  the  School  District  Office  at  the  J.A. 


Thompson  Administrative  Center  located  at  6500  –  57th  Street,  Vero  Beach,  Florida  32967.  


District School Board Members attending were:  Chairman Dale Simchick, Vice Chairman Shawn 


R. Frost, and Board Members: Matthew McCain, Claudia  Jiménez, and Charles G. Searcy.   Dr. 


Mark J. Rendell, Superintendent of Schools; and Suzanne D’Agresta, School Board Attorney, were 


also present.   Prior  to  the meeting, an  invocation was given by Dr. Husainy,  from  the  Islamic 


Center of Indian River County. 


Business Meeting Minutes 


 


I. Meeting was called to order by Chairman Simchick. 


 


II. PLEDGE OF ALLEGIANCE TO THE FLAG – Mr. Frost 


 


III. ADOPTION OF ORDERS OF THE DAY 


Chairman Simchick asked Board Members  if they had any  items they wanted to move 


from Consent  for discussion.   Mr.  Searcy  requested  to move Consent  J.   Ms.  Jiménez 


moved approval of the Orders of the Day, moving Consent J for discussion.  Mr. McCain 


seconded  the motion  and  it  carried  unanimously, with  a  5‐0  vote.    The  Board  voted 


unanimously in favor of the motion, with a 5‐0 vote. 


 


IV. PRESENTATIONS 


No presentations. 


 


V. CITIZEN INPUT 


Brian Bender requested to speak. 


 


VI. CONSENT AGENDA 


Chairman  Simchick  called  for  a motion.   Mr. McCain moved  approval of  the Consent 


Agenda, moving Consent J to follow for discussion.  Mr. Frost seconded the motion.  Ms. 


Jiménez congratulated Vero Beach High School Orchestra on their travel to Austria.  She 


also  spoke  about  the  Literacy Grant  and  all  efforts/programs  behind  the  scenes  that 


ensure the whole child was addressed in their educational experience.   


 


Dr. Rendell recognized six new Assistant Principals and Pamela Dampier, newly seated 


Assistant Superintendent of Curriculum and Instruction. 
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A.  Approval of Minutes – Dr. Rendell 


1.  Superintendent Workshop held 6/28/2016 


2.  Special Meeting held 6/28/2016 


3.  Business Meeting held 6/28/2016 


Superintendent recommended approval. 


B.  Approval of Personnel Recommendations – Dr. Fritz 


Attached was a list of personnel recommendations that included personnel additions, 


terminations, and/or changes.  Superintendent recommended approval. 


C.  Approval of Correction to 2016‐2017 Administrative Salary Schedule – Dr. Fritz 
Minor  errors  were  caused  by  the  rounding  of  numbers  on  the  2016‐2017 
Administrative Salary Schedule.  The corrections appeared in red font.  The impact to 
the  School  District  would  be  less  than  $40.00.    Superintendent  recommended 
approval. 


D.  Approval of Donations – Mr. Morrison 


1. Vero Beach High School received a donation in the amount of $3,197.74 from the 


Live Like Cole Foundation, Inc.  The funds would be utilized to purchase uniforms 


for cheerleaders for the Vero Beach High School Cheerleading Program. 


2. Osceola Magnet School received a donation in the amount of $1,000 from Indian 


River Community Foundation, Riefler Family Fund.  The funds would benefit the 


Osceola Magnet School’s new math series, Signapore Math.   


Superintendent recommended approval. 


E.  Approval to Declare as Surplus and Demolish Athletic Portables at VBHS – Mr. 


Morrison  


This request was for approval to declare as surplus and demolish five (5) portables at 


VBHS.  These portables were currently being utilized by the Athletics Department and 


are in very poor condition and did not meet the standards outlined in Chapter 5, State 


Requirements for Educational Facilities.  These units would be temporarily replaced 


with leased portables until the District was able to fund the relocation of concretables 


from  the  BCE  site.    Condition  reports  for  these  portables  were  attached.  


Superintendent recommended approval. 


F.  Approval of Inventory Results – Mr. Morrison Approval for Annual Inventory Results 
– Mr. Morrison   
This  request  was  for  pursuant  to  Chapter  274.02  F.S.  annual  inventories  were 


performed  at  each  school/department  for  the  fiscal  year  ending  June  30,  2016.  


Attached,  was  a  list  by  school/department  of  property  not  reconciled.    It  was 


requested that this property be deleted from the Fixed Asset Ledger.  Superintendent 


recommended approval. 
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G.  Approval of Vero Beach High School’s Orchestra Travel to Austria – Mrs. Dampier 


Principal  O’Keefe  requested  approval  for members  of  the  Orchestra  to  travel  to 


Austria  from May 25, 2017,  through  June 3, 2017,  to participate  in  the American 


Celebration of Music.   All necessary  information pertinent  to  insurance  issues had 


been  provided  to  Risk Management.    There  was  no  cost  to  the  School  District.  


Attached was a copy of the itinerary.  Superintendent recommended approval. 


H.  Approval of Statewide Voluntary Prekindergarten Provider Contract with the Early 


Learning Coalition 2016‐2017 – Mrs. Dampier 


This statewide contract outlined the agreement between the School Board and the 


Early Learning Coalition of Indian River, Martin, and Okeechobee Counties, Inc.  This 


standard State contract was  for  the school year 2016‐2017.   The School District of 


Indian  River  County would  deliver  Voluntary  Prekindergarten  services  during  the 


school year to 128 four‐year‐old children at six school sites, which were: Dodgertown 


Elementary,  Fellsmere  Elementary,  Glendale  Elementary,  Indian  River  Academy, 


Pelican  Island  Elementary,  and  Vero  Beach  Elementary  in  a  total  of  8,  full‐day, 


classrooms.  Additionally, 2 classrooms would offer a half‐day option to allow children 


on  the waiting  list  to  participate  in  a  Voluntary  Pre‐Kindergarten  Program  on  an 


elementary school campus.  Superintendent recommended approval. 


I.  Approval of the Math Professional Development Pearson Contract 2016‐2017 – Mrs. 


Dampier 


This professional development contract outlined a program for Pre‐Algebra teachers 


in the District and would include 2, full days, of instruction on delivery of standards‐


based instruction and differentiation of instruction to meet the needs of every learner 


in  the  classroom  setting.    As  a  follow‐up  to  ensure  the  training  transfers  to  the 


classroom,  there  were  14  days  of  job‐embedded  support  (coaching)  that  would 


consist  of members  of  the  Pearson  team  visiting  classrooms  to  develop  teacher 


capacity with delivering instruction. The Districts’ Algebra EOC pass rate had hovered 


around the 50% mark since its inception in 2011.  Algebra was the gateway course to 


not only further higher level mathematics instruction but also graduation from high 


school.   Therefore,  strengthening  the  foundational  skills  in Pre‐Algebra classrooms 


would further support our teachers and support students in mastering the standards 


for Algebra I.  In order to fund this training opportunity, $55,000 was secured through 


grant writing by the Indian River Education Foundation and Department Staff in order 


to  continue  the  work  that  began  in  the  2015‐2016  school  year  for  providing 


instructional support to teachers.  Superintendent recommended approval. 


J.  Approval  of  Agreement  between  the  East  Coast  Technical  Assistance  Center 


(ECTAC)/  Seminole  County  School  Board  and  the  School  Board  of  Indian  River 


County for 2016‐17 – Mrs. Dampier 


Moved to follow the Consent Agenda. 
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K.  Approval of Adult Education and Family Literacy Grant 2016‐2017 – Mrs. Dampier 


This discretionary/continuation grant would provide the Technical Center with funds 


($161,885) that would enable the school to continue the District’s efforts to provide 


quality literacy education to adults and to English Language Learners.  The Technical 


Center for Career and Adult Education (TCCAE) served 671 students who enrolled in 


GED/ABE/ESL in 2015‐2016.  TCCAE collaborated with several agencies in an effort to 


better  serve  the  citizens  of  Indian  River  County.    No  cost  to  the  School  District.  


Superintendent recommended approval. 


L.  Approval  of  Contract  Renewals  for  Childcare  Providers  for  2016‐2017  –  Mrs. 


Dampier 


The contracts outlined the respective responsibilities of the School District and local 


childcare providers to continue services to children of teen parents participating  in 


the  District’s  Teen  Parent  Program.    There  were  approximately  20  families  that 


participated  in  the  program.    In  accordance with  Florida  Statute  1003.54,  School 


Districts are  required  to provide childcare  services  to  the children of  teen parents 


participating in this dropout prevention program. Indian River County utilizes several 


local  centers  for  this  purpose.    Currently  under  this  proposal were  the  following 


childcare providers: First Impressions Daycare and Preschool, Tiny Treasures/Learning 


Nest,  RCMA/Whispering  Pine,  Ross  Small World  Childcare,  TLC  of  Sebastian,  and 


Williams Childcare.  Cost to the District was offset by the FTE earned by the program.  


The  childcare  fees  have  remained  the  same  as  last  year.    Superintendent 


recommended approval. 


M. Approval of 2016‐2017 Transportation Bus Routes – Dr. Fritz 


Approval was requested for the 2016‐2017 Bus Transportation Routes for Indian River 


County  Schools.    Bus  routes were  subject  to  change  throughout  the  school  year 


dependent  upon  student  utilization  of  services  and  school  program  needs.  


Superintendent recommended approval. 


N.  Approval of the 2016‐ 2017 Charter School Transportation Agreements – Dr. Fritz 
Attached  were  the  2016‐2017  Transportation  Agreements  with  Imagine  Charter 
School, North County Charter School, Sebastian Charter  Junior High School and St. 
Peter’s Academy to provide transportation, substitute bus drivers, and spare buses 
for students of the charter schools.  These agreements were for one year.  The charter 
schools  agreed  to  reimburse  the  District  for  the  actual  costs  associated  with 
transporting students.  Superintendent recommended approval. 


O.  Approval of 2016‐2017 Transportation Service Agreement – Dr. Fritz 
The agreement was to provide transportation for a one‐year period from July 1, 2016, 
to  July 1, 2017,  for Kids and Nurses PPEC Center.   The service  to be provided was 
transportation from designated pick‐up  locations to sites  in  Indian River County for 
PPEC sponsored programs and back from PPEC sponsored programs to the designated 
pick‐up locations.  No cost to the District.  Superintendent recommended approval. 
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Moved from Consent: 


J.  Approval  of  Agreement  between  the  East  Coast  Technical  Assistance  Center 


(ECTAC)/  Seminole  County  School  Board  and  the  School  Board  of  Indian  River 


County for 2016‐17 – Mrs. Dampier 


The purpose of the East Coast Technical Assistance Center  (ECTAC) was to provide 


technical assistance to a collaborative network of member School Districts regarding 


selective programs contained in the Elementary and Secondary Education Act (ESEA).  


The ESEA programs were: Title I Part A, Title I Part C, and other grant funded programs 


as they  interact with the Title I Program.   ECTAC provided educational consultation 


services that assist local School Districts in their efforts to ensure that all children have 


a  fair,  equal,  and  significant  opportunity  to  obtain  a  high‐quality  education.    The 


School District of Indian River County had been an ECTAC member District since 1999. 


The membership renewal fee was $12,000 and Title I Part A funds were designated 


for  ECTAC  services.    The  agreement  would  be  in  effect  through  June  30,  2017. 


Superintendent recommended approval. 


 


Board Member asked how the District was measuring success.  Mrs. Dampier said that 


she would research the question and get back to the Board.  Mr. Frost moved approval 


to  Postpone  until  staff  had  an  opportunity  to  present  ways  in  which  return  on 


investment was measured.   Chairman Simchick seconded the motion and  it carried 


unanimously, with a 5‐0 vote. 


 


VII. ACTION AGENDA 


A.  Approval to Award RFP #2016‐18 to Proctor Construction Company, LLC for a New 
Cafeteria and Classroom Building Addition at Beachland Elementary ‐ Mr. Morrison 
A Request for Proposal (RFP) was promulgated to obtain firm pricing for a cafeteria 
and classroom building addition at Beachland Elementary.  The financial impact to the 
District was  $7,019,424.30 which  included  $19,000  for Alternate  1  (vapor  control 
primer  for  first  floor  slab)  and  a  5%  owner  added  contingency  in  the  amount  of 
$334,258.30.  Award was being recommended not on the basis of price alone, but to 
the vendor whose submission contained the most advantageous combination of cost, 
qualifications, staff’s experience, pending litigation, recent projects/references. Staff 
also considered adverse attestation or audit  findings.   The Purchasing Department 
recommended award to Proctor Construction Company, LLC, as the lowest and best 
responsive  and  responsible  bidder meeting  specifications,  terms,  and  conditions.  
Backup was attached.  Superintendent recommended approval. 
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Mr. Carver, Director of Purchasing,  spoke  to  the process and answered questions, 
along with Mr. Morrison and Dr. Rendell.  Mr. McCain moved approval to award RFP 
#2016‐18 to Proctor Construction Company, LLC for a new cafeteria and classroom 
building addition at Beachland Elementary School.  Ms. Jiménez seconded the motion 
and  it carried, with a 4‐1 vote.   Mr. McCain, Ms. Jiménez, Mr. Frost, and Chairman 
Simchick voted in favor of the motion.  Mr. Searcy voted against the motion. 
 


B.  Approval  of  Owner/Contractor  Construction  Agreement  for  New  Cafeteria  and 
Classroom Addition Beachland Elementary (SDIRC #2016‐18) – Mr. Morrison 
Approval  was  recommended  for  the  Owner/Contractor  Construction  Agreement 


between the School Board of Indian River County and Proctor Construction Company 


for  the  New  Cafeteria  and  Classroom  Building  Addition  project  at  Beachland 


Elementary School (SDIRC #2016‐17) in the amount of $7,019,424.30.  The scope of 


work  included the construction of a new cafetorium and a classroom building.   The 


classroom building would provide additional educational space and would  increase 


the school’s permanent capacity to 650 student stations.  The new cafetorium would 


allow for a modern kitchen and an increase in cafeteria seating.  The contract amount 


consisted of the Contractor’s Base Bid in the amount of $6,666,166.00, Alternate 1 in 


the  amount  of  $19,000.00  and  a  5%  owner  added  contingency  in  the  amount  of 


$334,258.30  that  included all  construction  costs associated with  this project.   The 


contract amount did not include Architect /Engineering fees at an estimated amount 


of $595,000.00, Demolition fees at an estimated amount of $205,000.00, and FF&E at 


an  estimated  amount  of  $180,500.00,  for  an  overall  total  project  cost  of 


$7,999,924.30.  Superintendent recommended approval. 


 


Chairman  Simchick  called  for  a  motion.    Ms.  Jiménez  moved  approval  of  the 


Owner/Contractor  Construction  Agreement  for  New  Cafeteria  and  Classroom 


Addition Beachland Elementary (SDIRC #2016‐18) to Proctor Construction Company.  


Mr. McCain seconded the motion.  Board Members discussed the motion and asked 


questions.  The Board voted unanimously in favor of the motion, with a 5‐0 vote. 


 


C.  Approval to Award RFQ #2017‐01 to Multiple Vendors for Continuing Contracts for 
Architectural Services ‐ Mr. Morrison 
The Facilities, Planning and Construction Department requested that a Request  for 
Qualifications  (RFQ)  be  promulgated  for  professional  architectural  services.    The 
purpose of this RFQ was to award multiple firms to provide services on an as‐needed 
basis  pursuant  to  School Board  Policy  6330,  The  Florida Consultant’s Competitive 
Negotiation  Act  (CCNA)  F.S.  287‐055,  Florida  Statutes  Chapter  1013,  and  Florida 
Administrative Code Rule 6A‐2.0010.  The annual financial impact as estimated by our 
Facilities and Planning Department was $1,000,000.  The Facilities Department would 
assign projects to the awarded firms on a rotating or best fit selection.  Small projects 
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were defined  as projects whose  construction  cost was  less  than $500,000.    Large 
projects were defined as projects whose construction cost was $501,000 or greater as 
identified  in the Five Year Capital Plan.   The  individual projects assigned under this 
contract would be limited to those with an estimated construction cost that does not 
exceed $2 million and for study activity fees that do not exceed $200,000.  The term 
of  this  RFQ was  from  July  27,  2016,  through  July  26,  2017,  and may,  by mutual 
agreement between the Board and the awardees, be renewable for two additional 
one‐year  periods.    It was  recommended  that  this RFQ  be  awarded  to Donadio & 
Associates Architects, P.A., Edlund, Dritenbas, Binkley Architects & Associates, P.A., 
Harvard Jolly Architecture and Song + Associates, Inc.  Superintendent recommended 
approval. 


Chairman Simchick called for a motion.   Ms. Jiménez moved approval of the award 
RFQ #2017‐01 to Multiple Vendors for continuing contracts for Architectural Services.  
Mr. McCain seconded the motion.  Mr. Morrison gave an example of a small and large 
project as  requested.    It was noted  that projects  that exceeded $50,000 would be 
brought  to  the Board  for  approval.   Mr. Carver explained  the process  that would 
provide a pool, without the  lengthy process of obtaining an RFQ  for every project.  
Board Members voted unanimously in favor of the motion, with a 5‐0 vote. 


 


D.  Approval of the Equal Opportunity Schools Contract  for 2016‐2018 School Years– 
Mrs. Dampier 
This contract represented a collaboration agreement between the School District of 


Indian  River  County  and  the  Equal  Opportunity  Schools  to  identify  and  upgrade 


African  American  students  who  could  be  successful  in  Advanced  Placement  or 


International Baccalaureate courses and were not currently enrolled in those courses.  


Challenging high school courses contained the academic intensity of the high school 


curriculum and was the biggest driver of college completion.  The objectives that were 


outlined  in  this memorandum of understanding were:  fully  close  race and  income 


participation gaps in AP/IB by the fall of 2017, raise AP/IB performance by Spring of 


2018, and develop systems for the District to sustain and improve upon these results 


in future years.  The cost for this initiative was $48,800.00 plus travel.  Superintendent 


recommended approval. 


 


Dr. Rendell stated that with the cost for travel, the maximum cost would not exceed 


$58,800.  He said that this was in line with our initiative to improve academic success 


for our African‐American  students  in  advanced  course work.   Ms.  Jiménez moved 


approval of the Equal Opportunity Schools Contract for 2016‐2018 School Years.  Mr. 


Frost  seconded  the motion.    It was  noted  that  the District  goal was  to  close  the 


achievement gap and sustain the improvement.  Board Member confirmed with Dr. 


Rendell that these  funds would not be paid  from the $80,000 budget that was set 


aside.   
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Dr. Rendell noted that, after the District was trained, the services would no longer to 


needed.  The Board voted unanimously in favor of the motion, with a 5‐0 vote. 


 


E.  Approval of Agreement between Consulate Health Care and School District of Indian 
River County for 2016‐2018 – Mrs. Dampier 
This Agreement reflected a cooperative spirit between this health institution and the 
School Board  in delivering clinical experiences to the students enrolled  in Technical 
Center  for Career and Adult Education Nursing programs over  the next  two years 
begin July 2016.   There was no cost to the District.   Superintendent recommended 
approval. 
 
Chairman Simchick called for a motion.  Mr. Frost moved approval of the agreement 
between Consulate Health Care and School District of Indian River County for 2016‐
2018.  Ms. Jiménez seconded the motion and it carried unanimously, with a 5‐0 vote. 


 


VIII. SUPERINTENDENT’S REPORT 


Dr. Rendell addressed the recent school grades.  He talked about the change from FCAT 


(Florida  Comprehensive Assessment  Test)  to  FSA  (Florida  State Assessment)  test  and 


changes to the formula for calculating school grades.  Mr. Green presented a PowerPoint 


on the history of the grading system and changes since 1999 to present.  Copies of the 


PowerPoint presentation were offered to those in attendance.  Learning gains calculation 


hurt  eight  of  the  schools’  grades.    Mr.  Green  stated  that  they  sent  an  appeal  for 


Dodgertown Elementary School  to recalculate  to  include 3rd Grade Students who  took 


summer school and moved on to the next grade level.  Dr. Rendell stated that, by Statute, 


families would be sent  letters  to offer students attending Vero Beach Elementary and 


Dodgertown Elementary an opportunity to attend a couple schools that had a “C” grade 


or higher, with transportation provided. 


 


IX. DISCUSSION 


No discussion items 


 


X. SCHOOL BOARD MEMBER MATTERS 


Ms. Jiménez thanked the Superintendent for providing information on school grades. 


 


XI. INFORMATION AGENDA 


No information items 


 


XII. SUPERINTENDENT’S CLOSING 


No closing. 


XIII. ADJOURNMENT – Chairman Simchick 


Meeting adjourned at approximately 7:17 p.m. 
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The District School Board of Indian River County met on July 26, 2016, at 1:00 p.m.  The discussion 


was  held  in  the  Teacher  Education  Center  located  in  the  School  District  Office  at  the  J.A. 


Thompson  Administrative  Center  located  at  6500  –  57th  Street,  Vero  Beach,  Florida  32967.  


District School Board Members attending were:  Chairman Dale Simchick, Vice Chairman Shawn 


R. Frost, and Board Members: Matthew McCain, Claudia  Jiménez, and Charles G. Searcy.   Dr. 


Mark J. Rendell, Superintendent of Schools; and Suzanne D’Agresta, School Board Attorney, were 


also present. 


Discussion Session Minutes 


 


I. Meeting was called to order by Chairman Simchick. 


 


II. ITEMS PLACED ON AGENDA BY BOARD MEMBERS 


A.  Chairman Simchick 


1.  Presentation from Husch Blackwell on the Desegregation Order Report 


Chairman Simchick announced that the presentation from Husch Blackwell would 


be  removed  from  the  Discussion  Session.    She  explained  that  the  Board was 


notified by the attorney that because there was an ongoing Court Order on the 


Desegregation Order, the information would be presented to the District School 


Board  in Executive Session.   Mrs. D’Agresta explained that the  information was 


from an attorney hired by the School Board and that the information was client 


privilege  information.    Once  the  Board  read  the  report  and met  in  a  closed 


Executive Session, the Board would decide whether or not the report contained 


information that could be shared with the community.   On behalf of the Board, 


Chairman  Simchick  apologized  to  those  in  attendance.    Community Members 


were invited to speak on this topic.  Board Members discussed the issue at length.  


Chairman Simchick wrapped up the conversation by stating that the Board would 


schedule an Executive Session, preferably on August 9, 2016.  It was noted that if 


the attorney was not able to attend in person, they would be willing to have the 


attorney attend remotely. 


 


There was a discussion on what the District had already put into place in regard to 


recruitment  of  black  teachers,  Multicultural  Plan,  Equal  Opportunity  Schools 


Contract to identify and upgrade African American students, and training teachers 


on  how  to  educate  black  students.    Chairman  Simchick  thanked  everyone  for 


attending. 


 


Chairman Simchick called a five‐minute recess and reconvened at 2:22 p.m. 
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2.  School Board Audit Committee 


Chairman  Simchick  stated  that  the Board had already discussed  this  topic and 


decided to wait until the new Board was seated. 


3.  2016‐2017 Superintendent’s Goals 


Dr. Rendell reviewed the proposed 2016‐2017 Goals.  Board Members were given 


an opportunity to discuss and make suggestions.   Dr. Rendell stated that a new 


Committee, that would be made up of Community Members, was being brought 


together  in order  to develop a Five‐Year Strategic Plan.   He  said  that  the Plan 


would replace the use of Goals.   Community Members spoke to the topic.   The 


Goals would be placed on the August 9, 2016, business meeting for adoption. 


Mr. McCain left at 3:52 p.m. 


4.  Superintendent’s Evaluation Tool and Timeline 


With the Board in agreement, Chairman Simchick asked that the tool be revised 


to include the ranking of each goal.  The purpose of the change was to assist the 


Chair  in preparing the final rank for the Superintendent’s evaluation, with  input 


from all five Board Members.  Mrs. D’Agresta stated that in accordance with the 


Superintendent’s contract, the overall rating of satisfactory or unsatisfactory was 


appropriate.  The 2016‐2017 goals, evaluation tool, and timeline would be on the 


August 9, 2016, business meeting. 


 


B.  Shawn Frost 


1.  Revisions to Code of Student Conduct Handbook 


Mr. Frost said that he would work with the Committee regarding changes to the 


2017‐2018 Handbook. 


2.  Fraud Hotline Information 


Mr. Frost handed out information regarding a hotline to prevent workplace fraud, 


waste,  and  abuse  regarding  District  owned  property/facilities/equipment.  


Chairman Simchick asked Dr. Rendell to report back at the next Discussion Session, 


after reading the information and speaking with staff. 


C.  Claudia Jiménez 


Ms. Jiménez spoke to those in attendance regarding the Board’s 3‐2 vote on the Code 


of Student Conduct.  She talked about particular changes to the Handbook that two 


Board Members voted against.  A Community Member spoke to this discussion.  Board 


Member explained his requested change that would take out the details and  list  it 


simply as;  i.e., protected class, bullying, etc.   A Board Member brought up his  issue 


with  the  attendance policy  that  should  include  a minimum number of  acceptable 


absentee days.  Dr. Rendell said that both high schools were developing attendance 


incentives for this coming year.   He said that for the secondary  level, nine days per 


semester was the standard used by the majority of high schools throughout the State, 


with the opportunity to file an appeal. 
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D.  Charles Searcy 


Mr. Searcy brought up Supervisor training and performance surveys.  Dr. Rendell said 


that they would look at that in the future. 


E.  Mr. McCain 


No requested discussion items. 


 


III. BOARD COMMITTEE REPORTS 


No reports 


 


IV. ITEMS PLACED ON AGENDA BY SUPERINTENDENT – Dr. Rendell 


No items requested. 


 


V. ADJOURNMENT – Chairman Simchick 


With no further discussion the session adjourned at approximately 4:04 p.m. 
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The District School Board of Indian River County met on July 26, 2016, at 5:01 p.m.  The meeting 


was  held  in  the  Teacher  Education  Center  located  in  the  School  District  Office  at  the  J.A. 


Thompson  Administrative  Center  located  at  6500  –  57th  Street,  Vero  Beach,  Florida  32967.  


District School Board Members attending were:  Chairman Dale Simchick, Vice Chairman Shawn 


R. Frost, and Board Members: Matthew McCain, Claudia  Jiménez, and Charles G. Searcy.   Dr. 


Mark J. Rendell, Superintendent of Schools; and Suzanne D’Agresta, School Board Attorney, were 


also present. 


Special Meeting Minutes 


Public Hearing 


Tentative 2016‐2017 Budget and Millage Rates 


 


I. Opened Public Hearing – Chairman Simchick 


 


II.  Pledge to the Flag – Chairman Simchick 


 


III.  Adoption of the Orders of the Day 


Chairman  Simchick  asked  the  Superintendent  to  state  for  the  record  the  changes 


requested to the agenda.  Dr. Rendell went over the changes that included the motion for 


the Setting of the Millage Rates and the motion for the Adoption of the Budget and Setting 


the Date and Time for the Final Public Hearing as stated on the script that was handed 


out to the Board.  Chairman Simchick called for a motion.  Ms. Jiménez moved approval 


of the changes to the Agenda.  Mr. Frost seconded the motion and it carried unanimously, 


with a 5‐0 vote. 


 


II. Purpose of the Public Hearing – Dr. Rendell 


Dr. Rendell stated that the purpose of the meeting was to adopt the tentative millage 


rates and adopt a tentative budget for the 2016‐2017 school year, after receiving public 


input.  He said that the Truth in Millage (TRIM) advertisements had been placed according 


to  the  specifications  of  law.    TRIM  required  that  proposed  taxes  (also  referred  to  as 


millage rates) be the first issue discussed and adopted at this Public Hearing.  The Board 


would make two separate motions before completing their task.  The first action was to 


set all tentative millage rates.   The second motion was to adopt the tentative budget.  


Major issues on taxes would be reviewed, followed by input from the public prior to Board 


motions. 


III.  Discussion of Millage Rates – Mr. Morrison 


Mr. Morrison  reviewed  the handouts  that  included a copy of  the PowerPoint and  the 


Tentative Budget Book.   The advertisement was published  in  the newspaper over  the 


weekend.   Samples of that advertisement were available  in Mr. Morrison’s office.   The 


Budget Book was posted to the Finance website for public viewing. 
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Mr. Morrison stated that the first order of business was to adopt the 2016‐2017 Proposed 


Millage Rates.  He stated that overall, the proposed 2016‐2017 millage rate was (‐10.67%) 


lower  than  the  2015‐2016 millage  rate.   Mr. Morrison  reviewed  the millage  rates  as 


follows: 
Millage  Adopted


2015‐2016 
Proposed 
2016‐2017 


Increase/
(Decrease) 


Operating: 
Required Local Effort 
Local Discretionary 


5.107
0.748 


 
4.562 
0.748 


(0.545)
0.000 


Special Millage Referendum  0.600 0.600  0.000


Capital Outlay  1.500 1.500  0.000


Total Millage  7.995 7.410  (0.545)


 


Mr. Morrison reviewed the Millage, as per Statute, with the Rollback Rate as follows: 
Millage  Rollback


2015‐2016 
Proposed 
2015‐2016 


Increase/
(Decrease) 


Operating: 
Required Local Effort 
Local Discretionary 
Capital Outlay 


4.843
0.709
1.423 


 
4.562 
0.748 
1.500 


(0.281)
0.039
0.077 


Voted Millage  0.569 0.600  0.031


Total Millage  7.544 7.410  (0.134)


Note: 2016‐2017 Proposed millage is (‐1.78%) lower than the roll‐back rate 


 


Mr. Morrison reviewed the impact of proposed millage on a typical residential home.  Two 


scenarios were depicted as follows: 


 


Tax on a Residential Home ‐ Scenario #1 
 Assumes no increase in assessed 


valuation of $200,000 home 
 15/16 Taxes $1,392.13 
 16/17 Taxes $1,296.75 
 Tax Decrease ($95.38) or 6.85% 


Assessed Value
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
Less –  
Homestead Exemption 
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
Taxable Value of Home 


$200,000
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
   (25,000) 
 
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
$175,000 


 


Tax on a Residential Home ‐ Scenario #2 
 Assumes  6.59%  increase  in 


assessed  valuation  of  $200,000 
home,  capped  at  3%=$6,000 
increase 


 15/16 Taxes $1,392.13 
 16/17 Taxes $1,341.21 
 Tax decrease (‐$50.92) or 3.66% 


less 


Assessed Value
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
Less –  
Homestead Exemption 
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
Taxable Value of Home 


$206,000
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
   (25,000) 
 
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
$181,000 


Mr. Morrison  stated  that  as  reported  by  the  Indian  River  County  Property Appraiser 


scenario #2 was the most likely tax scenario to expect in Indian River County.   
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He reminded the public and Board that a homeowner’s tax assessment was dependent 


upon  the  individual  tax  statement  received  from  the  Indian  River  County  Property 


Appraiser’s Office. 


 


IV.  Public Hearing on Millage Rates – Chairman Simchick 


Public Hearing 


Chairman  Simchick  asked  the  Superintendent  if  the  Public  Hearing  was  properly 


advertised in accordance with State Statutes.  Dr. Rendell said, “Yes, it was” and it was 


advertised  in the  local newspaper and presented at three, separate budget workshops 


earlier this year.  Chairman Simchick recessed the meeting to conduct the Public Hearing. 


Chairman  Simchick announced  that  the Public Hearing was  in  session.    She asked Dr. 


Rendell  if there were any written responses to be read.   Dr. Rendell said, "No, Madam 


Chair, we have not received any written responses.”  The public was invited to address 


this issue. 


Liz Cannon, President of Indian River County Education Association (IRCEA), requested to 
speak. 
 
Hearing  no  further  requests  to  speak,  Chairman  Simchick  announced  that  the  Public 


Hearing was conducted pursuant to notice and that ample opportunity to address this 


issue was provided to all.  The Board meeting was reconvened. 


 


V.  Approval of Resolution #2017‐01 for Adoption of Tentative millage Rates as Advertised 


for 7.410 Mills, representing Required Local Effort, Basic Discretionary, Additional Voted 


Millage and Capital Outlay ‐ Chairman Simchick 


Chairman Simchick called for a motion.  Mr. McCain moved approval of Resolution #2017‐


01  adopting  the  tentative  millage  rates  as  advertised  for  7.410  mills,  representing 


Required  Local  Effort,  Basic  Discretionary,  and  additional  Voted Millage  and  Capital 


Outlay.  Ms. Jiménez seconded the motion. 


 


Mr. Morrison was called upon to explain to the public which millage rates the Board had 


discretion on and which ones they did not.  He stated that the Required Local Millage was 


mandated and the Board could reduce the Capital Outlay Millage but not increase it.  In 


regard  to  the  Required  Local  Effort Millage, Mr. Morrison  said  that  there was  some 


addition funding, as reported in the State’s second calculation.  Board Member noted that 


there was an overall increase of $1 million dollars as a result of the second calculation. 
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Chairman Simchick called upon Miss Stang for a roll call vote as follows: 


Mr. Searcy  Yes 


Mr. McCain  Yes 


Ms. Jiménez  Yes 


Mr. Frost  Yes 


Chairman Simchick  Yes 


The roll call vote was unanimous in favor of the motion with a 5‐0 vote. 


 


VI.  Discussion of Budget – Mr. Morrison 


Mr. Morrison reviewed highlights contained within the 2015‐2016 Tentative Budget Book.  


He stated that the Proposed 2015‐2016 Tentative Budget was discussed with the Board 


as follows: 


 


FUNDS  2015‐2016  2016‐2017  Difference  % Change 


General Operating  $168,495,033  $170,585,059  $2,090,026  1.24% 


Debt Service  18,601,215  22,217,849  3,616,634  19.44% 


Capital Projects  38,683,404.  51,983,238  13,299,834  34.38% 


Special Rev – Food 
Service 


10,908,763.  10,742,392  (166,371)  (1.53%) 


Special  Rev  – 
Other 


11,239,928.  11,259,672  19,744  .1757% 


Internal Service  18,813,916.  17,059,408  (1,754,508)  (9.32%) 


Enterprise Fund  1,427,916.  1,141,074  (286,842)  (20.8%) 


Grand Total  $268,170,175.  $284,988,692  $16,818,517  6.27% 


 


VII.  Public Hearing on Proposed Budget – Chairman Simchick 


Public Hearing 


Chairman  Simchick  asked  the  Superintendent  if  the  Public  Hearing  was  properly 


advertised  in accordance with State Statutes.   Dr. Rendell said, “Yes, Madam Chair, we 


have.”  Chairman Simchick recessed the meeting to conduct the Public Hearing. 


Chairman  Simchick announced  that  the Public Hearing was  in  session.    She asked Dr. 


Rendell  if there were any written responses to be read.   Dr. Rendell said, "No, Madam 


Chair, we have not.”  The public was invited to address this issue. 


 
Hearing no requests to speak, Chairman Simchick announced that the Public Hearing was 


conducted  pursuant  to  notice  and  that  ample  opportunity  to  address  this  issue was 


provided to all.  The Board meeting was reconvened. 
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VIII.  Approval  of  Resolution  2017‐02  for  Adoption  of  Tentative  Budget  as  Advertised  and 


Presented at this Hearing, and to Establish Final Public Hearing Date 


Chairman Simchick called for a motion.  Mr. McCain moved to approve Resolution 2017‐


02 to adopt the tentative budget as advertised and presented at this hearing, and that we 


establish  the  final Public Hearing  for 5:01 p.m. on Thursday, September 8, 2016.   Ms. 


Jiménez seconded the motion. 


 


Board Member reminded the public that as this process occurred, it was the result of a 


series of workshops.  A Board Member noted that there would be a change to the budget 


in order  to pay back  the  Insurance deficit  in  three  years  versus  four  year.   Chairman 


Simchick thanked staff and the Board for their hard work, with the funding restrictions 


from the State. 


 


Chairman Simchick called upon Miss Stang for a roll call vote as follows: 


Mr. Searcy  Yes 


Mr. McCain  Yes 


Ms. Jiménez  Yes 


Mr. Frost  Yes 


Chairman Simchick  Yes 


The roll call vote was unanimous in favor of the motion with a 5‐0 vote. 


 


IX.  Closing Comments – Chairman Simchick 


Dr. Rendell stated that they would notify the property Appraiser of the tentative millage 


rates and the tentative adopted budget.  Until the final hearing on September 8, 2016, 


the District would operate within this budget. 


 


X.  ADJOURNMENT – Chairman Simchick 


Meeting adjourned at approximately 5:24 p.m. 
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The District School Board of Indian River County met on July 26, 2016, at 9:00 a.m.  The workshop 


was  held  in  the  Teacher  Education  Center  located  in  the  School  District  Office  at  the  J.A. 


Thompson  Administrative  Center  located  at  6500  –  57th  Street,  Vero  Beach,  Florida  32967.  


District School Board Members attending were:  Chairman Dale Simchick, Vice Chairman Shawn 


R. Frost, and Board Members: Matthew McCain, Claudia  Jiménez, and Charles G. Searcy.   Dr. 


Mark J. Rendell, Superintendent of Schools; and Suzanne D’Agresta, School Board Attorney, were 


also present.   


Superintendent’s Board Workshop Minutes 


 


I. Workshop was called to order by Chairman Simchick. 


 


II. PURPOSE OF THE WORKSHOP 
Dr. Rendell stated that the purpose of the workshop was to talk about the budget and millage 


levy.  The first Public Hearing on the budget and millage was to be held at 5:01 this evening.  Time 


permitting, Dr. Rendell stated that staff would go over performance contracting at the end of this 


workshop. 


 


III. Review 2016‐2017 Proposed Tentative Budget and Proposed Millage Levy 


Mr.  Morrison  reviewed  the  budget  book,  highlighted  specific  areas,  reviewed  the 


proposed millage  levy and  resulting  residential  taxes.   Board Members were given an 


opportunity to ask questions and to make suggestions.  It was noted by the Board that 


the School District was the only public entity that does not have control of the amount 


collected for RLE (Required Local Effort taxes).  The calculation was totally dictated by the 


State of Florida.  The School District was required to go directly to the taxpayers to ask 


them to vote on a referendum for insufficient State funding. 


 


Mr. Morrison answered questions from the Board on the following topics: 


 Classroom Instructional Materials 


 Funding for various projects 


 Teacher Training 


 Reserves 


 Safe Harbor Reserves for Self Insured Health Insurance Program 


 TANs (Tax Anticipation Notes, Loan) Covers 30‐days expenses until the tax money 


was received by the School District 


 Course recovery software 


 Safe schools 


 Fund Balance 


 Preparing for anticipated, future shrinking revenues 


 


Chairman Simchick called for a break at 10:20 a.m. and reconvened at 10:30 a.m. 
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IV. Millage Rates and Performance Contracting 


Dr.  Rendell  stated  that Mr. Morrison would  review  the  proposed millage  rates  and 


performance contracting.  Mr. Morrison, utilized a PowerPoint presentation, presented 


information on the proposed millage rates.  The PowerPoint was the same document that 


would be used for the Public Hearing at 5:01 p.m.  Mr. Morrison answered questions from 


the Board regarding the following: 


 Prior workshops held from May 2016 through June 2016 on budget and millage 


rates 


 RLE (Required Local Effort) 


 Rolled Back Rate Options 


 


Representatives from FPL and Con‐Edison were present to talk to the Board about their 


accomplishments during the past 12 months and the dollar savings realized to date and 


the guaranteed, projected savings by school.  Board Members were given an opportunity 


to ask questions.  After discussing expanding the program to other District Schools, the 


Board agreed to have FPL and Con‐Edison prepare a proposal for additional schools, at no 


obligation or cost. 


 


Utilizing the remaining workshop time, Mr. Morrison reviewed additional budgets such 


as:    debt  services,  capital  outlay,  food  service,  group  insurance,  and  enterprise 


(afterschool program).  Mr. Morrison stated that the final Public Hearing would be held 


on September 8, 2016, at 5:01 p.m.   He said that the budget book was on the District 


website, with contact numbers for any questions from the community or from the Board.   


 


Board Member  asked  about  the  positions  that  were  eliminated  during  the  downed 


economy in 2008 that had not been added to the general fund.  Dr. Rendell answered the 


question.   Board Members  talked  about why  the District desperately needed  the  .50 


Referendum to cover vital services for children.  They also gave recommendations to staff 


in the areas of transparency, plan of action for unfunded student needs, available funds 


from other facility projects, school rental fees, request to provide copy of procedures for 


Board Members regarding renting school facilities, funding from marque rentals, removal 


of campaign signs from all school facilities, report back on schools over charging for use 


of  facilities,  and  the  creation  of  a  bonus  program  regarding  additional  electric  cost 


savings. 


 


Community member  asked  a question.   Mr. Morrison  said  that  the budget book was 


placed on the internet for the public last Monday, July 18, 2016. 


 


V. ADJOURNMENT – Chairman Simchick 


Workshop adjourned at approximately 11:43 p.m. 
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 CONSENT AGENDA  08/09/16 


 Personnel Recommendations  
1. Instructional Changes 


 
2. Instructional Leaves 
 Deaquair, Rebecca – Pelican Island, 8/3/16-8/31/16 
 Morgan, Crystal – Dodgertown, 4/26/16-9/6/16 
3. Instructional Promotions 


Korytkowski, Maritza – from Treasure Coast Teacher Assistant to  
    VBHS Spanish Teacher 8/3/16 


4. Instructional Transfers 
McGlLaughlin, Jason – from Citrus ESE Teacher to Citrus 


Resource Specialist 8/3/16 
5. Instructional Separations 
 Kromhout, Malinda – Gifford Middle, resignation 6/8/16 
 Peppers-Wilson, Teneshia- Gifford Middle, deceased 7/29/16  


Sarnoski, Thomas – Osceola Magnet, retirement, entering 
DROP 7/1/16 


6. Instructional Employment 
 Adams, Lisa – Pelican Island, Primary Teacher, pending 


 background clearance 
 Bemis, Deborah – Indian River Academy, 5th Grade Teacher, 


 pending background clearance 
 DeAmara, James – SRHS, English Teacher 8/10/16 
 De La Fuente-Mesina, Rocio – SRMS, Spanish Teacher 8/10/16 
 Gehrke, Ronald – SRHS, Business Education Teacher 8/10/16 
 Miller, Sonia – Indian River Academy, Primary Teacher, 


 pending background clearance 
 Stinger, Sean – SRMS, P.E. Teacher 8/10/16 
 Stoeckel, Sharon – VBE, ESE Pre-K Teacher 8/10/16 
7. Support Staff Changes 


Deaton, Amanda – from VBHS Math Teacher to VBHS, Application 
Support Specialist 8/3/16 


Svendsen, Jennifer – from Sebastian Elementary Food Service 
Cook to Food and Nutrition Services, Manager Trainee 
8/10/16 


8. Support Staff Leaves 
 Smeltzer, Stephanie – VBHS, 8/10/16-12/20/16 
9. Support Staff Promotions 


 
10. Support Staff Transfers 


McCombs, Kenyatta – from Pelican Island ESE Teacher   
  Assistant to VBE VPK Teacher Assistant 8/10/16 
11. Support Staff Separations 
 Alter, Arleen – ESE, resignation 8/15/16 
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 Gibson, Diane – Transportation, retirement, exiting DROP  
  10/31/16 
 Holloman, Audrey – Transportation, retirement, entering DROP  
  11/1/16 
 Moore, Eric – Dodgertown, resignation 7/18/16 
 Norman, Rochelle – SRHS, retirement, exiting DROP 6/8/16 
 Williams, Rebecca – Transportation, retirement, entering DROP  
  7/1/16 


Zilnicki, Su-Ann – SRMS, resignation 6/6/16 
12. Support Staff Employment 
 Benson, Nicole – VBE, ESE Teacher Assistant 8/10/16 
 Brown, Suzanne – Food and Nutrition Services, 5.5 Food  
  Service Assistant 8/10/16 
 Fey, Sherri – Food and Nutrition Services, 5.5 Food Service  
  Assistant 8/10/16 


Fisher, Dustin – Beachland, 4 hour Food Service Assistant 8/10/16 
Goodwin, Debra – Beachland, 4 hour Food Service Assistant 


 8/10/16 
Hope, Thomas – Food and Nutrition Services, Manager in 


Training 8/10/16 
Kittendorf, Kathrine – Storm Grove Middle, 4 hour Food 


 Service Assistant 8/10/16 
 Lachapelle, Ann - Food and Nutrition Services, 5.5 Food   
  Service Assistant 8/10/16 


McCombs, Latasha – SRHS, ESE Teacher Assistant 8/10/16 
Stalvey, Ashley – Food Service, 5.5 Food Service Assistant 8/10/16 
Taylor, Johnny – VBHS, Security Monitor 8/10/16 
Visser, Paige – Beachland, .5 Media Assistant 8/10/16 


13. Administrative Separations 
 


14. Administrative Employment 
 
15. Administrative Leaves 
 
16. Approval of Placement in Instructional Substitute Pool 
 Hope, Thomas- Substitute Teacher 8/10/16 
 Jones, Eric – Substitute Teacher 8/10/16 
 Lubin, Kimberry – Substitute Teacher 8/10/16 
 Wilson, Sheena – Substitute Teacher 8/10/16 
 Zuber, Lauren – Substitute Teacher, pending background  
  clearance 
17. Approval of Placement in Support Staff Substitute Pool 
 Covington-Noble, Sonya – Substitute Bus Driver 8/10/16 
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CHARTER SCHOOL TRANSPORTATION AGREEMENT 
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY 


AND 
INDIAN RIVER CHARTER HIGH SCHOOL, INC. 


This agreement executed on this day of 2016, and is entered into 
by and between the Schoof Board of Indian River County ("sponsor'' herein), and Indian River Charter 
High School. Inc. (" the Charter Schoof") 


This agreement is for the purpose of providing transportation of the Charter School's students 
consistent with the requirements of Chapter 1006.21, Florida Statutes, under the following terms and 
conditions. 


I. Charter Schools authorized by the School Board of Indian River County shall transport students 
in accordance with the requirements of Chapter 1006.21, of the Florida Statutes. Options shall 
include operating their own bus(es) or contracting with the Transportation Department of the 
School Board of Indian River County. The Charter School and the sponsor shall cooperate in 
making arrangements to ensure that transportation is not a barrier to equal access for all 
students residing within a distance of not less than two miles and not more than ten 10 miles 
from the Charter School. If the Charter School opts to have the student transported less than 2 
miles (courtesy rider) then the Charter School is responsible for the entire per student cost for 
the transportation, except if designated a hazardous walking condition by Indian River County 
and the Department of Education as stated in Section 1006.23, Florida Statutes. The Charter 
School must verify and authorize in writing prior to the transporting of any student. 


II. If operating a bus, or fleet of buses, provisions of Chapter 1006.21 regarding inspection and 
maintenance of the vehicle(s), (Chapter 1006.22 and SBE 6A-3.0171) training, in-service and 
drug/alcohol testing of drivers must be observed (Chapter 1012.45, Florida Statutes.) 


Ill. If the Charter School elects to contract with the School Board, the Charter School agrees to the 
School Board's reporting of FTE (FEFP) and agrees to pay any difference in the actual costs for 
student transportation not met by the FEFP reimbursement. Invoices will be sent two times per 
year. The first after certification of the October FTE count and the second after certification of 
the February FTE count. Charges will be made for those two counts at one half the yearly 
Charter School cost for transportation. These costs are for an FTE generated student; students 
who do not qualify for FTE transportation will be assessed the full cost for transportation. The 
difference between the reimbursement and the actual costs incurred for student transportation 
by the Charter School, will be calculated as follows: 


Total transportation operating expenditures, plus bus replacement, less transportation FEFP 
revenue divided by total number, of students transported for the prior fiscal year. 


IV. The Indian River Charter High School, Inc. also agrees to the following: 


A. Specific lists of students to be transported, with names and addresses, will be sent to the 
Transportation Department of the School Board of Indian River County, after the School 
Board approves the contract. 


1 
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CHARTER SCHOOL TRANSPORTATION AGREEMENT 
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY 


AND 
INDIAN RIVER CHARTER HIGH SCHOOL, INC. 


B. Transportation schedule will coincide with District schedules, after the School Board 
approves the contract. 


C. Requests for transportation of any students with special needs must be made at least five 
days in advance of the anticipated service. Adequate information, including a copy of the 
students IEP cover sheet, must be included with the request. Any special equipment or staff 
and the cost of such equipment and/or staff will be assumed by the Charter School and 
must meet the standards necessary to ensure student safety on the school bus. 


D. Transportation for any activity the Charter School may wish to participate in that is not the 
regular home to school transportation will be considered extra curricular transportation and 
shall be subject to availability. Requests for this type of transportation must be received, in 
writing, at least 14 days in advance of the event. The cost for this service will be in like 
manner to that of Indian River District Schools. 


E. The Charter School agrees to set and enforce the high standards for student conduct on 
school buses as outlined in the student handbook of the sponsor. The sponsor may exclude 
any student, whose behavior is unacceptable, from school bus transportation. · 


F. Routes for Charter School students will be determined by the School Board of Indian River 
County transportation department. 


G. During the term of this agreement, Indian River Charter High School Inc. agrees to maintain 
Commercial General Liability coverage in the amount of $1,000,000 per each occurrence 
and $2,000,000 aggregate. As evidence of such coverage, Indian River Charter High 
School shall furnish the School Board of Indian River County with a Certificate of Liability 
Insurance naming the School Board of Indian River County as an "additional insured". 


In the event the Charter School employs their own driver or the Charter School has their own 
bus the following will apply: 


Substitute Drivers 


There may be occasions where the Charter School's employed driver is unable to perform his/her 
duties. On such occasions, the Charter School may provide their own certified substitute driver 
provided they have been certified by the district and all certification is on file with the Transportation 
Department. In addition, the charter school may use School District substitute drivers based upon 
availability of a driver. If using a School District substitute driver, the approved hourly rate plus fringe 
benefits of the driver will be charged to the Charter School for the driver's time of service. If a Charter 
School utilizes the services of an Indian River County School District employee as a substitute driver, 
the Charter School's Liability insurance will cover the District's driver while he or she is operating the 
Charter School's bus. 
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CHARTER SCHOOL TRANSPORTATION AGREEMENT 
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY 


AND 
INDIAN RIVER CHARTER HIGH SCHOOL, INC. 


Spare Buses 


There may be occasions where the Charter School's bus is out of service and a spare bus will be 
required to provide transportation. Any spare bus used must comply with Florida Statutes Chapter 
1006.21. Private vehicles may be used in accordance with Chapter 1006.21. 


If a School District spare bus is available and requested by the Charter School, the bus will be provided 
at the rate established for transportation approved by the District School Board. This rate will be at the 
Board approved mileage rate and the actual hourly rate plus fringe benefits of the driver provided. Only 
School District employees or approved substitute drivers may operate District vehicles. If the Charter 
School employee operates the District bus in a spare bus capacity, the Charter School's Worker's 
Compensation coverage will cover the driver while operating the District bus. The Charter School must 
also provide evidence of Worker's Compensation Coverage. The Charter School will also be 
responsible for the bus during the time period that the bus is in its Care, Custody and Control. 
Therefore, prior to use, the Charter School must provide evidence of 3rd party Auto Liability Coverage 
with a minimum limit of $1,000,000 and Comprehensive and Collision Coverage. The Certificate of 
Insurance shall name the "School Board of Indian River County" as the Certificate Holder and 
Additional Insured as it relates to the 3rd party Auto Liability Coverage. 


This contract shall be for the 2016-2017 school year only. 


Executed this _____ day of ________ _, 2016. 


School Board of Indian River County 


School Board of Indian River County, Board Chairman Date 


School Board of Indian River County, Board Secretary Date 


Charter School B Date 


Charter School Board Secretary Date 
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INDIA01 OPID: MRA 
ACC>RD~ 


CERTIFICATE OF LIABILITY INSURANCE I DA TE (M M/DDIYYYY) 


~ 07/20/2016 


THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER. 


IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to 
the terms and conditions of the policy, certain policies may require an endorsement A statement on this certificate does not confer rights to the 
certificate holder in lieu of such endorsement(s). 


PRODUCER CONTACT 
NAME: 


Brown & Brown of Florida, Inc 
r1J8Nrfo Ext1: 561-686-2266 I FAX Suite 400 (AIC,Nol: 561-686-2313 


1401 Forum Way E·MAIL 
ADDRESS: West Palm Beach, FL 33401 


Daniel E. Kross INSURER(S) AFFORDING COVERAGE NAIC# 


INSURERA: Philadelphia Indemnity Ins Co 18058 
INSURED Indian River Charter High INSURER B: Preferred Govmt'l Ins Trust 


School, Inc. 
INSURERC: 


6055 College Lane 
Vero Beach, FL 32966 INSURERD: 


INSURERE: 


INSURERF: 


COVERAGES CERTIFICATE NUMBER: REVISION NUMBER· 
THIS IS TO CERTIFY THAT THE POUCIES OF INSURANCE USTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POUCY PERIOD 
INDICATED. NOTWITHSTANDING ANY REQUCREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POUCIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, 
EXCLUSIONS AND CONDITIONS OF SUCH POUCIES. UMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 


INSR 
TYPE OF INSURANCE 


ADDL SUBFi POLICY EFF POLICY EXP 
LIMITS LTR INSD WVD POLICY NUMBER IM M/DD/YYYY\ fM M/DD/YYYYl 


A x COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $ 1,000,000 
- D CLAIMS-MADE ~ OCCUR 


DAMAGE TO RENTED x PHPK1519650 07/01/2016 07/01/2017 PREMISES fEa occurrence) $ 100,000 


MED EXP {Any one person) $ 5,000 
-


PERSONAL & ADV INJURY $ 1,000,000 
-


GEN'L AGGREGATE LIMIT APPLIES PER: GENERALAGGREGATE $ 2,000,000 4 DPRO- DLOC PRODUCTS - COMP/OP AGG $ 2,000,000 POLICY JECT 


OTHER: Emp Ben. $ 1,000,000 
AUTOMOBILE LIABILITY COMBINED SINGLE LIMIT $ 1,000,000 fEa accident\ -


A ANY AUTO PHPK1519650 07/01/2016 07/01/2017 BODILY INJURY (Per person) $ 
- ALL OWNED X SCHEDULED BODILY INJURY (Per accident) $ 
- AUTOS AUTOS 


x X NON-OWNED PROPERTY DAMAGE $ HIRED AUTOS <Per accident) - _AUTOS 
$ 


x UMBRELLA LIAB H OCCUR EACH OCCURRENCE $ 3,000,000 
-


A EXCESSLIAB CLAIMS-MADE PHUB547932 07/01/2016 07/01/2017 AGGREGATE $ 3,000,000 


OED I x I RETENTION$ 10,000 $ 


WORKERS COMPENSATION x I ~ffTUTE I I OTH-
AND EMPLOYERS' LIABILITY ER 


YIN 
B ANY PROPRIETOR/PARTNER/EXECUTIVE 


D 


WCFL403150321401 07/01/2016 07/01/2017 E.L EACH ACCIDENT $ 1,000,000 
OFFICER/MEMBER EXCLUDED? N/A 
(Mandatory in NH) E.L DISEASE - EA EMPLOYEE $ 1,000,000 
If yes, describe under 
DESCRIPTION OF OPERATIONS below E.L DISEASE - POLICY LIMIT $ 1,000,000 


A Professional PHPK1519650 07/07/2016 07/11/2017 Ea Claim 1,000,000 


Liability Aggregate 1,000,000 


DESCRIPTION OF OPERATIONS I LOCATIONS /VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required) 


Certificate holder is listed as Additional Insured with respects to the 
General Liability . 


CERTIFICATE HOLDER CANCELLATION 


INDIA-0 
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE 
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN 


Indian River County School ACCORDANCE WITH THE POLICY PROVISIONS. 
District, 
Distrcit Board of Trustees AUTHORIZED REPRESENTATIVE 
6500 57th Street Daniel E. Kross 
Vero Beach, FL 32967 
I 


© 1988-2014 ACORD CORPORATION. All rights reserved. 


ACORD 25 (2014/01) The ACORD name and logo are registered marks of ACORD 
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School District of Indian River County 
6500 57th Street • Vero Beach, Florida, 32967 • Telephone: 772-564-3000 • Fax: 772-569-0424 


Mark J. Rendell , Ed.D. - Superintendent 


Date: July27, 20 16 


To : Carter Mon-i son 


From: Megan Kendrick 


Regarding: Request.for Apprornl of Donation 


A donation of S 1500.00 was received from the Education Foundation of Indian Ri ver County I 


V ALIC fu nds for Profess ional Development. The donation will fund discretionary costs for 


Professional Development trainings and meetings. 


These funds were deposited into the District Office internal funds account entitled Professional 


Development IRF IL. 


Please forward this request fo r review and approval as appropriate. 


Megan Ken rick, Coordinator; Professional Development 


"Educate and inspire every student to be successful" 


Shawn R. Frost • Dale Simchick • Matthew McCain • Charles G. Searcy • Claudia Jimenez 
District 1 District 2 District 3 District 4 District 5 


"To serve all students with excellence" 
Equal Opportunity Educator and Employer 
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School District of Indian River County 
6500 57th Street • Vero Beach, Florida, 32967 • Telephone: 772-564-3000 • Fax: 772-569-0424 


Mark J. Rendell , Ed.D. - Superintendent 


Date: July 29, 2016 


To: Carter Morrison 


From: Megan Kendrick 


Regarding: Request for Approval of Donation 


A donation of $2500.00 was received from the Community Credit Union. The donation will fund 


discretionary costs for Professional Development trainings and meetings for new teachers. 


These funds were deposited into the District Office internal funds account entitled Professional 


Development New Teachers. 


Please forward this request for review and approval as appropriate. 


Megan Ken rick, Coordinator; Professional Development 


m ~ ® ~ow~m 
LJLJ AUG 0 2 2016 w 


Shawn R. Frost • 
District 1 


"Educate and inspire every student to be successful" 


Dale Simchick • Matthew McCain • Charles G. Searcy • 
District 2 District 3 District 4 


"To serve all students with excellence" 
Equal Opportunity Educator and Employer 


Claudia Jimenez 
District 5 
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SURPLUS PROPERTY RECORDS RCY 
EQUIPMENT TO RECYCLE - REVENUE GENERATI NG 


ACCOUNT ACQ 
ASSET DESCRIPTION l DESCRI PTION 2 ORIG VAL ACCUM DEPR CURR VAL GL FUND SERIAL ACQ DATE P.O . CNTR BDG ROOM DP 


00076 1 35-v' DALI TE BOARDROO ELEC. SCREEN 1 ,348.62 l, 348.62 .00 1340 5 3 0 04/09/200 1 00110291 9999 00 RCYS 
00078303J DELL POWREDGE 1 650, PII I 2,192.00 2, 1 92.00 .00 1383 530 ON RACK 06/30/2002 00211431 9999 00 RCY8 NT 
00078722v" AXIS VIDEO SERVER 1 ,199.00 1 , 199.00 .00 1 340 500 004 08CSEAA66 10/21/2002 00303 524 9999 00 RCY8 
00079666.,.. HP 4 200N LASERJ PRI NTER 1,245.00 1 ,245 . 00 .00 1383 5 42 CNBX143023 05/ 1 9/2003 00309771 9999 00 RCY8 
00079717-"VIEWSONI C LCD PROJECTOR CEI L! 2,149.00 2,149.00 .00 1340 530 BOR024 806100 01/27/2003 00 3 05618 9999 00 RCY8 
00079899J SMART BOARD 60' W/FLOOR STAND 1.119.00 1,119.00 .00 1383 500 SB560-56936 06/30/2003 00310285 9999 RCY8 
00080296"' DELL LATITUDE D 15. 4 WXGA ENGL! l,791 .00 1,791.00 .00 1383 542 2PQZK3 1 10/27/2003 00404048 9999 00 RCY8 ES 
00081306v THE DELI BERATOR WARE 14 KEYBOAR 6,905.00 6,905.00 . 00 1383 530 01/ 12/2004 00 4 07204 9999 00 RCY8 TV 
00082796V AVI O DV/DVD MAR DVD PLAYER/RECO 1 , 759 . 12 1,759 . 12 .oo 1 340 530 2 9202 9- 9 06/30/2006 00610670 9999 00 RCY8 
000828 11"" EPSON EXPRESSIO ( PRINT SHOP) EP 2, 838 . 79 2,838.79 .00 1383 500 FVS0 0 06179 06/30/2006 006 0 9302 99~ 00 RCY8 
0006283 4,; DIGITAL VIDEO M FOCUS/VI DEON 3,148 . 00 3,148 . 00 . 00 1 340 530 061008 08/21/2006 006102 81 9999 00 RCY8 
00083 030./DUAL VCR MINI D 1,048 . 00 1,048.00 .00 1340 530 071H0383 08/21/2006 00610281 9999 00 RCY8 
00083850,/ CART FOR LAPTOP 8"SOLID RUBER C 1.744 .00 1,744.00 . 00 1340 500 N/A 03/29/2007 0070 6008 9999 00 RCY8 
00063911 --' HP LAPTOP NC843 R WORK STATION 1,320 . 00 1,320.00 . 00 1 383 530 CNU709 18DD 04/23/2007 00707643 9999 00 RCY8 
0008 63 62./ SONY UVW- 1800 B CAMERA SYSTEM 2,750.00 2,160.71 589.29 1383 530 11020/IN STUDIO 01/11/2010 01001221 9999 00 RCY6 


TOTAL 15 RECORDS 32,556.53 31,967.24 589 . 29 


ACCOUNT AND BASE ORIGI NAL VALUES DIFFER 
,. 
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MZ211 INDIAN RIVER-005-2017 


ASSET DESCRIPTION 1 DESCRIPTION 2 


REQUEST 005 TOTAL 15 RECORDS 


ASSET SUMMARY 
SURPLUS PROPERTY RECORDS RCY 


EQUIPMENT TO RECYCLE - REVENUE GENERATING 


BESANCRH 07/26/2016 16:12 PAGE-


ACQ ACCOUNT 
ORIG VAL ACCUM DEPR CURR VAL GL FUND SERIAL ACQ DATE 


32,556.53 31,967.24 589.29 


2 


P.O. CNTR BDG ROOM DP 
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Requesung Fac1hty 


Requesting Person: ____ C hl12-i!J \({__ )q111) uJJfe Contact P.erson. _ _ill t ~ ~tofu_._~(2... __ 


Date Received 


Property Records 
Office use only 


(I n addition l o this form please e n ter your electro nic work order request 10 expedite the removal o f the ite m s listed above) 


I 


/ 


Original - Property Records Department 
Copy for your records 


I 
I 
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..; 


Requesting Facility: 


Requesting Person: 


School District of Indian River County 
i Ith, SURPLUS REMOVAL REQUEST/TRANSFER FORM 


%(,,,l{~ ~NJ- TransferToFacility: @Jvhi)),(i)l, 
c0~ ~_!j_fAfJ ContactPerson: ~~ &j]f?el&J 


Dale i&@ 
Date~elVed 


Property Records 
Office use onl 


(In addition to this fonn please enter your electronic work order request to expedite the removal of the items listed above) 


Original - Property Records Department 
Copy for your records 
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Requesting Facility: 


School District of Indian River County 
SURPLUS REMOVAL REQUEST/TRANSFER FORM 


____ 9002 ESE DEPT ___ _ Transfer To Facility: _WAREHOUSE _______ _ 


Requesting Person: _ _ Sherry Johnson _____ _ Contact Person: _ RHONDA BESANCON _ ____ _ 


D ELL LATITUDE D800 1.30 GHZ PENTIUM 


6/23/2016 
Date 


Rece iving Signature Date Received 


(In addition to this form please enter your electronic work order request to expedite the removal of the items listed above) 


Original - Property Records Department 
Copy for your records 


Property Records 
Office use onl 
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Requesting Facility: 


Requesting Person: 


i< i\!\~/'----
Releasing Signature - s1eP.R. Custodian 


School District of Indian River County 
SURPLUS REMOVAL REQUESTITRANSFER FORM 


I 


(\ ~ "· 0' l 
l"\:)l.Nlt.t Transfer To Facility: __ µ~'f~M...l~~N ......... ·-~~~- ='-------


Contact Person: N\A~ 


Date 


Property Records 
Office use onl 


oG --z1~20 1 b 
Date Received 


(In addition to this form please enter your electronic work order request to expedite the removal of the items listed above) 


Original - Property Records Department 
Copy for your records 
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School District of Indian R'iver County 
SURPLUS REMOVAL REQUESTfTRANSFER FORM 


Requesting Facility: ~ ~ Transfer To Facility: ~ 
Requesting Person:~ ~/ Contact Person: ~ ~ 


&V- 0/LJ~-..... ~ 


(In addition to this form please enter your electron le work order request to expedite the removal of th~ Items listed above) 


Original - Property Records Department 
Copy for your records 


Property Records 
Office use onl 
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Requesting Facility: 


Requesting Person: 


School District of Indian River County 
SURPLUS REMOVAL REQUESTffRANSFER FORM 


Sefu_a. ~h ·~ ~ 1 · -lJ.; r ,ansfe,To Facmty UJ1CQ~Ub(, -
f/-n 1 +c.. / ~ ( Contact Pe'5on Jl-n 1\-it. I ~ D f 


Property Records 
Office use onl 


Date r I 
7(d-w(r<e 


Date Received 


(In addition to this form please enter your electronic work order request to expedite the removal of the items listed above) 


Original - Property Records Department 
Copy for your records 


Page 8 of 16 Consent F - 8/9/2016







SURPLUS PROPERTY RECORDS ACT 
AUCTION ITEMS - REVENUE GENERATING 


ACCOUNT ACQ 
ASSET DESCRIPTION l DESCRIPTION 2 ORIG VAL ACCUM DEPR CURR VAL GL FUND SERIAL ACQ DATE P.O. CNTR BOG ROOM DP 


00061S22V'OVEN CONVECTION-LOWE 2,405.50 2,405.50 .00 1340 530 0290Gl 76Sll3 03/02/1990 47325 9999 00 ACTS FS 
00061s23V •ovEN CONVECTION-UPPE 2,405.50 2,405.50 .00 1340 530 02 90Rl 76Sl06 03/02/1990 47325 9999 00 ACTS FS 
00065179 " '!'-11 1993 FORD l TON PICK 17,573.00 15,Sl5.70 l,757.30 1 350 530 1FTHF36M9PNB113 07/26/1993 2S780 9999 00 ACTS 00 
00078273/'"VICTORY REFRIG. PASS-THRU(2-000 4,725.00 4,725.00 .00 1340 541 H027043S OS/ 12 /2002 00211025 9999 00 ACTS FS 
00082022 'M-118 2005 FORD CARGO VAN W/RAI 12,983.47 12, 9S3 .47 . 00 1350 530 1FTNE24W45HB29S 04/ 11 /2005 00506210 9999 00 ACT8 CR 
OOOS2523 V" il-211 71 CAPACI A/C ALLISON 250 5S,700.00 54,7S6.67 3,913.33 1 350 530 4UZABRCS16CV564 03/13/2006 00503776 9999 00 ACTS 
OOOS2524 ,1,B-212 71 CAPAC I ALLISON2500PTS 58,700.00 54, 7S6.67 3,913.33 13 50 530 4 UZABRCS36CV564 03/13/2006 00503776 9999 00 ACTS 
OOOS2525 " ·B-213 71 CAPAC I ALLISON 2500PTS 58,700.00 54,7S6.67 3,913.33 1350 530 4 UZABRCS56CV564 03/13/2006 00503776 9999 00 ACT8 
00082526 8-214 71 CAPAC I ALLISON 2500PTS 5S,700.00 54,7S6.67 3,913 . 33 1350 530 4 UZABRCS76CV564 03/13/2006 00503776 9999 00 ACTS 
00082527 il-215 71 CAPAC I C2 ALLISON 2500 58,700.00 54,7S6.67 3.913.33 1350 530 4UZABRCS96CV564 03/13/2006 00503776 9999 00 ACTS 
OOOS252S 'B-216 71 CAPACI C2 ALLISON 2500 5S,700.00 54,7S6.67 3,913.33 1350 530 4 UZABRCS06CV564 03/13/2006 00503776 9999 00 ACTS 
OOOS4S09 'REFRIGERATOR/FR REACH-IN PHl,11 5,SS0.00 5,SS0.00 .00 1340 530 T779951508 04/30/200S OOS06336 9999 PW ACTS 
OOOS5S93 V .DOUBLE DOOR STO ENZA CHERRY ( F 1,380.67 1 , 265.61 115. 06 1340 530 * 1/2 HOUR INN 02/27/2009 00904150 9999 PW ACTS 


TOTAL 13 RECORDS 399. 553.14 374,200.80 25,352.34 


ACCOUNT AND BASE ORIGINAL VALUES DIFFER 
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MZ211 INDIAN RIVER-004 - 2017 


ASSET DESCRIPTION l DESCRIPTION 2 


REQUEST 004 TOTAL 13 RECORDS 


ASSET SUMMARY 
SURPLUS PROPERTY RECORDS ACT 


AUCTION ITEMS - REVENUE GENERATING 


BESANCRH 07/26/2016 09:34 PAGE -


ACQ ACCOUNT 
ORIG VAL ACCUM DEPR CURR VAL GL FUND SERIAL ACQ DATE 


399,553.14 374,200 . 80 25,352.34 


2 


P.O. CNTR BOG ROOM DP 
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PR 8:?-. 523> 


PR &152'{ 


~e g2 s :i.s 


I'~ %25:1(,, 


l°"R '&'2.Sl 7 


ft?. <p)..5 :t8 


i' R G:i S I '1 cl 


·Facility: _Jr_:__;_f'_~-'---'-s--'-,---'0=---e.-_· .,_p_·f-:_ .. =-· __ 
I 


6 .?.. l3 


Tl/ 1493 


Receiving Signature 


,..__ 


. . . 


School District of Indian River 
SURPLUS REMOVAL REQUEST 


'"/ h c i'<\ CA. . Ol 


ho-rn ec. ~ c. 


c:..~ 


~ c.. ;;l.__ 


ll 


0/3o!!h 
-I ' Date . 


1/1;)//f.c, 
Dale Received 


.. 


(In. ~ddition to this.form please enter your electronic work order request to expedite the removal of the items listed above) 
. . . 


Original - Property Records Department 
· Copy for your records 


~ ~'C-1 e__, 


cJe_ 
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Besancon, Rhonda 


From: Carver, Jeffrey 


Sent: 
To: 


Friday, July 22, 2016 8:45 AM 
Besancon, Rhonda 


Subject: FW: District Vehicle M-118 


Attachments: State Farm offer on total loss.pdf; State Fa rm Total Loss AutoSource Evaluation.pdf 


Good Morning, 


Please include this on the next surplus list. 


Thanks, 
Jeff Carver, CPPO 
Director of Purchasing 
School District of Ind ian River County 
(772) 564-5050 


From: Torres - Spivey, Pamela 
Sent: Friday, July 22, 2016 8:43 AM 
To: Carver, Jeffrey 
Subject: District Vehicle M-118 


Good Morning Jeff, 


_pl$ ?;'XJ-;r?-?-


The below referenced vehicle was involved in a MVA on 6/22/16. The other party's insurance carrier, 
State Farm, accepted liability for the accident. They inspected our District vehicle and deemed it a 
total loss. They extended an offer of $6,781.07 to settle the total loss and take possession of our 
vehicle, which is currently located at our transportation facility. I have attached a copy of the 
correspondence from State Farm extending the offer and a copy of their Autosource Evaluation on 
our District vehicle. Please advise me once we have Board approval to proceed to settle this matter 
with State Farm. Any questions, please let me know. 


Thank you and have a great day! 


Info as per last property records report I received: 


VEH# TYPE YEAR MAKE MODEL VIN# UC# TITLE# PR# DEP' 


M-1 18 VAN 2005 


Pamela Torres-Spivey 
Insurance Specialist 


E-250 
FORD CARGO 


Risk Management & Employee Benefits 
School District of Indian River County 
6500 57th Street 


Vero Beach, FL 32967 


1FTNE24W4SHB29885 224693 92828511 82022 CR 


1 
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Providing Insurance and Financial Services 
Home Office. Bloomington, IL 


July 08, 2016 


Indian River County School Board 
1990 25th St 
Vero Beach FL 32960-3367 


RE: Claim Number: 
Date of Loss: 
Our Insured: 
Vehicle: 
VIN: 


59-906R-830 
June 22, 2016 
Maryann L Roman 
2005 Ford E-250 
1 FTNE24W45HB29885 


State Fann Auto Claims 
PO Box 52250 
Phoenix AZ 85072-2250 


Vehicle Mileage: 78181 (observed at the time of inspection) 


To W hom It May Concern: 


A State Farm<> 


On 7/7/2016 we made an offer of the actual cash value of your vehicle to settle your total loss 
claim. Actual cash value is determined by the market, age, mileage, and the condition of your 
vehicle at the time the loss occurred. 


To assist us in determining actual cash value, we consider information obtained by our 
representatives, information provided by you, vehicle valuation services, and other sources. If 
you have additional information you wish us to consider, or if you believe we have not correctly 
determined the actual cash value of your vehicle , please contact us. 


The amount payable to you was determined as follows: 


Actual Cash Value 
Plus: Taxes 
License & Title Fees 


Total net payable to you 


$6,322.00 
$379.32 
$79.75 


$6,781 .07 


Thank you for your assistance. If you have any questions, please contact us. 
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School District of Indian River County 
SURPLUS REMOVAL REQUEST/TRANSFER FORM 


Requesting Facility: Foor> Transfer To Facility: ___ s_Vi_r2.._fJ_f U--=_5=--------


Requesting Person: 
. I 


5 I '(IA MO ·:i§f'J 


Releasing Signature - Site P.~ 


rYUi«J~~ = 
Receiving Signature 


Contact Person: {'A \ \«:.. Rerv--, ~ V' jUL-


Date 


Property Records 
Office use onl 


I ( /V f l6 


1 I d.O I I lo 
Date Received 


(In addition to this form please enter your electronic work order request to expedite the removal of the items listed above) 


Original - Property Records Department 
Copy for your records 
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~ 


Requesting Facility: 


Requesting Person: 


R~J~ICill:.1• 11.•Mi:f=.lliolQ)J'ili';~-t,,.-


sz_ c..\ <Z u q 
/ ~ 


. -, ~ 
,, <, _,. 


'-.... "'°;'I ;'\ 


School District of Indian River County 
SURPLUS REMOVAL REQUEST/TRANSFER FORM i 


' J1 
1 C. ' r , '- '· ,-:-r-..) J\J\n ~ 'l5 I}.) 


C,\\l.\) 
(1'1.c< \ \' c <t t\.qJ" ) · 


\ I 
lJlA..\')) oh ( e.t)= 


I 


111- U1'i -...!...._~"111 ~)f[8J 1
1
• \ r1r- . 111. -J.!l! ll8l'.G:ftJS.T"•.~,""" ,,.. 


•-\\"'"(\ \j \SC"\.-.,. I:.:·~7~ .... ~ I \'e~1f,. 
~1 (,_ .. --yt '. t.:,i 1· .~ 


I ~ _, 
i y . 


,/ 


Transfer To Facility: -+-.!f--v-'-~~'--'-_,v"--'""'---.>-'---+-=- «--lA-~---"-F 


Contact Person: '\. n -~!:f),.l}(C.f\ 


- Property Records 
r:u r.: liif= '•J-~ "'~..J~ --- -.,¥' l~i!lll•llHOlll _ •J ~:"'\~:• Office use only 


111'\C\ Sl')C'b tl.~~ \D \i1 -J0 
tVll~ \()v~ .. , \ .n'tJ ~ 


'. - (\ 


ob--ZC/-20/(, 
Date 


Date Received 


(In addition to this form please enter your electronic work order request to expedite the removal of the items listed above) 


Original - Property Records Department 
Copy for your records 
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----- --------·------·--·--··---·-··- ·--·- -·· · · • · .. 


: I' F~~~ID;~~p ;RT:~~~: ~: ~~UC t, Tl Ol•l 
; PROJECT AP PLICti.TlON 


~-----~ 
·- - - - -·-·~----·---- -- --- · ---- -- · --- - - -- -


TAPS Number: 
1. 17A001 


r-· .. ··- -


! Please return to: A) Name and Address of Eligible Applicant: DOE USE ONLY 


i Florida Department of Education 
; Office of Grants Management 
! Room 332, Turlington Building 
! 325 West Gaines Street 
1 Tallahassee, Florida 32399-0400 
! Telephone: (850) 245-0496 
L .. ·~~·-·-· · · - -·- -· ·-


Indian River County District School Board 
6500 57th Street 


VERO BEACH, FL 32967 


B) Applicant Contact Information 


Date Received 


rc~-~t~~t Name: Alice Blanco 
I 


! Fiscal Contact Name: Alice Blanco 
Telephone Number: 772-564-3093 Ext: 


l-- -···- --·--- ·- . .... 


l.~~!~~~~A~d!~ss : 6500 57th Street Vero Beach, FL 
.----- -· -· ·· - ··-- ·-··--- -
i E-mail Address: alice.blanco@indianriverschools.org 
L-------~ - - -·~---- ---· ··--· . ..... . .. - -· .------- - -·····- - ... .. --- . ... ·-· .. 
! DUNS Number: 120754676 


Fax Number: 772-564-3077 


Physical/Facility Address: 6500 57th Street 


FEIN Number: 59-6000673 
~:::::=::.::-:::: :: :~ : :.: :.:-~·· :-_. ·.- ... --:. ~ ·--· . __ : . 


Programs 
;:...::=-_:::--_:.::;,::::-_·;::.:-.::- :::... . .... • ·:.-· ... , .:· .... ·---. 


----··-·------·----···· -·- -··-


i ~;;~~i~ff~~~;tt)::<:; ~ ;--·_:° . 
I ~QU~tqgr~•W"Nj:irne: , . .- . · . 
j t"ft~~;~;;}.t~-t;.x .. ':. ~: . :~ :'.~L: .. .. 
! ! 1. Title I, Part A: Improving the Academic 
! ; Achievement of the Disadvantaged 2016-2017 
I '--·-···---- .. .. .. . . .. -
L_ ________ ____ ·-- - · . - - -·· . - - . r---------·-···· - --·- .. 


Project Number: 
(QOE Asiaig)l~d): 


D) Total 
Funds 
Reque$ted: 


310-2127B-7CB01 . $4,675,551.00 


CERTIFICATION 


Total Approveq 
Prpject (DOE USE 
ONLY): 


I I, Mark J. Rendell, (Please Type Name) as the official who is authorized to legally bind the 
l agency/organization, do hereby certify to the best of my knowledge and belief that all the information and 
I attachments submitted in this application are true, complete and accurate, for the purposes, and objectives, 
1 set forth in the RFA or RFP and are consistent with the statement of general assurances and specific 
1! programmatic assurances for this project. I am aware that any false, fictitious or fraudulent information or 
the omission of any material fact may subject me to criminal, or administrative penalties for the false 
l statement, false claims or otherwise. Furthermore, all applicable statutes, regulations, and procedures; 
I administrative and programmatic requirements; and procedures for fiscal control and maintenance of 
l records will be implemented to ensure proper accountability for the expenditure of funds on this project. All 
l records necessary to substantiate these requirements will be available for review by appropriate state and 
j federal staff. I further certify that all expenditures will be obligated on or after the effective date and prior to 
! the termination date of the project. Disbursements will be reported only as appropriate to this project, and 
I will not be used for matching funds on this or any special project, where prohibited. 


Further, I understand that it is the responsibility of the agency head to obtain from its governing body the 
authorizarn for the submission of t is applicati~n. . 


E> Mcuu Su.pf c;D1RC. u B;/16 
Signature Agency Head Title Date 


~------------··-· ·---·---- -·-·. ·· ···--·····- ·· ---· · - · . 
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count Activity Function Object Account Title and Description FTE Amount 


N/A Supplemental Pay - Tutoring. Supplemental pay for teachers (40) and 5100 101 Supplemental Pay - Tutoring. Supplemental pay for teachers (40) and 25 $102,800.00 
teachers assistants (10) working beyond contracted hours after school teachers assistants {10) working beyond contracted hours aft.er school 
super star camps. (school-leveQ super star camps. (school-leveQ 


Supplemental Pay- Teachers and teacher assistants working beyond 5100 101 Supplemental Pay - Teachers (40) and teacher assistants (20) working 20 $250,000.00 
contract during TiUe I Summer Enrichment Program and Kindergarten beyond contract during Title I Summer Enrichment Program and 
Transition Program Kindergarten Transition Program 


A-8 Differentiated Pay@ 5% of Title l Part A Allocation (Need Statement & 5100 102 Differentiated Pay@ 5% of TiUe I Part A Allocation (Need Statement & 0 $201,490.00 
Activities &2) Activities &2) 


4 N/A Supplemental Intervention Teachers@ Title I schools (Salary 5100 130 Other Certified Instructional Personnel Salaries- Supplemental 20 $629,627.00 
expenditure determined by projected teacher salary as specified by Intervention Teachers@ Title I schools (Salary expenditure determined 
district instructional salary contract. Salary varies by years of experience by projected teacher salary as specified by district instructional salary 
and educational level for each teacher. (school-leveQ school-wide contract Salary varies by years of experience and educational level for 


each teacher. (schooJ...leveQ 


c Salaries for homeless transition teacher 5100 130 Other Certified Instructional Personnel Salaries - homeless transition 
teacher 


$64,577.76 


N/A Salaries - Biflngual Specialists - Certified teachers to provide additional 5100 130 Other Certified Instructional Personnel Salaries - Bilingual $180,000.00 
support and intervention to English language learners at three Title I Specia~sts/ESOL Resource Teachers 
schools with the highest concentration of ELL studenls. 


7 N/A Salaries - ESOL teacher assistants. These positions are in addition to 5100 150 Aides Salaries - ESOL teacher assistanls. These positions are in $175,000.00 
the state mandated ESOL program support required for schools with addition to the state mandated ESOL program support required for 
language groups or 15 or more students. Assistants are under the direct schools with language groups of 15 or more students. Assistants are 
supervision of certified teachers . under the direct supervision of certified teachers . 


c Salaries for homeless transition teacher assistant 5100 150 Aides Salaries - homeless transition teacher assistant $34,964.88 


N/A Salaries -Supplemental Teacher assistants/Paraprofessionals@ litle 5100 150 Aides Salaries - Supplemental Teacher assistants/Paraprofessionals @ $154,000.00 
schools (Salary expenditure determined by projected teacher assistant Title schools (Salary expenditure determined by projected teacher 
position as specified by district salary schedule. Salary varies by years of assistant position as specified by district salary schedule. Salary varies 
experience and educational level for each teacher assistant. Teacher by years of experience and educational level for each teacher assistant. 
Assis. are under the direct supervision of certified teachers . (schooJ... Teacher Assis . are under the direct supervision of certified teachers . 
leveQ (school-leveQ 


10 N/A FRS - Supplemental Teacher assistants/Paraprofessionals @Tille 5100 210 Retirement FRS - Supplemental Teacher assistants/Paraprofessionals $11,581.00 
schools (Salary expenditure determined by projected teacher assistant @Title schools (Salary expenditure dete rmined by projected teacher 
position as specified by district salary schedule. Salary varies by years of assistant position as specified by district salary schedule. Salary varies 
experience and educational level for each teacher assistant. Teacher by years of experience and educational level for each teacher assistant. 
Assts. are under the direct supervision of certified teachers. (school- Teacher Assts. are under the direct supervision of certified teachers . 
leveQ (school-leveQ 


11 N/A FRS - Supplemental Intervention Teachers @Title I schools (Salary 5100 210 Retirement FRS - Supplemental Intervention Teachers@ Title I schools $47,732.00 
expenditure detennined by projected teacher salary as specified by (Salary expenditure determined by projected teacher salary as specified 
district instructional salary contract. Salary varies by years of experience by district instructional salary contract. Salary varies by years of 
and educational level for each teacher. (school-leveQ experience and educational level for each teacher. (school-leveQ 


12 c FRS - homeless transition teacher 5100 210 Retirement FRS - homeless transition teacher 0 $3,711.35 


13 c FRS - homeless transition teacher assistant 5100 210 Retirement FRS - homeless transition teacher assistant 0 $1,798.54 


14 N/A FRS- ESOL teacher assistants. These positions are In addition to the 5100 210 Retirement FRS- ESOL teacher assistants. These positions are in 0 $13,160.00 
state mandated ESOL program support required for schools with addition to the state mandated ESOL program support required for 
language groups or 15 or more students. Assistants are under the direct schools with language groups of 15 or more students. Assistants are 
supervision or certified teachers. under the direct supervision of certified teachers . 


15 N/A FRS - Bilingual Specialists/ESOL Resource Teachers 5100 210 Relirement FRS - Bilingual Specialists/ESOL Resource Teachers $13,536.00 


16 N/A FRS - Afterschool programs at Title I schools, (site-based) 5100 211 FRS -Afterschool programs at Title I schools, (site-based) $7,762.08 


17 FRS - Teachers and teacher assistants working in the Tille I Summer 5100 211 FRS - Teachers and teacher assistants working in the Title I Summer 0 $18,800.00 
Enrichment and Kindergarten Transition Programs (LEA-wide activity) Enrichment and Kindergarten Transition Programs (LEA-wide activity) 


18 A-8 FRS - Differentiated Pay@ 5% of Tille I Part A Allocation (Need 5100 212 FRS - Differentiated Pay@ 5% of Title I Part A Allocation (Need $15,134.00 
Statement & Activities &2) Statement & Activities &2) 


19 N/A FICA - Supplemental Intervention Teachers@ Title I schools (Salary 5100 220 Social Security FICA - Supplemental Intervention Teachers @Title I $48,225.00 
expenditure determined by projected teacher salary as specified by schools (Salary expenditure determined by projected teacher salary as 
district instructional salary contract. Salary varies by years of experience specified by district instructional salary contract. Salary varies by years of 
and educational level for each teacher. (school-leveQ experience and educational level for each teacher. (school-leveQ 


20 N/A FICA - Supplemental Teacher assistants/Paraprofessionals@ Title 5100 220 Social Security FICA - Supplemental Teacher 0 $11,781.00 
schools (Salary expenditure determined by projected teacher assistant assistants/Paraprofessionals @Title schools (Salary expenditure 
position as specified by district salary schedule. Salary varies by years of determined by projected teacher assistant position as specified by 
experience and educational level for each teacher assistant. Teacher district salary schedule. Salary varies by years of experience and 
Assts. are under the direct supervision of certified teachers. (school- educational level for each teacher assistant. Teacher Assis. are under 
leveQ the direct supervision of certified teachers. (school-leveQ 


21 c FICA - homeless transition teacher 5100 220 Social Security FICA - homeless transition teacher $3,775.50 


22 c FICA - homeless transition teacher assistant 5100 220 Social Security FICA - homeless transition teacher assistant $1,829.63 


23 N/A FICA - ESOL teacher assistants. These positions are in addition to the 5100 220 Social Security FICA - ESOL teacher assistants. These positions are in $13,770.00 
state mandated ESOL program support required for schools with addition to the state mandated ESOL program support required for 
language groups or 15 or more students. Assistants are under the direct schools with language groups of 15 or more students. Assistants are 
supervision or certified teachers. under the direct supervision of certified teachers . 


24 N/A FICA - Bmngual Specia1ists/ESOL Resource Teachers 5100 220 Social Security FICA - Bilingual Specialists/ESOL Resource Teachers $13,388.00 


25 working in the Title I Summer Enrichment and Kindergarten Transition 5100 221 FICA- Teachers and teacher assistants working in the Title I Summer $19,125.00 
Programs (LEA-wide activity) Enrichment and Kindergarten Transition Programs (LEA-wide activity) 


26 A-8 FICA - Differentiated Pay@ 5% of Title I Part A Allocation (Need 5100 222 FICA - Differentiated Pay@ 5% of Tille I Part A Allocation (Need $15,395.00 
Statemenl & Activities &2) Statement & Activities &2) 


27 N/A Medicare for Substitutes - Classroom coverage due to medical or 5100 225 Medicare for Substitutes - Classroom coverage due to medical or $145.00 
personal leave (district-leveQ personal leave (district-leveQ 


28 N/A Insurance - Bilingual Specialists/ESOL Resource Teachers 5100 230 Group Insurance Insurance - Bilingual SpeciaRsts/ESOL Resource $21,363.00 
Teachers 


29 N/A Insurance- ESOL teacher assistants. These positions are in addition to 5100 230 Group Insurance Insurance- ESOL teacher assistants . These positions 0 $49,847.00 
the state mandated ESOL program support required for schools with are in addition to the stale mandated ESOL program support required for 
language groups of 15 or more students. Assistants are under the direct schools with language groups or 15 or more students. Assistants are 
supervision or certified teachers. under the direct supervision of certified teachers. 
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30 N/A Insurance - Supplemental Intervention Teachers@ Titfe I schools 5100 230 Group Insurance Insurance - Supplemental Intervention Teachers @ 0 $52,083.00 
{Salary expenditure determined by projected teacher salary as specified Title I schools (Salary expenditure determined by projected teacher 
by district instructional salary contract. Salary varies by years of salary as specified by district instructional salary contract. Salary varies 
experience and educational level for each teacher. (school-level} by years of experience and educational level for each teacher. (school-


level} 


31 N/A Insurance - Supplemental Teacher assistants/Paraprofessionals@ Title 5100 230 Group Insurance Insurance - Supplemental Teacher $49,917.00 
schools (Salary expenditure determined by projected teacher assistant assistants/Paraprofessionals@ Title schools (Salary expenditure 
position as specified by district salary schedule . Salary varies by years of determined by projected teacher assistant position as specified by 
experience and educational level for each teacher assistant. Teacher district salary schedule. Salary varies by years of experience and 
Assis. are under the direct supervision of certified teachers. (school- educational level for each teacher assistant. Teacher Assis. are under 
level} the direct supervision of certified teachers. (school-level} 


32 c Insurance - homeless transition teacher 5100 230 Grouo Insurance Insurance - homeless transition teacher $7,121.00 


33 c Insurance - homeless transition teacher assistant 5100 230 Group Insurance Insurance - homeless transition teacher assistant $7,121.00 


34 c Worker's Compensation - homeless transition teacher 5100 240 Workers Comoensation Worker's Compensation - homeless transition $616.91 
teacher 


35 c Worker's Compensation - homeless transition teacher assistant 5100 240 Workers Compensation Worker's Compensation - homeless transition $298.96 
teacher assistant 


36 N/A Worker's Compensation - Supplemental Teacher 5100 240 Workers Comoensalion Worker's Compensation - Supplemental $1,925.00 
assistants/Paraprofessionals@ Title schools (Salary expenditure Teacher assistants/Paraprofessionals@ Tiile schools (Salary 
determined by projected teacher assistant position as specified by expenditure determined by projected teacher assistant position as 
district salary schedule. Salary varies by years of experience and specified by district salary schedule. Salary varies by years of experience 
educational level for each teacher assistant. Teacher Assts . are under and educational level for each teacher assistant. Teacher Assts. are 
the direct supervision of certified teachers. (school-level} under the direct supervision of certified teachers. (school-level} 


37 N/A Worker's Compensation - Supplemental Intervention Teachers@ Title I 5100 240 Workers Compensation Worker's Compensation - Supplemental 0 $7,920.00 
schools {Salary expenditure determined by projected teacher salary as Intervention Teachers@ Title I schools (Salary expenditure determined 
specified by district instructional salary contract. Salary varies by years of by projected teacher salary as specified by district instructional salary 
experience and educational level for each teacher. (school-level} contract. Salary varies by years of experience and educational level for 


each teacher. (school-level} 


38 N/A Worker's Compensation - ESOL teacher assistants . These positions are 5100 240 Workers Comoensation Worker's Compensation - ESOL teacher $2,188.00 
in addition to the state mandated ESOL program support required for assistants. These positions are in addition to the state mandated ESOL 
schools with language groups of 15 or more students. Assistants are program support required for schools with language groups of 15 or 
under the direct supervision of certified teachers . more students. Assistants are under the direct supervision of certified 


teachers. 


39 N/A Worker's Compensation - Bifingual Speciatists/ESOL Resource 5100 240 Workers Compensation Worker's Compensation - Bifingual $2,250.00 
Teachers SpeciaRsts/ESOL Resource Teachers 


40 N/A St. Pete'r's Academy Charter- reimbursement for Titfe I services. Title I 5100 312 Subagreements greater than 525 000 SI. Peter's Academy Charter- 0 $30,245.59 
follows the district procedure of reimbursement of funds. (Need reimbursement for Title I services. Title I follows the district procedure of 
Statement & Activities #1, 2 & 7) reimbursement or funds 


41 N/A Supplemental material, supplies and curriculum for Title I schools, i.e. 5100 510 Supplies Supplemental material, supplies and curriculum for Titre I 0 $10,802.11 
Common Core, iReady Interventions, Great Source, Wilson, Fundations, schools, i.e. Common Core, iReady Interventions, Great Source, Wilson, 
Reader's Theater. Classroom supplies: including but not limited to paper, Fundations, Reader's Theater. Classroom supplies: Including but not 
markers, toner, scissors, staples, dips, chart paper, pens, and, pencils . limited to paper, markers, toner, scissors, staples, dips, chart paper, 
(Need Statement and Activity 1, 2 and 7) (site-based) pens, and, pencils. (Need Statement and Activity 1, 2 and 7) (site-based) 


42 N/A Supplemental summer school curriculum - Carolina Associates science 5100 510 Supplies Supplemental summer school curriculum - Carolina Associates $20,000.00 
curriculum and supplies including goggles, chart paper, markers, folders, science curriculum and suppfles including goggles, chart paper, markers, 
spiral notebooks, journals , tape , scissors folders, spiral notebooks, journals , tape, scissors 


43 c Supplemental materials for Homeless Education Program - curriculum, 5100 510 Supplies Supplemental materials for Homeless Education Program - $7,490.00 
backpacks, school uniforms, and school supplies curriculum, backpacks, school uniforms, and school supplies 


44 N/A Furniture, Fixtures, Equipment capitalized:SMART Boards, Storage 5100 641 Furniture Fixtures and !;,guipment Caoitaliz;ed Storage Units/Carts for 0 $50,000.00 
Units/Carts for Computers. Two per school. $10,000 x 10 schools Computers. Two per school. $5,000 x 10 schools (district·wide) 
(district-wide) 


45 N/A Non-capitalized Furniture/Fixtures/Equipment: Title I Schools; 5100 642 Furniture Fixtures and Eguipment Non-Caoitafized Tiiie I Schools; $20,000.00 
Bookshelves, carts, tables, easels/chart stands, chairs, file cabinets, Bookshelves, carts, tables, easels/chart stands, chairs , file cabinets, 
printer tables. (district-wide) printer tables. (district-wide) 


46 N/A Supplemental computer hardware. Technology will be purchased to 5100 643 Computer Hardware Caoilalized Supplemental computer hardware. 0 $50,000.00 
support computer based testing and supplement the district's digital Technology will be purchased to support computer based testing and 
classroom plan at the district's four highest-ranked Title I Schools. Two supplement the district's digital classroom plan at the district's four 
labs of 25 computers per Title I school. $1 ,200 per unit. MacBook, iPad, highest-ranked Title I Schools. Two labs of 25 computers per Title I 
HP netbook or comparable notebook mobile technology. The computers school. S1 ,200 per unit. MacBook, iPad, HP netbook or comparable 
are supplemental to the district's standard technology per school. notebook mobile technology. The computers are supplemental to the 
Student computers, projectors , document cameras , printers, SMART district's standard technology per school. Student computers, projectors, 
boards will also be purchased. (district-wide) document cameras, printers, SMART boards will also be purchased. 


(district-wide) 


47 N/A Purchase of Supplemental Instructional software programs for Title I 5100 692 Computer Software Non-Caoitalized Purchase of Supplemental 0 $20,000.00 
Schools to support Title I Program technology Initiative, iStation, Imagine Instructional software programs for Title I Schools to support Title I 
Learning, Rosetta Stone. SuccessMaker. (district-wide) Program technology Initiative, iStation, Imagine Learning, Rosetta Stone, 


SuccessMaker (district-wide) 


48 N/A ubstitutes - Classroom coverage due to medical or personal leave 5100 750 Other Personal Services Substitutes - Classroom coverage due to $4,000.00 
(district-level) medical or personal leave (district-level} 


49 N/A Salaries -50% of Pre- K teacher; 50% funded via VPK dollars (provides 5500 130 Other Certified Instructional Personnel Salary - Pre- K teacher (provides 0.5 $23,050.00 
additional instruction time to students attending Fellsmere Elementary's additional instruction time to students attending Fellsmere Elementary's 
VPK Program) VPK Program) 


50 N/A Salaries - PreK paraprofessionals 5500 150 Aides Salaries - PreK paraprofessionals (under the direct supervision of 1.5 $47,279.00 
certified teachers) 


51 N/A FRS - PreK teacher; 50% of Pre- K teacher 50% funded via VPK dollars 5500 210 Retirement FRS - PreK teacher; 50% of Pre- K teacher 50% funded via $1,733.00 
(provides additional instruction time to students attending Fellsmere VPK dollars (provides additional instruction time to students attending 
Elementary's VPK Program) Fellsmere Elementary's VPK Program) 


52 N/A FRS - PreK paraprofessionals 5500 210 Retirement FRS -PreK paraprofessionals $3,556.00 


53 N/A FICA - PreK teacher; 50% of Pre- K teacher 50% funded via VPK dollars 5500 220 Social Security FICA- PreK teacher; 50% of Pre- K teacher 50% funded $1,763.00 
(provides additional instruction time to students attending Fellsmere via VPK dollars (provides additional instruction time to students attending 
Elementary's VPK Program) Fellsmere Elementary's VPK Program) 


54 N/A FICA - PreK paraprofessionals 5500 220 Social Security FICA- PreK paraprofessionals $3,617.00 


55 N/A Insurance - PreK teacher; 50% of Pre- K teacher 50% funded via VPK 5500 230 Group Insurance Insurance - PreK teacher; 50% of Pre- K teacher 50% 0 $3,560.50 
dollars (provides additional instruction time to students attending funded via VPK dollars (provides additional instruction time to students 
Fellsmere Elementary's VPK Program) attending Fellsmere Elementary's VPK Program) 


56 N/A Insurance - PreK paraprofessionals 5500 230 Group Insurance Insurance - PreK paraprofessionals 0 $14,242.00 
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57 N/A Worker's Compensation -PreK teacher; 50% of Pre- K teacher 50% 
funded via VPK dollars (provides additional instruction lime to students 
attending Fellsmere Elementary's VPK Program) 


58 N/A Worker's Compensation - PreK paraprofessionals 


59 N/A Salaries for supplemental social worker's serving Title I schools; two of 
the three social workers are bilingual 


60 N/A FRS for supplemental social worker's serving Titre I schools; two or the 
three social workers are biflngual 


61 N/A FICA- for supplemental social worker's serving Titre I schools; two of 
the three social workers are bilingual 


62 N/A lnsurance-SocialWorker's 


63 N/A Worker's Compensation -Social Worker's 


64 N/A Travel -Title I Social Worker's travel in county and out-of-district, 
conferences and workshops 


65 B-2 Supplemental Pay for staff faci litating for parent engagement activities at 
Title I schools. Site-based (Need Statement and Activity 1 and 3) 


66 N/A Supplemental Pay for district staff facrntating parent engagement 
activities at Title I schools and district-wide activities. 


67 N/A Salaries for a bir.ngual parent outreach specialist serving Title I schools; 
90% Title I PartA, 10% Tittle I PartC. 


68 N/A FRS ·bilingual parent outreach specialist serving Titre I schools; 90% 
Title I Part A, 10% Tittle I Part C. 


69 B-2 FRS - for staff facilitating for parent engagement activities at Title I 
schools. Site-based (Need Statement and Activity 1 and 3) 


70 N/A FRS - Supplemental Pay for district staff facilitating parent engagement 
activities at Title I schools and district-wide activities. 


71 N/A FICA- bilingual parent outreach specialist serving Title I schools; 90% 
Titlel Part A, 10%Tittle I PartC. 


72 8-2 FICA- for staff facilitating for parent engagement activities at Title I 
schools. Site-based (Need Statement and Activity 1 and 3) 


73 N/A FICA- Supplemental Pay for district staff faciDtating parent engagement 
activities at Title I schools and district-wide activities. 


74 N/A Insurance- bir.ngual parent outreach specialist serving Title I schools; 
90% Title I Part A, 10% Tittle I Part C. 


75 N/A Worker's Compensation -bilingual parent outreach specialist serving 
Title l schools; 90% Tille I Part A. 10% Tittle I Part C. 


76 N/A Travel - Title I parent specialist -in county and out-of-district, conferences 
and workshops 


77 B-2 Materials and supplies - Parent Involvement Activities (Site-based) 


78 N/A Supplemental pay for staff working beyond contracted hours during the 
regular year and during the summer program; parent conferences, 
meetings, and translations 


79 N/A Salary-Title 1 Coordinator funded 9S% Title I Part A and S% LEA 
General Revenue 


80 N/A Salaries - Supplemental instructional coaches providing direct support to 
Title I schools (District) 


81 N/A Salary-(2) District Title I Resource Teachers (10 month teacher 
contract) 


82 N/A Salaries - .60 Project Specialist. .SO Administrative Assistant 


83 N/A FRS - .60 Project Specialist, .SO Administrative Assistant 


84 N/A FRS - (2) District Title I Resource Teachers (10 month teacher contract) 


85 N/A FRS- Supplemental instructional coaches providing direct support to 
Title I schools (District) 


86 N/A FRS -Title I Coordinator funded 9S% Title I Part A and 5 LEA General 
Revenue 


87 N/A FRS - Supplemental pay for staff working beyond contracted hours 
during the regular year and during the summer program; parent 
conferences, meetings, and translations 


88 N/A FICA - (2) District Tille I Resource Teachers (10 month teacher contract) 


89 N/A FICA - .60 Project Specialist, .SO Administrative Assistant 


90 N/A FICA - Title I Coordinator funded 9S% Title I Part A and 5 LEA General 
Revenue 


91 N/A FICA- Supplemental instructional coaches providing direct support to 
Title I schools (District) 


92 N/A FICA - Supplemental pay for staff working beyond contracted hours 
during the regular year and during the summer program; parent 
conferences, meetings, and translations 


93 N/A Insurance - .60 Project Specialist, .SO Administrative Assistant 


94 N/A Insurance -(2) District Title I Resource Teachers (10 month teacher 
contract) 


95 N/A Insurance - Supplemental instructional coaches providing direct support 
to Title I schools 


96 N/A Insurance - Titre I Coordinator funded 9S% Title I Part A and 5 LEA 


97 N/A 


98 N/A 


General Revenue 


Worker's Compensation - Title I Coordinator funded 9S% Title I Part A 
and S LEA General Revenue 


Worker's Compensation - Supplemental instructional coaches providing 
direct support to Title I schools (District) 


99 N/A Worker's Compensation -(2) District Tille I Resource Teachers (10 
month teacher contract) 


5500 


5500 


6110 


6110 


6110 


6110 


6110 


6110 


6150 


6150 


6150 


6150 


6150 


6150 


6150 


6150 


6150 


6150 


6150 


6150 


6150 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


240 Workers Compensation Worker's Compensation· PreK teacher; SO% of 
Pre- K teacher 50% funded via VPK dollars (provides additional 
instruction time to students attending Fellsmere Elementary's VPK 
Program) 


240 Workers Compensation Worker's Compensation - PreK 
paraprofessionals 


100 Salaries Salaries for supplemental social worker's serving Title I 
schools; two of the three social workers are bilingual 


210 Retirement FRS - for supplemental social worker"s serving Title I 
schools; two of the three social workers are bilingual 


220 Social Security FICA- for supplemental social worker's serving Title I 
schools; two of the three social workers are bilingual 


230 Group Insurance Insurance - Social Worker's 


240 Workers Comoensation Worker's Compensation - Social Worker's 


330 Travel Travel- Title I Social Worker's travel in county and out-of-district, 
conferences and workshops 


101 for staff to participate in professional developm Supplemental Pay for 
staff facilitating for parent engagement activities at Title I schools. Site
based (Need Statement and Activity 1 and 3) 


0 


0 


0 


0.12 


$288.00 


$591.00 


$185,412.00 


$13,943.00 


$14,185.00 


$21,363.00 


$2,314.00 


$3,000.00 


$16,250.00 


101 Supplemental Pay for district staff facilitating parent engagement 0.12 $10,000.00 
activities at Title I schools and district-wide activities. • 


160 Other Supoort Personnel Salaries for a bilingual parent outreach 0.9 $50,190.00 
specialist serving Title I schools; 90% Title I Part A, 10% Tittle I Part C. 


210 Retirement FRS - bilingual parent outreach specialist serving Title I 
schools; 90% Title I Part A, 10% Tittle I Part C. 


211 FRS -for staff facilitating for parent engagement activities at Title I 
schools. Site-based (Need Statement and Activity 1 and 3) 


211 FRS - Supplemental Pay for district staff facmtating parent engagement 
activities at Title I schools and district-wide activities. 


220 Social Security FICA - bilingual parent outreach speciafist serving Title I 
schools; 90% Title I Part A, 10% Tittle I Part C. 


221 FICA - for staff faci litating for parent engagement activities at Title I 
schools . Site-based (Need Statement and Activity 1 and 3) 


221 FICA - Supplemental Pay for district staff facilitating parent engagement 
activities at Title I schools and district-wide activities. 


230 Group Insurance Insurance - biUngua1 parent outreach specialist serving 
Title I schools; 90% Title I Part A, 10% Tittle I Part C. 


240 Workers Compensation Worker's Compensation - bilingual parent 
outreach specialist serving Title I schools; 90% Title I Part A, 10% Tittle I 
PartC. 


330 Travel Title I parent specialist -in county and out-of-district, conferences 
and workshops 


510 Supplies Materials and supplies - Parent Involvement Activities (Site
based) 


101 Supplemental pay for staff working beyond contracted hours during the 
regular year and during the summer program; parent conferences, 
meetings, and translations 


110 Administrators Salaries - Title I Coordinator funded 9S% Title I Part A 
and 5% LEA General Revenue 


130 Other Certified Instructional Personnel Salaries - Supplemental 
instructional coaches providing direct support to Title I schools 


130 Other Certified Instructional Personnel Salary- (2) District Title I 
Resource Teachers (10 month teacher contract) 


160 Other Suooort Personnel Salaries - .60 Project Specialist, .SO 
Administrative Assistant 


210 Retirement FRS - .60 Project Specialist. .SO Administrative Assistant 


210 Retirement FRS- (2) District Title t Resource Teachers (10 month 
teacher contract) 


210 Retirement FRS - Supplemental instructional coaches providing direct 
support to Title I schools 


210 Retirement FRS - Title I Coordinator funded 95% Title I Part A and 5 
LEA General Revenue 


211 FRS - Supplemental pay for staff working beyond contracted hours 
during the regular year and during the summer program; parent 
conferences, meetings, and translations 


220 Social Security FICA- (2) District Title I Resource Teachers (10 month 
teacher contract) 


220 Social Security FICA - .60 Project Specialist, .SO Administrative Assistant 


220 Social Security FICA - Title I Coordinator funded 9S% TiUe I Part A and S 
LEA General Revenue 


220 Social Security FICA - Supplemental instructional coaches providing 
direct support to Title I schools 


221 FICA- Supplemental pay for staff working beyond contracted hours 
during the regular year and during the summer program; parent 
conferences, meetings, and translations 


230 Group Insurance Insurance - .60 Project Specialist, .SO Administrative 
Assistant 


230 Group Insurance Insurance - (2) District Title I Resource Teachers (10 
month teacher contract) 


230 Group Insurance Insurance - Supplemental instructional coaches 
providing direct support to Title I schools 


230 Group Insurance Insurance - Title I Coordinator funded 9S% Title I Part 
A and S LEA General Revenue 


240 Workers Compensation Worker's Compensation - Title I Coordinator 
funded 9S% Title I Part A and S LEA General Revenue 


240 Workers Comoensalion Worker's Compensation - Supplemental 
instructional coaches providing direct support to Title I schools 


240 Workers Compensation Worker's Compensation - (2) District Title I 
Resource Teachers (10 month teacher contract) 


0 


0 


0 


0 


0 


$3,775.00 


$1,078.65 


$752.00 


$3,840.00 


$1,243.13 


$765.00 


$6,409.00 


$628.00 


$4,000.00 


$20,120.29 


0.2 $25,000.00 


0.9 $74,398.00 


10 $600,000.00 


$110,000.00 


1.1 $50,632.00 


$3,807.00 


$8,272.00 


0 $45,120.00 


0 $5,595.00 


$1,880.00 


$8,415.00 


0 $3,874.00 


0 


0 


0 


0 


0 


$5,692.00 


$45,900.00 


$1,913.00 


$7,833.10 


$14,242.00 


$56,968.00 


$6,764.95 


$930.00 


$7,500.00 


$1,375.00 
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100 


101 


102 


103 


104 


105 


106 


107 


108 


109 


110 


111 


112 


113 


114 


115 


116 


117 


118 


119 


120 


121 


122 


123 


124 


125 


Code 


B-2 


c 


N/A Worker's Compensation - .60 Project Specialist, .SO Administrative 
Assistant 


N/A Travel - local mileage and out of county travel for Title I staff to attend 
required regional and state technical assistance meetings, forums and 
conferences (Coordinator, Prj Spec, resource teachers, instructional 
coaches) District 


N/A Repairs and Maintenance Fees for Title I equipment: copiers, fax 
machines, paper shredder, computers. (LEA) 


N/A Rentals/Lease - Office computer software, license renewal, copier 
(District) 


N/A Postage for mailing of program letters, flyers, brochures, private school 
communication. (LEA) 


N/A Printing costs for site-based communication and marketing such as 
letters, flyers, brochures 


N/A Supplemental materials and supplies - Curriculum, including copy paper, 
toner, folders, markers, binders, sheet protectors, tape, scissors, labels, 
dividers, jump drives, pencils, pens, markers, labels, post-it notes 
(district) 


Supplemental Pay beyond contract hours for teachers and Title I staff to 
participate in professional development activities: Dr. Sypryka-STEM, 
Principal Leadership, School Reform/Improvement STEM, ELL Best 
Practices, Positive Behavior Support, bultying prevention, Florida 
Standards, Marzano, Smart Board, Literacy, Math, Foundations, Dr. 
Scott Neil, Dr. Mel Riddell, WIDA (District) 


N/A Supplemental Pay beyond contract hours for staff to participate in 
professional development activities: WIDA, Leadership Development, 
Florida Standards, Instructional Practices, ELL - Language Acquisilion, 
Marzano, STEM, Differentiated Learning, Learning Focused, SMART 
Board Technology training, Site-based 


N/A Salary - Professional Development Specialist (position funded 50% Title 
I Part A & 50% Title I Part II) 


N/A FRS - Professional Development Specialist (position funded 50% Title I 
Part A & 50% Title I Part II) 


F FRS - District-wide professional development activities 


N/A FRS- for staff to participate ln professional development activities: 
WIDA, Leadership Development, Florida Standards, Instructional 
Practices, ELL - Language Acquisition, Marzano, STEM, Differentiated 
Leaming, Learning Focused, SMART Board Technology training, Site-
based 


N/A FICA - Professional Development Specialist (position funded 50% Title I 
Part A & 50% Title I Part II) 


FICA - District-wide professional development activities 


N/A FICA - for staff to participate in professional development activities: 
WIDA, Leadership Development, Florida Standards, Instructional 
Practices, ELL - Language Acquisition, Marzano, STEM, Differentiated 
Learning, Leaming Focused, SMART Board Technology training, Site-
based 


N/A Insurance - Professional Development Specialist (position funded 50% 
Title I Part A & 50% Title I Part II) 


N/A Worker's Compensation - Professional Development Specialist (position 
funded 50% Title I Part A & 50% Title I Part II) 


Compensation for consultants to provide supplemental district level 
training to Title I principals and staff (targeting priority and focus schools) 
Sypryka-STEM, Principal Leadership, School Reform/Jmprovement 
STEM, ELL Best Practices, Positive Behavior Support, bultying 
prevention, Florida Standards, Marzano, Smart Board, Literacy, Math, 
Foundations, Dr. Scott Neil, Dr. Mel Riddell, WIOAFurniture, Fixtures, 
Equipment Non-capitalized: 


N/A Professional and Technical Services Compensation for consultants to 
provide site- based training to Title I principals and staff: Teacher's 
College, WIDA, Or, Sypryka STEM, Marzano, Learning Focused, 
SMART BOARD technology, ELL Best Practices, Positive Behavior 
Support, bullying prevention, Florida Standards (Site-based) 


Travel for Title I staff to professional development workshops. Technical 
assistance forums and conferences (district) 


N/A Supplies/Materials and resources for staff development- including but 
not limited to, books, manuals, reference materials, chart paper. pencils, 
markers, folders, labels (site- based) 


N/A Substitutes for staff participating in professional development activities 
(site-based) 


N/A Indirect Cost@ 6.98 


N/A Student Transportation - (Site-based) Afterschool tutoring programs 


Student Transportation - Title I Summer Enrichment and Kindergarten 
Transition Programs {LEA-wide) 


Description Set-Asides 


1% Parental Involvement 


Homeless Education 


6300 


6300 


6300 


6300 


6300 


6300 


6300 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


6400 


7200 


7800 


7800 


240 Workers Compensation Worker's Compensation - .60 Project Specialist, 
.SO Administrative Assistant 


330 Travel Travel - local mileage and out of county travel for Title I staff to 
attend required regional and state technical assistance meetings, forums 
and conferences (Coordinator, Prj Spec, resource teachers, instructional 
coaches) 


350 Repairs and Maintenance Repairs and Maintenance Fees for Title I 
equipment: copiers, fax machines, paper shredder, computers_ (LEA) 


360 Rentals Office computer software, license renewal, copier 


370 Communications Postage for mailing of program letters, flyers, 
brochures, private school communication. (LEA) 


390 Other Purchased Services Printing costs for site-based communication 
and marketing such as letters, flyers, brochures 


510 Supplies Supplemental materials and supplies - Curriculum, including 
copy paper, toner, folders, markers, binders, sheet protectors, tape, 
scissors, labels, dividers, jump drives, pencils, pens, markers, labels, 
post-it notes (district) 


101 Supplemental Pay beyond contract hours for teachers and Title I staff to 
participate in professional development activities: Dr. Sypryka-STEM, 
Principal Leadership, School Reform/Improvement STEM, ELL Best 
Practices, Positive Behavior Support, bullying prevention, Florida 
Standards, Marzano, Smart Board, Literacy, Math, Foundations, Dr. 
Scott Neil, Or. Mel Riddell, WIDA 


101 Supplemental Pay beyond contract hours for teachers to participate in 
professional development activities: WJOA, Leadership Development, 
Florida Standards, Instructional Practices, ELL - Language Acquisition, 
Marzano, STEM, Differentiated Learning, Learning Focused, SMART 
Board Technology training, Site-based 


130 Other Certified Instructional Personnel Salary - Professional 
Development Specialist (position funded 50% Title I Part A & 50% Title I 
Part II) 


210 Retirement FRS - Professional Development Specialist (position funded 
50% Title I Part A & 50% Title I Part II) 


211 FRS - District-wide professional development activities 


211 FRS - for staff to participate in professional development activities: 
WIDA, Leadership Development, Florida Standards, Instructional 
Practices, ELL- Language Acquisition, Marzano, STEM, Differentiated 
Learning, Learning Focused, SMART Board Technology training, Site-
based 


220 Social Securitv FICA - Professional Development Specialist {position 
funded 50% Title I Part A & 50% Title I Part II) 


221 FRS - District-wide professional development activities 


221 FICA- for staff to participate in professional development activities: 
WIDA, Leadership Development, Florida Standards, Instructional 
Practices, ELL- Language Acquisition, Marzano, STEM, Differentiated 
Learning, Learning Focused, SMART Board Technology training, Site-
based 


230 Group Insurance Insurance - Professional Development Specialist 
(position funded 50% Title I Part A & 50% Title I Part II) 


240 Workers Compensation Worker's Compensation - Professional 
Development Specialist (position funded 50% Title I Part A & 50% Title I 
Part II) 


310 Professional and Technical Services Compensation for consultants to 
provide supplemental district level training to Title I principals and staff 
(targeting priority and focus schools) Dr. Sypryka-STEM, Principal 
Leadership, School Reform/Improvement STEM , ELL Best Practices, 
Positive Behavior Support, bullying prevention, Florida Standards, 
Marzano, Smart Board, Literacy, Math, Foundations, Dr. Scott Neil, Dr. 
Mel Riddell, WIDA 


310 Professional and Technical Services Professional and Technical 
Services Compensation for consultants to provide site- based training to 
Title I principals and staff: Teacher's College, WIDA. Dr, Sypryka STEM, 
Marzano, Learning Focused, SMART BOARD technology, ELL Best 
Practices, Positive Behavior Support, bullying prevention, Florida 
Standards (Site-based) 


330 Travel Travel for Title I staff t? professional development workshops. 
Technical assistance forums and conferences (district) 


510 Supplies Supplies/Materials and resources for staff development-
including but not limited to, books, manuals, reference materials, chart 
paper, pencils, markers, folders, labels (site- based) 


750 Other Personal Services Substitutes for staff participating in professional 
development activities (site-based) 


790 Miscellaneous Expenses Indirect Cost@ 6.98 


790 Miscellaneous Expenses Student Transportation - (Site-based) 
Afterschool tutoring programs 


790 Miscellaneous Expenses Student Transportation - Title I Summer 
Enrichment and Kindergarten Transition Programs {LEA-wide) 


Totals: 


Total 


$ 38,692.07 
$ 133,305.53 


$632.90 


$20,000.00 


$25,000.00 


$10,000.00 


$2,000.00 


0 $2,000.00 


$10,000.00 


$50,000.00 


$11,500.00 


0.5 $33,841.00 


$2,545.00 


$3,760.00 


$869.40 


0 $2,589.00 


$3,825.00 


$923.40 


$3,560.50 


$243.00 


$30,000.00 


0 $15,000.00 


$25,000.00 


$2,890.37 


0 $3,000.00 


$298,422.00 


$61,884.49 


$50,000.00 


104.84 $4,682,841.99 
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E 


F 


A-8 


LEA-Wide Activities 


Professional Development for LEAs with Identified Priority & Focus~ 
Financial and Rewards Incentive Reservation 


Total 


$ 337,925.00 
$ 112,585.00 
$ 232,019.00 
$ 854,526.60 
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FLORIDA DEPARTMENT OF EDUCATION 
PROJECT APPLICATION 


Please return to: 


Florida Department of Education 
Office of Grants Management 
Room 332, Turlington Building 
325 West Gaines Street 
Tallahassee, Florida 32399-0400 
Telephone: (850) 245-0496 


A) Program Name: 


Indian River County District School Board 
2016-2017 


Title I, Part C - Education of Migratory 
Children 


TAPS NUMBER: 17 A020 


DOE USE ONLY 
Date Received 


Project Number (DOE Assigned) 
310-2177B-7C001 


B) Name and Address of Eligible Applicant: 
Indian River County District School Board 
6500 57th Street 
Vero Beach, FL 32967 


C) Total Funds Requested: 
$ 55,778.00 


D) Applicant Contact & Business Jn formation 


Contact Name: 
1----------------1Alice Blanco 


$ 


DOE USE ONLY 
Total Approved Project: Fiscal Contact Name: 


Alice Blanco 


Mailing Address: 
6500 57th Street 
Vero Beach, 32967 


Physical/Facility Address: 
6500 57th Street 
Vero Beach 32967 


CERTIFICATION 


Telephone Numbers: 
772-564-3093 


E-mail Addresses: 
alice.blanco@indianriverschools.org 


DUNS number: 120754676 
FEIN number: 59-6000673 


I, Mark J. Rendell, as the official who is authorized to legally birid the agency/organization, do hereby certify to the best of my 
knowledge and belief that all the information and attachments submitted in this application are true, complete and accurate, for 
the purposes, and objectives, set forth in the RF A or RFP and are consistent with the statement of general assurances and specific 
programmatic assurances for this project. 1 am aware that any false, fictitious or fraudulent information or the omission of any 
material fact may subject me to criminal, or administrative penalties for the false statement, false claims or otherwise. 
Furthermore, all applicable statutes, regulations, and procedures; administrative and programmatic requirements; and procedures 
for fiscal control and maintenance ofrecords will be implemented to ensure proper accountability for the expenditure of funds on 
this project. All records necessary to substantiate these requirements will be available for review by appropriate state and federal 
staff. I further certify that all expenditures will be obligated on or after the effective date and prior to the termination date of the 
project. Disbursements will be reported only as appropriate to this project, and will not be used for matching funds on this or 
any special project, where prohibited. 


Further, I understand that it is the responsibility of the agency head to obtain from its governing body the authorization for the 
submission of,.th, application. 


E) /0( {i-<-),1-1-A~L--t jJ 
Signature of Age1if Head ( 


DOE lOOA 
Revised March 2015 


Pam Stewart, Commissioner 
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FLORIDA DEPARTMENT OF EDUCATION 
BUDGET DESCRIPTION FORM -


Title I, Part C Education of Migratory Children 2016-2017 


A) NAME OF ELIGIBLE 
RECIPIENT: 


B) Project Number( DOEUSE 
ONLY): 


---·---·--··--·--


Indian River County District School 
Board 


310-2177B-7C001 


- .. ·- -· -- -·. . 


E) TAPS 
Number 
17A020 


count Activity __ 'FUNCTION ;OBJECT ACCOUNT TITLE AND NARRATIVE • 


I 


2 


3 


4 


5 


Supplemental pay to sup port 
fter 
ams 
ida 


5100 120 Classroom Teachers 
content-based strategic a 
school and summer progr 
that are aligned with Flor 
academic standards. This 
activity supplements the 
efforts to Close the 
Achievement Gap and in 
student performance. Pai 
LEA approved rate. Acti 
1,3,4& 5. 


-


LEA's 


crease 
d at 
vity 


FRS @ 7.52 - supplemen tal pay , 5100 


FICA @ 7.65 - Suppleme 
Pay 


---,- ·-·-- --- -·-
ntal i 5100 


I .. .J ____ _ _ _ 


Supplemental materials a nd 5100 
supplies - after school an 
summer program includi 


dMEP I 
ng but 1 


not limited to binders , co PY 
paper, markers, pens, pen cils , 
and charts and curricula. Focus 
Areas: Pre-K, Reading, Math , 
and Graduation. Activity 1 ' 
2,3,4& 5. I 


I . 


210 


220 


Retirement ---- ·---


'Social Security 


510 'Supplies 


Fees - Entrance/admissio 
--·-1---- -·--, ·- - - - - - . 


n fees I 5100 730 "Dues and Fees 
for students attending su mmer 
program (Orlando Scienc 
Museum, WonderWorks , 
EPCOT, St. Augustine) 
(Instructional) Focus Are 
Reading, Math, and Grad 


e 


as: 
uation 


Activity 1,2, 3,4 & 5 ._ ___ 


FTE 


1.130 


AMOUNT 


$ 2,000 .00 


$ 151.00 


$ 153 .00 


-
$ 500.00 


$ 300.00 
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6 


7 


8 


9 


Migrant Advocacy - 50 % of 
ocate 
fied 


Secondary Migrant Adv 
position. Bilingual certi 
teacher. The primary 
responsibilities of the a dvocate 


tal is to provide supplemen 
support to migrant stud en ts, 


ular collaborate with the reg 
classroom teacher and p Jan and 


of the 
ool 


monitor implementation 
content-based after sch 
programs. 
(Advocacy/ID&R/OSY) Focus 


and Areas: Reading, Math, 
Graduation. Activity 1, 2, 3,4& 


6120 130 Other Certified 
Instructional Personnel 


d;~c~te~-:--· - 6i2a ···---· -·---13a-··· · -Dth~r Certified 
5. 


Supplemental pay for a 
beyond contract to supp art 


after 
grams 
orida 


content-based strategic 
school .and summer pro 
that are aligned with Fl 
academic standards. Thi 
activity supplements the 
efforts to Close the 


s 
LEA's 


Achievement Gap and i ncrease 
xtra student performance . E 


hours for ID/R activitie s. Paid 


I 


at LEA approved rate . Activity I 
1,3,4&5. 


--------L-.---·-· ·- -· 
FRS @ 7.52 - Migrant l 6120 


I 


Advocacy - 50% of tSe condary I 
I Migrant Advocate positi on . 


Bilingual certified teach er 
position. The primary 
responsibilities of the a dvocate 
is to provide supplemen tal 
support to migrant stud en ts, 


ular collaborate with the reg 
classroom teacher and p Ian and 


of the 
ool 


monitor implementation 
content-based after sch 
programs. 
(Advocacy/ID&R/OSY) 
Activity 1,3,4& 5. 


FRS @ 7.52 - Migrant 6120 
Advocate (50%) ------ __ i ____ ----


Instructional Personnel 


210 ;Retirement 


210 iRetirement 


0.500 $ 25,005 .00 


0.020 $ 1,000.00 


$ 76.00 


$ 1,881.00 
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10 FICA @ 7.65 - Migrant 
Advocacy - 50% of tSecondary 
Migrant Advocate position. 
Bilingual certified teacher 
position. The primary 
responsibilities of the advocate 
is to provide supplemental 
support to migrant students, 
collaborate with the regular 
classroom teacher and plan and 
monitor implementation of the 
content-based after school 
programs. 
(Advocacy/ID&R/OSY) 
Activity 1,3,4& 5. 


11 


6120 


6120 FICA @ 7.65 - Migrant 
Advocate (50%) 


1----1-----'---'-----· - -· ... - ... ! __ ___ .. - -· 


12 Group Insurance@ $7,187,.00 6120 
(MEP @ 50% of total cost of 
insurance) 


13 Worker's Compensation @·--i-··--6120--
1.25% - Migrant Advocacy -
50% of Secondary Migrant 
Advocate o----+------ ---- - -- --~-- - ---- -


14 Local and out-of-district travel 
for migrant advocates: includes 
home visits, regional and state 
meetings, technical assistance 
forums and outreach for 
migratory children and their 
families including informing i 


such children and their families ! 
gain access to other education, 
health and nutrition, and social 
services . 
(Advocacy/ID&R/OSY. Focus 
Areas: Reading, Math, and 


6120 


Graduation. Activity 1,3,4 & 5 ________ _ 


15 Migrant Parent Specialist 6150 
provides advocacy and outreach 1--
for migratory children and their j 
families including informing 
such children and their families i 
gain access to other education , 
health and nutrition, and social 
services. The bilingual migran 
parent specialist also serves as a 
liaison between the school and 
the home to facilitate the 
sharing of critical information . 
Focus Areas: 
(Advocacy/ID&R/Parental 
Involvement, Pre-K, Reading, 
Math, and Graduation) Activity 
1,3,4 & 5. - ; ____ - •· - - ------- -· -


220 ·social Security $ 77.UU 


220 Social Security $ 1,913 .00 


230 Group Insurance $ 3 ,594.00 


240 ·Workers Compensation $ 313.00 


330 Travel $ 200.00 


160 ·Other Sup_i::ort Personnel 0.100 $ 5,570.00 
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16 


17 


18 


19 


20 


21 


22 


23 


24 


25 


Supplemental pay to suppor t 
d identification/recruitment an 


parent involvement activitie s 
eas: beyond contract. (Focus Ar 


(Advocacy/ID&R/Parental 
Involvement, Pre-K, Readin g, 


Vity I Math, and Graduation) Acti 
1,3,4& 5. 


FRS @ 7 .52- Supplemental 
for ID & R, outreach, and 
parent involvement . 
FRS @ 7.52 - Migrant Pare nt 
Specialist ( 10%) 


FICA @ 7.65 - Migrant Par ent ' 
Specialist 
(10% )(Advocacy/Parent 
Involvement.) Activity 1,3,4 & 
5. . . . 
FICA @ 7.65% - Suppleme ntal 
Pay for ID & R, outreach, a nd ; 


6150 


6150 


6150 


6150 


parent involvement 
-J..- - - -- -· __ _____ :... 


Insurance@ $7 ,187 - Migra nt , 
I 


6150 
Parent Specialist (10%) 


·-
Worker's Compensation @ 6150 
1.25% - Migrant Parent 


160 Other Support Personnel 


210 Retirement 


210 ;Retirement 


220 Social Security 


220 Social Security 


230 ~ Group Insurance 


240 Workers Compensation 


Specialist ( 10%) 


Local and out-of-district tra vel 1---6150--1- 330 Travel 


for parent specialist: include s 
home visits , regional and sta te 
meetings, technical assistan ce 
forums and outreach for 
migratory children and their 
families including informin g 
such children and their famil ies 
gain access to other educati 
health and nutrition, and soc 
services. (Parental Involvem 
Focus Areas: Pre-K, Readin 


on, 
ial 
ent) 
g, 
ty Math, and Graduation Activi 


1,3,4&5. 


Supplemental curriculum an d 
rt academic materials to suppo 


the MEP parent engagement 
program activities, includin g 
but not limited to binders, 
markers, paper, and charts 
(Parental Involvement) Focu s 


h, 
,4 


Areas: Pre-K, Reading, Mat 
and Graduation . Activity 1,3 
&5 . -- ------· 
Travel - MEP Coordinator a 
Project Specialist to attend 
regional and state technical 
assistance meetings and 
conferences such as the 
National Migrant Education 
Conference (Program Admi n) I 


I 


I 


6150 


Activity 1,3,4& 5. 
·- _, __ _J _ _ , __ ___ _ 


510 ;Supplies 


u.u:.w :t> l ,UUU .UU 


' $ 76 .00 


$ 420.00 


$ 427.00 


$ 77.00 


$ 719 .00 


$ 70.00 


$ 1,500.00 


$ 1,517.00 


$ 500.00 
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26 


27 


28 


Rentals- Bus rental for su mmer 
1do acadenic filed trips (Orlai 


Science Museum, 
WonderWorks, EPCOT, St. 


ctly Augustine) Visits are dire 
tied to the summer acade mic 


Focus program. (Instructional) 
Areas: Reading, Math, an d i 


i 
4&5. / Graduation. Activity 1,3, 


7800 


Student Transportation fo ;:-- -, -·-··1800 ·--
students attending the M EP 
after school and summer 
programs (Support Svcs) 
Areas: Reading, Math , an 
Graduation 


Indirect Cost@ 6 .98 


Focus 
d 


- ···-· --- --· ··-
! 7900 


·--- ~-1--.. -------


' .. l.-- --


DOE 101 
Revised August 2013 


360 .Rentals $SOU.OU 


790 Miscellaneous Expenses $ 2,600.00 


790 , Misce11~!1eous Expenses $ 3,639.00 


Pam Stewart, Commissioner 
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------------~-·- - ·-- --··----·- --·· 


I FLORIDA DEPARTM~-r~~:-E-ouc~~lON 
I PROJECT APPLICATION 


TAPS Number: 
1. 17 A011 


: Please return to: A) Name and Address of Eligible Applicant: DOE USE ONLY 


·Florida Department of Education 
Office of Grants Management 


i Room 332, Turlington Building 
1 325 West Gaines Street 
; Tallahassee, Florida 32399-0400 
; Telephone: (850) 245-0496 
I . -~-· - -


i 
L. -~- ~ 


Indian River County District School Board 
6500 57th Street 


VERO BEACH, FL 32967 


8) Applicant Contact Information 


Date Received 


[contact Name: Alice Blanco 
I 


[ F!~c_al Cont~ct Name: Alice Blanco 


rMaiil ~g-Add ~e~s: 6500 57th Street Vero Beach, FL 


Telephone Number: 772-564-3093 Ext: 


I ... -


lE~ ~ail Add-r~ss : alice.blanco@indianriverschools.org 


Fax Number: 772-564-3077 


Physical/Facility Address: 6500 57th Street 


FEIN Number: 59-6000673 
:-~......- ·---~--r-------·--·..,....,...,.,._ 
I DUNS Number: 120754676 
'--
r- ·~-


L ·--- -
Programs 


r·~·--·--·_·-------·---------------- -------·-- -- . , 
!. C) Program Name: Project Number: D) Total Funds Total Approved Project ' ' 


i ·-·- -··-- . 
(DOE Assigned): Requested: (DOE USE ONLY): 


l . 1. Title II, Part A, Teacher & Principal 310-2247B-7CT01 $741,415.00 ! ! ~raini~g and Recruiting Fund 2016-2017 
;_'--__ -__ --------·----------·-------·-


CERTIFICATION 
I 


! I, Mark J . Rendell , (Please Type Name) as the official who is authorized to legally bind the 
j agency/organization, do hereby certify to the best of my knowledge and belief that all the information and 
l attachments submitted in this application are true, complete and accurate, for the purposes, and objectives, 
I set forth in the RFA or RFP and are consistent with the statement of general assurances and specific 
j programmatic assurances for this project. I am aware that any false, fictitious or fraudulent information or 
j the omission of any material fact may subject me to criminal, or administrative penalties for the false 
1 statement, false claims or otherwise. Furthermore, all applicable statutes, regulations, and procedures; 
l administrative and programmatic requirements; and procedures for fiscal control and maintenance of 
I records will be implemented to ensure proper accountability for the expenditure of funds on this project. All 
j records necessary to substantiate these requirements will be available for review by appropriate state and 
1 federal staff. I further certify that all expenditures will be obligated on or after the effective date and prior to 
l the termination date of the project. Disbursements will be reported only as appropriate to this project, and 
i will not be used for matching funds on this or any special project, where prohibited. 
I 


: Further, I understand that it is the responsibility of the agency head to obtain from its governing body the 
! authoriza ion for the submission of this application. 


E) ---'-l.L~l.-:+-~-----=--.::....::+--
1 · Title Date 
I 
L. 
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FLORIDA DEPARTMENT OF EDUCATION 
BUDGET DESCRIPTION FORM -


Title II, Part A, Teacher & Principal Training and Recruiting Fund 2016-2017 


A) NAME OF ELIGIBLE RECIPIENT: Indian River County District School Board 
B) Project Number (DOE USE ONLY): 310-22478-7CT01 


E)TAPS 
Number 
17A011 


count Activity 
' 111 


Function Object Account Title and FTE Amount 
Description 


l 1 -- Salaries - Supplemental Support - District Teacher on 


I Assignment Math @ (1 ); Teachers on Assignment Literacy 
6400! 100 Salaries Salaries 3 .500 $184,000.00 


Salaries -


I 


I 
I 


@ 1.0; Teacher on Assignment Scien~ @1 .0, Teacher on 


Assignment Technology/Mentor , 


Supplemental 


Support - District 


Teacher on 


Assignment Math @ 


(1 ); District Teachers 


LJ on Assignment 


I Reading @ 1.0 
!~==~~=====================================~~=======: 


11 Salaries: Coordinator of Title II Part A .80; Personnel 6400 r1 Salaries Salaries: 
Records Specialist 50% of a @ .8 posil ion Coordinator of Title II 


I Part A .80; Staff 


I 


Development 


' I 
Specialists @ 2.0 ; 


n Salaries - Extra Earnings teacher stipends, supplemental 


pay for staff development activities. beyond contract and 


summer activities: Teachers on Assignment 10 days beyond 


contact $10,761, Unit Planning Campaign (UP Campaign) 


$19,000; New Teacher Training - New Teacher Academy 


Core Design Team- This team will create the professional 


development for all new teachers $5,000; Florida Educator 


Accomplished Practice (FEAPS) Alternative Certification 


11100 


Program is to help teachers coming into the professional I I 
with a temporary certification obtain their professional I 
certification through an intensive , yearlong, cohort $7,250; I 
Curriculum Mapping, Standards Based Grading Committee I 


Personnel Records 


Specialist 50% of @ 


.8 position 


Salaries Extra 


Earnings - PD 


Activities 


Elementary/Secondary $20,000, Mentor Teachers for each L 
new teacher $60,000, STEM/PBL $27,979 


LJ 
1.200 $85,000.00 


0.000 $115,000.00 


LJ 1~~==~ 


DlifRs@ 7.37 - Extra hours PD activities beyond contract '11400 f210' R•ti.,meot FRS@ I 0.000 I $11,280.00 I 


I j LJ 7.37 - Extra hours 


I 
PD activities beyond 


J . contract 


S FRS@ 7.52% - Coordinator of Title II Part A .80; Personnel 111110 :=R=e=ti=re=m=e=n=t F=R=S=@=~. ~ =0=.0=0=0~:==$=6=,4=0=0=.0=0=~I 
Records Specialist@ .8 7.52% - Coordinator 


of Title II Part A .80; 


I 
Staff Development I 


I j Specialists @ 2.0 ; I 
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LJ LJLJ Personnel Records LJI I 
Specialist@ .8 I 


:======================================~ ~============~ ~========~I 


[] 


FRS@ 7.52-Teachers on Assignment ·u 400 LJ10 Ret;<emootFRS@ 10.000 I $13,818.00 
7,52 - Teachers on · 


Assignment 


D-FICA@ 7.65- Teachers on Assignment iLJ400 LJ20 Sodol Sec"';ty FICA I 0.000 I $14, 100.00 
- Teachers on I 
Assignment ___J 


:=====:~==========~I 


8 FICA@ 7.65 - Coordinator of Title II Part A .8 ; Personnel 6400 220 Social Security FICA 0 .000 $6,760.00 


Records Specialist@ .8 I @ 7.65% -


Coordinator of Title II 


Part A .80; Staff 


Specialists @ 2.0 ; 


Personnel Records 


Specialist@ .8 LJl
l Development 


i :=19====~i:= ,=l=C=A=@==7=.6=5=-=E=x=tr=a=h=ou=r=s=P=D=a=c=tiv=it=ie=s=b=e=yo=n=d=c=o=nt=ra=c=t ~Lll 220 lli= S=o=c=ia=I S=e=c=u=rit=y=F=IC=A~I~ =o=. o=o=o=:I:= $==1 =1,=4=7=5=. 0=0~1 


@ 7.65 - Extra 


hours PD activities 


beyond contract 
:=========: 11Q-11 Medicare @1.45 - Substitutes 1[6400112251 Medicare @1.45 - EOOJI $1 ,088.00 


L_J_ _L_JL_j Substitutes . 


11 Insurance@ $7,187 - Coordinator of Title II Part A .80; 6400 230 Group Insurance 0.000 $9,230.00 
Personnel Records Specialist@ .8 Insurance @ $7, 187 


I -Coordinator of Title 


j II Part A .80; Staff 


Development 


Personnel Records 


Specialist@ .8 LJ Specialists @ 2.0 ; 
1 


IL
i 12 __ J~l=ns=u=ra=n=ce=$=7=, 1=8=7=- =T=e=ac=h=e=rs=o=n=A= ss=ig=n=m=e=n=t ======:1:= ====:1[2301 Gw"p '"'"ranee I 0.000 I $25, 155.00 


j . ! Insurance - Teachers 


I · I on Assignment 
:=====::============================~:======: 


13 Worker's Compensation @ 1.25% - Teachers on 6400 240 Workers 0.000 $2,291.00 


Assignment 


I L 
Compensation 


Worker's 


Compensation @ 


1.25% 


[141 Worker's Compensation @ 1.25% - Coordinator of Title II 


I · Part A .80;Personnel Records Specialist@ .8 
16400 240 Workers 


Compensation 


Worker's 


Compensation @ 


1.25% - Coordinator 


of Title II Part A .80; 


0.000 I $1,062.00 I 


. I 
I 


Specialists @ 2.0 ; 
Staff Development LJ 


I I u · Personnel Records 


I Specialist@ .8 
L.____l:======================================::====cc==::=====~:==============~:======::===========:I 


11 
Charter Schools - Proportionate share of Title II Part A 


I 


ll 


fund~ng reserved for charter schools selecting funding vs. 


services 


6400 310 


I 
Professional and 


Technical Services 


Charter Schools -


Proportionate share 


of Title II Part A 


funding reserved for 


I charter schools 


0.000 $40,000.00 
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LJ LJLJ selecting funding vs. LJI I services I 


11 Professional and Technical Services -Consultants under 6400 310 Professional and 0.000 $9,000.00 
$25,000: Math , Florida Standards, Principal Leadership, Technical Services 


Literacy , Differentiated Instruction, STEM Thinking Maps, I Professional and 


Lucy Calkins-Units of Study, Marzano 


I 
Technical Services -


Consultants under 


I $25,000: Math, 


I 
Florida Standards, 


Principal Leadership, 


I Literacy , 


Differentiated 


I Instruction, STEM I 


LJ I Th;okiog M•P•. L"''Y LJ 
It Calkins-Units of 


1 


Study, Marzano 


17 Travel - Conferences & PD workshops Marzano, Standard 


il 
330 Travel Travel - 0.000 $30,900.00 


Based Grading, Leadership, 21st CCLC, Differentiated Conferences & PD 


Instruction, Standards-Based Instruction and local travel for workshops Marzano, 


coordinator and PD teachers on assignment Standard Based 


Grading, Leadership, 


I 
21st CCLC, I Differentiated 


I 
I 


Instruction, 


I Standards-Based 


LJ 
Instruction and local 


travel for coordinator 


and PD teachers on 


I _ __J 
assignment I 


18 Rentals -License/rental - License fees associated with on - 6400 360 Rentals Rentals - 0.000 $25,000.00 
line staff development activities and coursework- Grading License/rental- I 
Practices, TORSH License fees 


associated with on -


I 
line staff 


development 


LJ ~Mti°'.od LJi oursework- Grading 


I actices, TORSH 111 S"pp~meol•I m,le,,,, '°' pmfeu;orn1 developmem 1111 Supplies 0.000 $11 ,229.00 
activities - PLC's, ESOL, Thinking Maps, Under Resourced Supplemental 


Learners, Learning Focus, IRFIL, Principal Leadership, materials for 


I curriculum guides, resource, manuals, copy paper, markers, professional 


easels, chart paper, laminating film . toner development 


activities - PLC's, I 
ESOL, Thinking 


I 
Maps, Under 


Resourced Learners, 


I 
Learning Focus, I I IRFIL, Principal 


I I Leadership, I I''"''"'""' g,;,.,, 
resource, manuals, I LJ oopy P•P«, m"keIB, LJ I easels, chart paper, I 
laminating film. toner 


!l Fees:(Endorsements) ESOL $5,000, Reading/Wilson 11 640()111 D"" .od Fe" Fee• -1 0.000 I $15,000.00 
Training $5,000 Gifted $5,000 I I for Endorsements: 


1 • Reading/Wilson . 
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LJ 
21 Substitutes: Unit Planning Campaign (UP Campaign)School 


teams consisting of two or more teachers who plan together, 


. will receive four days of professional development and the 


opportunity to create engaging -standards based lessons; 


New Teachers, will be brought in for professional 


development two times during the school year for 


professional development. 


J II ii Training Gifted JI 


1111
50 Other Personal 


Services Substitutes: 


Unit Planning 


Campaign (UP 


· Campaign)School 


teams consisting of 


two or more teachers 


who plan together, 


will receive four days 


of professional 


development and the 


opportunity to create I 


engaging-standards 


based lessons; New 


Teachers , will be 


brought in for 


0.000 $75,000.00 


JI I ::~:;"~~;'.:' 
L LJ school year for 


professional 


1 
__j development. I 


H====::==========================================i ;::===============::====~!==========~ 


l'---


22 1


1 
Indirect Cost@ 6.98 'LJ200 LJ90 Ml•<ooll.ooo"' I 0.000 I $48,627.00 


J I Expenses Indirect 


Cost@ 6.98 


("!otals: _ j 4 .?oo il!£:41,415.0~ 


DOE 101 • 
. . 


-
. 9 , 


Pam Stewart, Commissioner 
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..--------------- ··- -· -·-·-.--_--------·-·--·----- ----
I TAPS Number: 
1 FLORIDA DEPARTMENT OF ~DUCATJON 1. 17A014 
1 PROJECT APPUCATlON 


'--------·-·--·------ -
J Please return to: A) Name and Address of Eligible Applicant: DOE USE ONLY 


i Florida Department of Education 
1 Office of Grants Management 
I 


: Room 332, Turlington Building 
j 325 West Gaines Street 
r Tallahassee, Florida 32399-0400 
1 Telephone: (850) 245-0496 
L_. ·-r-- -


I,---.. r- . 


Indian River County District School Board 
6500 57TH ST 


VERO BEACH, FL 32967 


B) Applicant Contact Information 


Date Received 


I Contact Name: Alice Blanco 
Telephone Number: 772-564-3093 Ext: 


1 Fiscal Contact Name: Alice Blanco 
L~.- ··--


rM"~ili~g Address: 6500 57th Street Vero Beach, FL 
!- ----- ·--


[E--~~" -~d-~~:.~_:: a ~ice.blanco@indianriverschools.org 
I DUNS N·~mb~r: 120754676 
l-~·-·---- ·-·--r· - -~ 


L .. ---- ·····- ·-- Programs 


1.-c-. ~-~--~-~-~--~-a·-~---N_a_m_e_: _______ P-ro._j_e __ c_t _ -N---u~-be;: - -


(DOE Assigned): 


1 1. Title 111, Part A: English Language 310_10278_7c001 I Acquisition 2016-2017 
---·----··---- -·- -· . - ··-· 


Fax Number: 772-564-3077 


Physical/Facility Address: 6500 57TH STREET 


FEIN Number: 59-6000673 


D) Total Funds 
Requested: 


$125, 986. 76 


Total Approved Project 
(DOE USE ONLY): 


I 
I 


CERTIFICATION 


I 


1


1, Mark J. Rendell, (Please Type Name) as the official who is authorized to legally bind the 
agency/organization, do hereby certify to the best of my knowledge and belief that all the information and 


j attachments submitted in this application are true, complete and accurate, for the purposes, and objectives, 


1 set forth in the RFA or RFP and are consistent with the statement of general assurances and specific 
I programmatic assurances for this project. I am aware that any false, fictitious or fraudulent information or 
l the omission of any material fact may subject me to criminal, or administrative penalties for the false 
! statement, false claims or otherwise. Furthermore, all applicable statutes, regulations, and procedures; 
i administrative and programmatic requirements; and procedures for fiscal control and maintenance of 
i records will be implemented to ensure proper accountability for the expenditure of funds on this project. All 
I records necessary to substantiate these requirements will be available for review by appropriate state and 
i federal staff. I further certify that all expenditures will be obligated on or after the effective date and prior to 
j the termination date of the project. Disbursements will be reported only as appropriate to this project, and 
! will not be used for matching funds on this or any special project, where prohibited. 


! Further, I understand that it is the responsibility of the agency head to obtain from its governing body the 
I authorization for the submission of this application . 


1


E) J_k':f!4- ~<-f _ 
! Signature 1!Agency Head Title Date 


~----·-···-·--· .. ··-· __ ..... -
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FLORIDA DEPARTMENT OF EDUCATION 
BUDGET DESCRIPTION FORM -


Title Ill, Part A: English Language Acquisition 2016-2017 


A) NAME OF ELIGIBLE RECIPIENT: Indian River County District School Board E)TAPS 
Number 


B) Project Number (DOE USE ONLY) : 310-1027B-7C001 


count Activity 


;-. 1--1i Sup~;mental Materials and Supplies to be 


I 


I 
! 


.1 used in the after school and summer 


!I' programs and to supplement ELL student 


I instruction, curriculum and teaching aides, 
11 !! manuals curriculum and teaching aides, 


!j headsets, manuals for ELL students that 


11 includes but is not limited to National 
1'1 
;1 Geographic, Oxford Press, Santillana, Spanish 
1
1! in A Flash, Math CAVS, SRA Great Source, 


.! Novels, vocabulary building materials, 


,,. differentiated instruction guides, Common 


! Core State Standards resources, dictionaries, 


!i Visual Aides (e.g. pictures, posters, flash 


ii cards) headsets, supplemental cultural 


I! awareness materials. 


1: 
!i 
d 


I l' 
, Ill 
! I 
l____J~--. --·-· -;1 ·-- -


1


2 Ii Salaries (1.0 FTE, .5 FTE and .5 FTE = 2.0 ) 


i! ELL Advocate Specialists, 196 day contract, 


j 
1
1 supplemental instructional services and 


I 
,,. advocacy services to ELL students at Vero 


'I Beach High School, Sebastian River High 


I I School & Sebastian River Middle School 


I II 


I 
:1 
Ii 


l __ _JL 


[3-· j!FRS ~~tire~ent @ 7.37% for (1 .0 FTE, .5 


ii FTE and .5 FTE = 2.0 ) ELL Advocate 


!J' Specialists, 196 supplemental instructional 


J. services and advocacy services to ELL 


il students at Vero Beach High School, 


ll Sebastian River High School and Sebastian 


;I River Middle School 
1; ,, 
:1 
:1 


'--- ·-·· .L. ,---·ir-· 
I 4 i! Social Security FICA@ 7.65% for (1 .0 FTE, 
1 .5 FTE and .5 FTE = 2.0 )L Advocate 


!; Specialists, 196 supplemental instructional 


Function Object 


5100 510 


6120 100 


6120 210 


6120 220 


Account Title and 
Description 


FTE 


· 17A014 


Amount 


Supplies Supplemental Materials 0.000 $135.00 
and Supplies to be used in the 


after school and summer programs 


and to supplement ELL student 


instruction, curriculum and teaching 


aides, manuals curriculum and 


teaching aides, headsets, manuals 


for ELL students that includes but 


is not limited to National 


Geographic, Oxford Press, 


Santillana, Spanish in A Flash, 


Math CAVS, SRA Great Source, 


Novels, vocabulary building 


materials, differentiated instruction 


guides, Common Core State 


Standards resources, dictionaries, 


Visual Aides (e.g. pictures, posters, 


flash cards) headsets, 


supplemental cultural awareness 


materials. 


Salaries Salaries (1 .0 FTE, .5 FTE 2.000 $95,670.00 
and .5 FTE = 2.0 ) ELL Advocate 


Specialists, 196 day contract, 


supplemental instructional services 


and advocacy services to ELL 


students at Vero Beach High 


School, Sebastian River High 


School & Sebastian River Middle 


School 


Retirement FRS Retirement@ 0.000 $7,194.00 
7.37% for (1 .0 FTE, .5 FTE and .5 


FTE = 2.0 ) ELL Advocate 


Specialists, 196 supplemental 


instructional services and advocacy 


services to ELL students at Vero 


Beach High School, Sebastian 


River High School and Sebastian 


River Middle School 


Social Security Social Security 0.000 $7,318.00 
FICA@ 7.65% for (1 .0 FTE, .5 


FTE and .5 FTE = 2.0 )L Advocate Page 2 of 3 Consent J - 8/9/2016







q services and advocacy services to ELL 
Ii 
J: students at Vero Beach High School , 


j: Sebastian River High School & Sebastian 


.I River Middle School 
ii ,. 
! 


i i: 
I II 
:______;~ . 1-----,1 
I 5 T Group Insurance@ $7, 187.00 for ELL 


1; Advocate Specialists, 196 supplemental 
11 
1! instructional services and advocacy services 


: to ELL students at Vero Beach High School, 


!j Sebastian River High School and Sebastian 


)i River Middle School 
i 
f. 


I ii 
.____1L__ . 


1


6 -JI ~o;ke~~ Co~-pensation @ 1.25% for (1.0 


i1 FTE, .5 FTE and .5 FTE = 2.0 ) ELL Advocate 


I j! Specialists, 196 supplemental instructional 


'I services and advocacy services to ELL 


I I students at Vero Beach High School, 


I Ill Sebastian River High School and Sebastian 


I I River Middle School 


I I 
I I' 
! d 
LJL _______ --· 


n~LL·;~~j;lists)-local and out-of-dist~ict travel 


1
1 and registration fess for ELL staff to attend 


1


1


! workshops, conferences, and meetings, 


I including TESOL, NASE, FABES.(ELL 


ii Bilingual Advocates) 


I it 
I ,i 


'L·""'"-=-"'~'=----· 
I Tn+als: 
~--- ------· 


DOE 101 


6120 


6120 


6120 


230 


240 


330 


Specialists, 196 supplemental 


instructional services and advocacy 


services to ELL students at Vero 


Beach High School , Sebastian 


River High School & Sebastian 


River Middle School 


Group Insurance Group Insurance 0.000 $14,37 4.00 
@ $7,187.00 for ELL Advocate 


Specialists, 196 supplemental 


instructional services and advocacy 


services to ELL students at Vero 


Beach High School, Sebastian 


River High School and Sebastian 


River Middle School 


Workers Compensation Workers 0.000 $1, 196.00 
Compensation @ 1.25% for (1 .0 


FTE, .5 FTE and .5 FTE = 2.0 ) 


ELL Advocate Specialists, 196 


supplemental instructional services 


and advocacy services to ELL 


students at Vero Beach High 


School, Sebastian River High 


School and Sebastian River Middle 


School 


Travel Travel ELL specialists) local 0.000 $100.00 
and out-of-district travel and 


registration fess for ELL staff to 


attend workshops, conferences, 


and meetings, including TESOL, 


NASE, FABES.(ELL Bilingual 


Advocates) 


2.000 $125,987.00 


Pam Stewart, Commissioner 
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"'-=-=-=-----. - ----- -------------·--- -----r=----- - --------------- ----""'-;;.;;;;-.....;·'-----'--"---~ 


ii TAPS Number: 
: FLORIDA DEPARTMENT OF EOUCATI0 1 l 1. 17C001 


2. 17C002 ~ PROJ ECT APPLI CATION I; 
I; 
L.-=-=--=~ .:~-- .. 
·Please return to: A) Name and Address of Eligible Applicant: DOE USE ONLY 


Florida Department of Education 
Office of Grants Management 


Indian River County District School Board 
6500 57th Street 


Date Received 


I Room 332, Turlington Building 
I 325 West Gaines Street 


VERO BEACH, FL 32967 


J Tallahassee, Florida 32399-0400 


I Tel~~one~ __ (~~?~ .~4~~?~~~-· 
L --~-~~~ _- ~- -~·~~~ -__ -··- -- . B) Applicant Contact Information 


fCo.;;!a~tN;~~~- Lill-i~n Tor~es-Martinez -


I Fiscal Contact Name: Alice Blanco 
Telephone Number: 772-564-5944 Ext: 


. . 


~ailing Addres~~~_!?_O~ 57t~ S_!ree~ Vero ~each , FL Fax Number: 772-564-3077 


I E-mail Addres~~-~li~e.blan~o@indlanri~~rs~hools.org Physical/Facility Address: 6500 57th Street 
l -------- ----·-·---- ·- - ... . 


~S-~u~b~~~ 120?~-~~~ _- ·- FEIN Number: 59-6000673 


L_~·=--=~~~~:~-~ --· - Programs 
--·----··~-·--··-·---·- ... ----· -·-- -~---- - - -···-- ---


·C) Program Name: Project Number: (DOE 
Assigned): 


1 i-1.loEA·P;rts: -- -- --~. 3_ 1_0_2_6_3-7B 7CB01 
11 Entitlement 2016-2017 : ' - -


I ~ 2.~DEA-~~rt-~~ ~-re~;hool - ~ 
10


_
26
;;


8
_; CP0


1 


D) Total Funds 
Requested: 


$3,734, 188.00 


$106,837.00 


Total Approved Project (DOE 
USE ONLY): 


I I 2016-2017 ' 
t..::::I E=-=-=-· =--=-=.::..=--:--::- ~=::: -=: .. :.-::-.:_:::--.: ·=--==-: ...... ~- =-- -=-=---=---=-=--- ~· -=-~- .~:---------------------------- - ---· ,- -- - ·--- ----- -- -· -- -- ~ ~ ·- --


CERTIFICATION 


I, Mark J . Rendell, (Please Type Name) as the official who is authorized to legally bind the 
agency/organization, do hereby certify to the best of my knowledge and belief that all the information and 
attachments submitted in this application are true, complete and accurate, for the purposes, and objectives, 
set forth in the RFA or RFP and are consistent with the statement of general assurances and specific 
I programmatic assurances for this project. I am aware that any false , fictitious or fraudulent information or 
the omission of any material fact may subject me to criminal, or administrative penalties for the false . 
statement, false claims or otherwise. Furthermore, all applicable statutes, regulations, and procedures; 
administrative and programmatic requirements ; and procedures for fiscal control and maintenance of 
records will be implemented to ensure proper accountability for the expenditure of funds on this project. All 


I 
records necessary to substantiate these requirements will .be available for review by appropriate state and 


I 
federal staff. I further certify that all expenditures will be obligated on or after the effective date and prior to 
the termination date of the project. Disbursements will be reported only as appropriate to this project, and 


j will not be used for matching funds on this or any special project, where prohibited. 


I Further, I understand that it is the responsibility of the agency head to obtain from its governing body the 
authorizatio for the sub ission of ·s application. 


IE) · · Supt SD I/?..~ 6 /Jf}/! & 


L __ ~'.~~a-ture of 
Title Date 


---·----- --


': 
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FLORIDA DEPARTMENT OF EDUCATION 
BUDGET DESCRIPTION FORM -


IDEA Part B, Preschool 2016-2017 


A) NAME OF ELIGIBLE RECIPIENT: Indian River County District School Board 


B) Project Number (DOE USE ONLY) : 310-2677B-7CP01 


E)TAPS 
Number 
17C002 


count Function Object Account Title and Description FTE Amount 


:1- -- 11


1


1 NJA1
i'J
1
5200 ii 130-1jr~~ified-1nst~~;~a~P~rs~;n~1 sa1a~ sa1~~ f~ sLP 7a"~chiWFinJil'o.400 j! $ 27,8s3.oo 


j ____ Ji __ J ____ JI ___ activities for students with d~sabilities . . ·- L _ _j __ J 
j 2 ---lLNtA I~_? i~o-l[Reti re~~~t Reti~=~ent Retireme; t for PK-SLP --·-· . . . -=:JI o.oo~l!~:.~~- : 


[3 JfN~J 52oo~j220 -J~~v social security-s~~ial security-for ~K SLP --JO.ooojl~~_J 
J 4 --,[N/Al


1
5200-lf 225 1 Medicare - substitutes Teacher As~istants/Self Care A;~es to provide 11-0.000 II $7.28 


1 


! 11 ... · 1


1 


ii additional classroom assistance to support classroom staff beyond district-


' I! "I supported positions for Pre-K students with disabilities. e.g. medical I! II 


I 
ii J 1' i procedures, functional behavioral applications, and/or specific curricular ii i 


L.._Jl ' _j _ __ J instruction to the SWD. _ ___jl __ J _j 


rs- lf N/A 1~2oo-jf230 JI Group lnsuran~~~;a~ce Health Insurance for PK SL~ ==11 0 .000-1:=1 $=·2=,8=4=8=.0=o=J 


j S--11 N/AJI 5200 l 240 l ~r~:; Compensation Workers Compensatio~-Worker's Compensatio~f 000 '[ $348.00___ ; 


, __ _JL ______ _L ___ ~ _ _,l_J _____ J 
i7'11fl=2l 5200 ]-I! 331 -i~ransportation of Pre-K Students With Disabilities (SWD) to therapy site~I! 0.000 ·,r$500.00----, 
i i I Pre-K SWD who do not qualify for Full Time services will receive Part Time I 
I !1 J Ji j services for Speech, Language, or other developmental delays at district 11 


1
! 


j i!. I j! JI designated sites. The students will be transported from and returned to their j Ji j 


: 1
1 


J' 11 community preschool or residence if it is a hardship for the parents to ! ! ,


1 
! _ _JL I -L-- transport the students th: mselves. . . _ _ ____ L____ l _______ _ 
JS ___ l' N/A '1 5200- jjs11~Supplies Supplies Instructional supplies for ~~e~chool students with J!o~OOO l!J $340.62--1 


1 
j j pl disabilities including Specialized curriculum, manipulatives for devepmentally 11 J 


L.JLJL I, ~propriate activities, and small instructional con~umable sup~es . _j,_ ___ J _______ i 
f9-J, N/A 


1


1, 5200 lf6421 Furniture.~~~;;;~~~~ized Furniture, Fixtures and lf"o.00011$400.00 -1 
! I ' !J I Equipment Purchase of special ized preschool sized furniture, Therapeutic I i 
: 1! 11. :· 1. equipment and b~ost~r se.~t~ as well as touch-screen computers for use by 


1


! 1 


L _ _JL __ L __ _JL __ J~re-K students with d1sab1hties. ·- _) _J 
f1o l.I N/A ii 52001 [. 692 -]! Computer Software Non-Capitalized Computer Software Purchase of 11 0.000 1r $400.00 l 
j 1[


1 
. I . Ii 


1 


developmentally appropriate interactive computer software for use by Pre-K !i Ill 1 


, ___ _J _j ___ .. _JL ___ ~:~t_:_ with~~bilities_. ---------···-·-------------_JLJ ______ ! 
~-~11 N/A ll js200 -117501 Other Pe~~~Se~~--~upplemental-substi~tes Teacher ~ssistants/Self I.I 0.020 Ii $502.o oj 


' I; j 11 J Care Aides to provide additional classroom assistance to support classroom !'. 1\ j 
I JI ·j i! ii staff beyond district-supported positions for Pre-K students with disabilities. ;1


1 


llj I 


1 ,! j, Ji i! e.g. medical procedures, functional behavioral applications, and/or specific I I J. 
' !i !I 1J Ii curricular instruction to the SWD. lj ' 
~-=..:..~4r=--;r-~ --:J;==----..::..~9r ~=-=--=-=-----=-====-- ·· ··=-==-===----==-=--==-=--~-~-=--:=--=---=:---~r---=-=-~~--=--==~1 
I 12 ii N/A ji 6140 !! 130 ii Other Certified Instructional Personnel Salaries Salary for Child Find I'. 0 .150 lj $13, 133.00 j 
'. !! II 1J !I psychological services for Pre-K students with disabilities. Ji !i 1 


:..:.;::;.:_:::_·_-ii...:-~~, ~ ·-=Jr=-~-::--.::..:.!~--:-::= .==. .=-;--=---~~~~=-==--==--=-~~ _ __:._.=.~...:.--:~-::----=-~==--~-.-~-::~-=-·-:..-~1r----:-:::.· -:;:;:.;·---:-~ 
1
13 Ji N/A Ii 6140 1


1
1210 1( Retirement Retirement Retirement for PK psychologist 1j 0.000 i! $987.00 · 


· ~-~'-"~-~,'- .=Ji=-:.=-=;==::oo --=~=··· "~--=---==' ·· -, ·~--~=~==---='·" =o====~--==---=·-=· -=-=== C-"--""'"'°1- c··=,==i'===-="-='--_J 
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1: 14 ij NIA '16140 1220 .! Social Security Social Security Social Security for PK psychologist ~. 0 .000 ,: $1 ,004.00 , 
. __ __J;__ ____ I __ . __ 1, _____ i'------· --·------ ---- ---------··------·--· --- -· ________ :_ _ _ __Jt_ - -- _ _, -- -- --r--·· ----- ··-- . -""'!!"""" ______ ---· -------- -·--· • - ------·--·-- ------- - -· ----1-----,----- - ·- -·· -
' 15 ii N/A !L6140 ;I 230 !J Group Insurance Group Insurance Health Insurance for PK psychologist :j 0.000 !J $1 ,068.00 : 
•--~ ____ c ___ -.l-.---·--·-·-·----·-- ·----- ----~ ------•---!----·---• ;-·---;-- '!'--------;-- ____ T ________ .. ____ ..... - ... _, __ -·-----·-1---·11------.. ·-·-·--, 
, 16 :j N/A 11 6140 .J 240 11 Workers Compensation Workers Compensation Worker's Compensation PK 1! 0.000 I $165.00 i 


1. i! i j . li I !I II •1 
j, psychologist 11 ' i 


c ___ ..J __ __,, __ __J~- .. -"---.. ---.. ----·-·-·-· -------- ·-··--------- --~· L_. ___ 
-----,r-;--------~-, ---· - ---- ----- ·------------------------------ -- --jr---.. ----- --, 


, 17 jl N/A J! 6300 :1 160 lj Other Support Personnel Salaries Secretarial to coordinate and manage !\ 1.000 !! $32,907.00 : 


:i ii 1; '. Child Find Intake process and pertinent CHRIS data. !j !! , --------J------------ -----· - -- --------- ~-- ____________________ J _____ _J ____ , _______ , 
·- ---·--1r·--··---;r··---··-·;---- ---;--- · - -------------- -----·---- ·--------------.,- ---·:-·- -~------··-· 


i 18 i! N/A :: 6300 j! 161 !i Extra hours for Resource Specialist to complete Child Find assessments and ;! 0.020 ;/ $1,000.00 
· il ,: 1i i! intake staffings to work beyond contractual hours; after-school and after the !i 1: ! 


'' ' ·I f! I · ! 
: ;1 !l h !j contractual end of the school year to insure Child Find activities for Pre-K !; ;I . 
I I• lj !! 11 


~-. ___ J __ .'l_ ___ _ } -·-· _j~d~.:'. with disab! l~es~·--·--·--·---·---- _________ , ___ j ___ J_ ------- __ .· 
,----;r-~1-----.-----,r--------------------------------ii-=--=- --------·--, 


j 19 j~/A Ii 6300 Jl~~ir:ment Re-~ement Retirement f~ r PK Secretarial __ _J 0. 0~l_!2,475~ 


;~~J~~l 6300 Ji 22~~al Security Soc~al Security Social Security for _PK Secretarial . II 0.000 jl $2,517.00 
~ 


s-111N/A 1f00ii221--l!Extra hours for Resource S~ecialist to complete Child Find assessments and r o .ooo ii $75.60 
I 
I 


I . I' 11 I II ' i ij I 
1
; I intake staffings to work beyond contractual hours; after-school and after the I 1 I 


I 


, 1; I 11 11 ""'"ct"'I eod of the •ci>0ol Y"' to ;"'"" Ch;ld F;od •ct;,;,,, fo< Prn-K I 11 


I 1
_, __ j_J. ___ __J, i, students with disabilities. . !I 


fo2-lj N/A 11 6300 ·11 222 I Extra hou.rs for Resource Specialist to complete Child Find a~sessments and 1 o.ooo ii $76.50 I 
I 1! 11 ii 


1 
intake staffings to work beyond contractual hours; after-school and after the 


I ii 


I 
j jl jj 


1 


J~tractual end of the school year to insure Child Find activities for Pre-K I 


I IL I L___J JI _J j students with disa~ilities . _ ! 


i 23 11 N/A j~~~§:JI Group Insurance Group Insurance Health Insurance for PK Secretarial 1 1o .ooo 11$7, 121 .00 
I 
I 


J 24 JI N/A 11 6300 -~J 240 l~orkers Compensation Workers Compensation Worker's Compensation PK ii 0.000 I' $411 .00 
I 
I 


: ___ L _ _JI JL_J Secretarial _ I L I 


! 25- r N/A 11 7200 


:_J~ 
Ji 790 


__JL 
If Miscellaneous Expenses Miscellaneous Expenses Indirect Costs (5.67% = 1ro~oo~j $6,472.~ 
11 rate) 1 j 
. L..,___j 


I' Totals ~- 11 1.590 11 $106,837.oo I 


Totals : 


Code Descr:iptio11 Total 


l 1-2 _ _I Proportionate Share for Services to Parentally Placed Private School Ch~ldren ! $500.001 


L_ jTotal _____________ _ ___ j_!5oo .o~j 


DOE 101 • 
6' 


. 


-. 
' e,,"',..,_, .,,_,. 


Pam Stewart, Commissioner 
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FLORIDA DEPARTMENT OF EDUCATION 
BUDGET DESCRIPTION FORM -


IDEA Part B, Entitlement 2016-2017 


A) NAME OF ELIGIBLE RECIPIENT: Indian River County District School Board 


B) Project Number (DOE USE ONLY) : 310-2637B-7CB01 


I 
count Function Object 


i 1 ·. 1-1 J 5200 : 101 :: Supplemental extra-hour pay for teacher, teacher assistants, and 


Account Title and Description 


2 


:i professional and technical support staff working beyond contractual 


,, hours; after school and beyond the contractual school year for specialized 


;: behavioral and/or academic supportive Training for Tier 2 and Tier 3 
1) .1 services. 
t' ·1 


: NJA~lJs2oo -""' :1 101 ·
0


"'.: ~-~;;;e-;,,ental extra-hour pay for teachers, Behavior Technicians and 


,: teacher assistants working beyond contractual hours; after school and 


i 
:1 


I' 
;/ ESY programs to provide specialized behavioral and academic ., 
,! supportive programming to augment school year programming as per the 


--· - -' ______ JI_ .. 
;! students' IEP's beyond district-supported positions. 


-·- -- ·----1 ----· 


:3 'i 1-2 :1 5200 •. H 


1; g 
I !J 
i: !l 


130 •1 Other Certified Instructional Personnel Salaries Proportionate Share-


;! Salary for 0.2 Program Specialist for Compliance, 0.3 Program Specialist 


for Transition Services to monitor and consult with private schools 


, regarding accommodations and behavioral needs of SWD, writing 
I' 1: ;I \ Individual Service Plans for SWD, and consulting on parent conferences 


i :J 1j !1 regarding specific needs of students with disabilities. 
·----- .. k _ ____ J~----- .'.= '"''-" -=-~--·---·- =~-- - =-- ·.• . :""" 
l 4-- f't:j;A J's2oo-- 1


' 150 :: Aides Salaries 100% Salary for (53) supplemental teacher assistants for 
ii .J ' 


J,="'----lL--=1~--=~=-=-~--:--=c~~,,.- ;,,~d"~~~s :~~-- disa~il ~ti~s ~eceiv ing ESE services. 


: 5 ;! N/A !j 5200 !i 210 ii Retirement Retirement Benefits for teacher assistants for students with 


: I• 11 n disabilities 
:=:=:--:..=.::-'.::~-:f-~- -=--1,-·=-- ·---·.:.:... ·-.=::.,;_~ -;;-__ - -


L~l_!_-.~J 52?~ . .JL21? __ll_~~ti~~n_:~~~-~~~ire_ment Pro~ram Specialist Proportionate Share-Benefits 


[7 -1[ N/Al !5 200--l!-2-1 i ;f~~-tir~en~ (Supplemental extra-hour pay) for teachers, Behavior 


!, !.,i '.:!• .; . Technicians and teacher assistants working beyond contractual hours; 
;: after school and ESY programs to provide specialized behavioral and 


: !I i! 'i :i academic supportive programming to augment school year programming 
i/ I 
ii .. . 


ra=--ir l-1 ls200""'-"·~::211 : Social Sec~rity . (Ext~~ Pay) Retirement Benefits for teacher assistants for 


1 ;1 jj ; ,• students with d1sab1l1t1es 
l. __ ..JL ___ ,1,__ ___ ------ - ---- __ ,, -· - . - ·-- ---


as per the students' IEP's beyond district-supported positions. 


,-S .l 1-2 -·!is2CJo-- 1
/ 220- -:f ~oci~~ s~~urit~ S~cial Security Program Speciattst Proportionate Share-


: ii 11 : :; Benefits 
,-~--'=-"i,=~--=~r=~~---~=~1i-'"'·' -- "·: .... .c -- -


i 10 1j N/A I\ 5200 1: 220 i Social Security Social Security Benefits for teacher assistants for 
I 'i 


: !l 11 '! 


~-1~'-=11-1 ~~1Ts2-aa·'~',:'221 Retirement (Extra Pay) Retirement Benefits for teacher assistants for 


'i .I · students with disabilities l_ _ __ JL_.JL _____ ·-- ; _ . ___ i 


.i students with disabilities 


! 1·2-lfN!A ~11s2oo .. - -221--- i Social Security (Supplemental extra-hour pay) for teachers, Behavior 


Technicians and teacher assistants working beyond contractual hours; 


11 
;! i after school and ESY programs to provide specialized behavioral and 


FTE 


0.900 


1.200 


0.500 


53.000 


0.000 


0.000 


0.000 


0.000 


0.000 


0.000 


0.000 


0.000 


E)TAPS 
Number 
17C001 


Amount 


$15,638.00 


$20,000.00 


$41, 129.00 


$1, 165, 161 .00 ! 
I 


$87,621 .00 


$3,093.00 


$1,512.00 


$1 , 184.00 


$3,147.00 


$89,135.00 


$1,197.00 


$1,530.00 
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i JJ :j academic supportive programming to augment school year programming 


I Ii I' .' as per the students' IEP's beyond district-supported positions. 


! 13 _!~AJ[~2?.? = . 225 ~:: S_~d~I Security for Substitutes-Teacher Assistants/Self Care Aides 


114 -l N i A: is2aa · . : 230 
1 Ii 11 


L _ _JL ____ L~~- __ _ 
Group Insurance Group Insurance Benefits for teacher assistants for 


1 students with disabilities 
,---- 11 ·--if" . -- -
! 15 I' 1-2 ·I 5200 230 ;: Group Insurance Group Insurance Program Specialists Proportionate 


l_ __ Jl __ Ji__ ··-····· . ___ J ~hare-B:ne~ts .. r.:-:r- -T- ·-·-- ---·-- - · .. - ... -· .. ·-- ---·- . -·--- - -- . - - - .. -- -


i 16 ii N/A jl 5200 240 ;j Workers Compensation Workers Compensation Benefits for teacher 


~ __ Jl _ _.!L ______ ~ 1 • ______ i_~ssistants f°.r stude~t~ with disabilities 


!17111-21!5200----. 240 . -;i-~orker~ Co~~~nsatio~ W~rkers Compensation Program Specialists 


I · 11 J, ·: 1! Proportionate Share-Benefits 
L__J~-"--·--·-- -"·- - 7<·"'---'~ ''·--'~ ·c- ,-


1~1 NI A il-52aa ···-·-r31 a· i Professional and Technical Se-r\lices Professional and Technical Services 


1 • ,. 
1 


!! -contractual Salaries and Support Services including: Behavioral 


I 
il
:1 


li. :I, 
J! interventions for Students With Disabilities (SWD) from private industry 


i 'I j'I behavior analysts specifically trained and specializing in low incident 
1


1


. !
1
j j populations such as Autism, Other Health Impaired, and Cognitively 


·I !i Impaired populations of students manifesting injurious and self- injurious 


I 11 II 


I
' ii behaviors; mental health professionals to provide intensive short term 


I 1· I 11 therapeutic interventions to any SWD but specifically to EBO students 


I
. j Ji manifesting homicidal or suicidal ideations; Physical Therapy services to 


I II II SWD and Hearing Impaired Interpreters; and staff development in 


I 
j I behavioral training for Teacher Assistants to augment the principles of 


I 
,j !'! jj functional behavioral analysis techniques and strategies utilized in highly 


~LJ _J _______ JE_uct~~e~-p~o~r~~~ for __ swo. 


J-19l1l N/ A 11s2.o o--l j 3 10 --]lP~te;~io~al ·~~ -~~chni·~~I Serv~ces Proportionate Share of IDEA 


LJ __J~ ____ JL ____ j ~=~i~__s_ ~-~-~~~-e: r ~=~~~ 1_5.~ as ~-esignated thro_ugh written plans 


i20lj N/Al [s 200 ij33olfTr~;;l ·Tr~~~j~~;ts f~; ~~~~ita. 1 H.omebound and Hom. e-Based services 


LJL_l1 _ __j~ _ _J!_~-=~~- =-~~~e~~~n_:u~~-a.. Free and Appropriate Public Education. . 


[ 21 II NIA 115200 11 s10!i-suppl~~~~~~ s~~~!i~; -fo. ; s;~dents. with d isabiliti~s in~iuding -
1 ,I - iJ i1 supplemental books, specialized curricula (Unique Skills/SMILE) and 'I 1, I· i! ij consumable small instructional supplies. 


L ___ __ ,L_ _._L_ --------·· ·- .. -- -


LJ
I Ni A ir s2oill! 642: 1-F"m"~ .. ~ -,"'" ,;;' ;,, .~~;,;,'", Noo-C•p;toH"d F"m;'""· F;rl"'" 


I Ji !I and Equipment, Non-Capitalized School Furniture for students with 


I
I Ji 11 disabilities including adjustable desks/tables/chairs and specialized 


L_Jl_ _ j!_ _____ ;~°.!'~T_:_~~~:~~a~~ -=~~'.n. u_ni:ation technolog!. . . _ 


LJ
jN/A ~52oojj.-?so._!Joth~rP;~~~;a~s~~;~~~b-~itu~es Te;cher Assi~tants/Se lf care Aid~~ 


L 
ii jl to provide additional classroom assistance to support classroom staff 


I lj :! beyond district-supported positions. e.g. medical procedures, functional 


I _JL_jl __ Jl be~~~o!~.:_:~~ca-tion_: and~o~~~:_cific curricular instruction to the swo._ 


[2411NIA 11 6140 . l.G o 1 jis~~~~;ental ··;x~~ -h~~ ·P;.; ·f or p~ychologists working beyond -


I JI L ii :J contractual hours; after school and beyond the contractual school year to 


L_J __ _ ___ J _ __j~rovide .~eh~~iora~ suppo~~e .and ESE department programming. 


I 25 -111~-,r14o-T13o-·1ro~er c~~ifi~d lns;ru~tional ~~r~~nnel Salaries Salary for 100% (1) 
I :! j! Coordinated Early Intervening Service (GEIS) School Psychologist to 


! I 
1 


I! II provide Tier II & Tier Ill curricular support to students. The Student 


I 
! ii 11 Support Curriculum Specialist will assist MTSS teams to design, 
11 •1 I 


II I I/ ;I implement and monitor strategies to struggling general education 


I J I !'. Ji students while supporting classroom teachers and the students' 


L I I ii 'i parents/guardians in a coordinated effort to facilitate grade level 


I ! :i !I achievement. 
_jL . __ JL -------~L_ ~- __ 1:,_ ___ --·-· _ _ 


!261!~! 61 4 0 --~:.-130 ~:·ot.he ~ ·Ce~ified lnstr~ctional Personnel Salaries Proportionate Share-0.35 


i I JI ;. !: School Psychologist salary for consultative services including counseling , 


0.000 $73.00 


0.000 $377,413.00 


0.000 $1,780.00 


0.000 $14,565.00 


0.000 $699.00 


0.000 $30,682.00 


0.000 $150,000.00 


0.000 $3,000.00 


0 .000 $5,000.00 


0.000 $5,000.00 


0.300 $4,927.50 


0.150 $2,500.00 


1 .000 $74,217.00 


0.350 $17,486.00 
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I II II ;: :: screening, evaluations, and case management, writing behavior plans, 
! ·1 lj :. i; and other consultation with teachers regarding the needs of students with 


L_J __ !L__. __ ·;_ ______ il d~_ab'. l ~i:s, in p~vate scho~ls, _ 


r-:-12?1,I N/A '11
1


-6140--:,:130 ~; O~he~ C~~ified l~structiona~ Personnel Salaries 35% of all (10.0) 


. I !i Psychologist salaries for psychological services including initial 


I 
j Ji .; :: evaluations, reevaluations, counseling, case management, behavioral 


JI ;! '. :: data collection, writing behavior plans, and consultation with teachers 


L. j __ ll _______ ~~ ____ J~=~~rdi~- the n~eds of stud~nts with disabilities 


f281J 1-1 JI 6140 '.[130:;o-;;·r -Ce~~iieci ln~ruc;i-onal . Personnel Salaries 20% of all (11) 


11 ii ,! :! Psychologist salaries for Tier 2 and Tier 3 services to general
1
education 


. ___ ILJL _____ L_. ___ j_~~u~ents, ~ncluding in~e.rve~~on ~upport, consultation, and assessment. 


~l_l-=2_j~~~-j ~-~ ~-J~~tir_:_~e~t ~=tire~ent ~~~'.:fi~s f~r Psychologist - GEIS services 


E [ l-1 j~_~[~-~_J~~~=~~~etire~e~t _8.: ~efi~~ - for (CEiS) School Psychologist 


§JI 1-2 11 6140 _J~_2 ?-J~~r_em~~t ~~t;~=~~~t ~~~~~-~~o_n_ate Share Psy.chologist Benefit~ r:JI N/A ll 6140 _ _:;_21 ~ _J;;e_~~R~U;~m~~:_B~:~fi~ for above psychologists -_ n~n-CEI~ 


EJI N/A 11 6140 -ll211 -11'Re~i~~;;:;~~; ·(·E;t;~ -p;~ -R~ij;~ment Benefits forpsychologists working 
! I beyond contractual hours 


_J --·--··--·----- -·-·- -----·- ---- - . . 


§J~j 6140 _Jl.~~~ JE~~~~~~~~~-~~~~'.~i;:~enefits !or Psychologist - GEIS services 


EJ~-2 IE J r -20 J~;~~~:~ci:~~~u~~=o~orti~-nate ~h-are- Psy~hologist -
136 II N/Aj l 6140 1[220-r~i~S~~;v S~d~I Sec~rit~B~~~fits for above psych~lo~ists - non


lL _JJ CEIS services 
L______j - --·----- . - . -·- ·-·- -


§J~~L220 J[~~~!-~-;~~·~~~rlt~--~ene~ts for .(CEIS) School Psychologist 


138 ll N/ A 116140 lf221JIR.etirem~; (E~;ra P;0 ·R~;~~·~nt B~~efits forps~ch~l~gi~ts working -
I I I I beyond contractual hours 


L L~~---·----·---·--··-·· _ .. _ _ 
Flfl-1116140 !j 230 118~~~~~; Gr~~-~~s~·;~~~ Benefit~ f~r (CEIS) School 


LJLJ _Jl __ _iJ!_:;ych~~ogist··-----· __ -···-· _ _ _ _ · _ . 


EJEJ-2 16140 ,,i-23Q-~,fG~~~~ · ln~u-~~~~~G~~~P-l~;~~~nc. ~ Proportionate Share Psychologist 
/ I Benefits 


_ L_ _____ , ----- ---·-·-·---·-- - . 


EJI N/A lls140lf23·a ·1~~~;~~~-~;~~~ -~·~-~~ i;s~-;ance Benefits for above psychologists -


L_J __ J~~n-~~se~~~·--- ... __ . . .. 


Flfl-1116140 -!1 230 I~~ ~;;~~~ G~;;~~;-;nce Benefits for Psychoiog~st - CEIS 


L_JLJ il __ J serv1ce: _____________ _ ·-- ___ . . 


fl[l-11116140 j !24oll. w~;k;;~-;;;;~;ns~;;~n--W~rk~~·n 's Comp ~enefits for Psychologist -


LJLJ /I _ J~~~~~-~ervi~~ .. _ __ . __ . 


EJEJl-1 [ 614-0 if"240-- ll;o-;i:ers-C~m-;e~~ati~~ Wo-r~ers Compensation . Benefits for (GEIS) 


Ji I! School Psychologist 
__ c ______ JL ___________ .. ··-··-··-··· __ - . . ... 


~11 N/A 1~1j24o~lw~;~ c;;-;;;~~~·;;ti::n-w;r~ers .Compen~ation Benefits. for above 


L _JL L_ __ J il~syc~_olog~~s- =-~o~~.':' ~erv~s 


EJ! 1-2 116140-11240 ij W~rke;;Co~~~~~a~;,·W~rker~ -Compensation Proportionate Sh-are 
I L I[ !I Psychologist Benefits 


____ J ______ __!! __ ··- ---·-- ·-- -· . --- -· 


I 47 N/A [6~]!3101/~(~-;;~l-·a~d-~~~~~i~j Services ~rofessional and Technical Services 
! I i; Ii Consultant agreement/Contractual Services for Psychological 


I ·i 11 evaluations/data collection/program monitoring services including initial 
1


1 


1
1i J! evaluations, reevaluations, case management, and consultation provided 
I '' 


L~L-L=--==L=·=·· J,;~u~~~::s:i~~~i::~~I~::'. staff to teachers regarding the needs of 


3.500 $212,775.00 


2.200 $121,586.00 
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j 48 I 1-1 ,, 6140 


I 11 


) 310 i! Professional and Technical Services Professional and Technical Services 


Jl District Instructional-Contractual Salaries including: Behavioral 


:: interventions from private industry behavior analysts; mental health 


I !I 


I
I :: professionals to provide intensive short term therapeutic interventions; 


I j , :: and staff development for Tier 2 and Tier 3 services, including L._ LL __ ._ _-..=. c..=i!c'.nt~rvention support, consultation, and assessment. 


[4911 N/A Jjs140·· :! 510 , Supplies Supplies Supplies for test materials, assessment protocols, and 


j_i_--' ILJl .. ___ . _) _ ---~! ~~nsumable 5.ma!I instructional supplies. _ _ 


LJ
I N/A ;


1


16300 --!-101-···~rsuppl~~~n-;-. ~ ext;~~hour pay fo; Stu~ent s-upport Specialists and ·-


I J iJ Program Specialists working beyond contractual hours; after school and 


L i , !l ESY programs to provide specialized behavioral supportive and ESE I I I __JL_ ___ _J:__ __ JI de~artmen_t .~r~g~amming to augment school year programming. 


11'=5=1="'""N=/=A=11B300 ·!r13~~l0ther Ce~ffied j~ ;~ru~tional Personnel Salaries Salary for SWD 


'Ji 1: !J instructional support personnel to include 9% of (5) Program Specialists, 


. ;! !l 35% of (2) Student Support Specialists, and 55% of (15) Student 


I lj ~I Support Specialists to provide programmatic and behavioral support to 


''==-=''===~~'-=~=Jl_ .. _ J_:t_u~e~t5. _wit~~_:1~iliti:5.·. t~~~r parents, an~- their teachers._ . 


FlLJ-1 L300 i~ 3. 0 11-;;;-;,-e;-Ce-;;;fl~~-;;;-s~r~~~~n~i Pers~nne .. I Salaries 55% of (2) ~tudent 
!I I Support Specialist salaries for Tier 2 and Tier 3 services, including 


l___J IL _J~e~en~°.~s_u~ort '. _.'.'..°._ns~lt~tion, an~ _behavioral assessment. 


FlLJ-2 16300 ·11 16011-~·;e;-.S-.u;p~rt--P~~s-.o~~;l - Salaries Pr~po.-rtionate Share for .8 Salary for 


I J I ll' j' part time District level clerical assistant position to monitor compliance _ L J ____ l_r.:_c°.r~~ fo:_~t~-~:n~s ".:'it~ ~i.sab~i~ies_ in pri~ate schools. _ 


LJ N/A I' 6300 lf16(}lf~~h:;.~~u;~~~-p;;~~-~n~l- Salar· i·~~ -S-al;~ for full time District level ~lerical 
· lj lj assistant position to monitor compliance records for students with 


I __Ji Ji disabilities in district and charter schools. 


f55 JJ N/A 11 6300 ·1J 210 - ,r;::::;;;~~-~:n~ -~-ene~;~ ~r d ;s~ric; clerical assistant to. monitor -


LJ L _ JI compliance reco~ds f°._r _5.tu~:~~5. ':'.".ith d~~a~ ilities ._ _ 


LJf!:2ltoO 11


1


· 210 II ~etire-ment Re~ire~-~n; ~~~~~~;;;~t~ -Sha~-Benefit~ f~r distri;t cieri~I 
i . - I I ! assistant to monitor compliance records for students with disabilities in 


LJ _JL __ J~~:t: sc~°.-~5. ~ --- ·--- ___ .. __ 


~~~ JI 21 ~_j~~i~~~-;-R~~~~~e-~t: B:~:fit~~-for ~~IS Student Support Spec~ lists . 


§JI N/ A l~~L~~~t~e-;e-nt -~=~~~~~t-~=-~-e~~s- for sw_D-instructional support personn~I 


Ill N/A 11 6300 !'2111!. ~~i;;~;~~(s:ppleme~~al ~xtr~ ~hou-~ pay) for Student Support .. 


i! 'lj Specialists and Program Specialists working beyond contractual hours; 
j 11 ; after school and ESY programs to provide specialized behavioral 


LJ I


'! ·l' supportive. and ESE department programming to augment school year 


LJ I I programming . 
.____ __ L ___ _! --- ··----·-·-----··· -- ..... --- .. 


EJI N/A IE300 j f22o l8o~ia~ s-~;i;·5~~i~--Se~~ri~ .Benefits for SWD instructional support 
,, -- lj personnel 


____Jl_ ___ _J ___ , ______ ···-·-·· --- -·-·-. ·-- ... - . 


EJEJ-1 r630c}l1r 220 --j 1l-S~l~;-8~~~r~~ S~~i;~Se~u. rity -~enefits for CEIS . Student Support 
I ---- II I Specialists 
L_ __ _J ______ , -- ··-· ·- ---- -· 


f62111-2 11 6300---:r. 220 - fso~l~l -;c~r~;~ so~al Sec~rity Proportionate Share-Benefits for district 
I -- I i! Ii clerical assistant to monitor compliance records for students with 


LJ l ________ .Jt_ ____ J~i~:.bi~.t '.~~ _ in_ !1~i~ate _s:~o~ls. • 


j631jN/~E3-00-iJ2· 2·o. -jf's-ocial s~.-c~;ity. S.o~i;1 Sec-~rity Be~efits for district clerical assistant to LJL ;! ii monitor compliance records for students with disabilities. 


'641 N/A j 630·~-~~j22·1··1r~~~a1 ~:;u~y ~-su~p~~~m-e~-tal -extra-hour pay) for student support 


I -. I I ; !! Specialists and Program Specialists working beyond contractual hours; 


I I I 
,; 1! after school and ESY programs to provide specialized behavioral 


, 1 I, ;1 1i supportive and ESE department programming to augment school year 


0.000 


0.000 


0.500 


9.400 


1.100 


0.800 


1 .000 


0.000 


0.000 


0.000 


0 .000 


0.000 


0 .000 


0.000 


0.000 


0.000 


0.000 


$10,000.00 


$11, 145.38 


$10,043.00 


$636,441.00 


$64, 107.00 


$20,317.00 


$25,484.00 


$1,916.00 


$1,528.00 


$4,821.00 


$47,678.00 


$759.24 


$48,494.00 


$4,904.00 


$1 ,554.00 


$1,950.00 


$768.28 
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LJj __ Jj__·-·'~---··· _)_pr~?_r~mming . __ [65ll1 N/A jf63·aa. ----l23o·.- · :r Gro~. ~ Insurance Group Insurance Benefits for district clerical assistant to 


L __ _J __ JL. ___ -·· - 1!__ . _j monitor co_mpliance records for students with disabilities. 


f661~211 6SOO --T23o -;lG-ro~~ ln~urance .Group Insurance Proportionate Share-Benefits for 


LJj jl . . ;1 district clerical assistant to monitor compliance records for students with 


l_Jl___ _ __ . _d_dis~bilit~es in private schools. 


1671J~j6300 'j 23a--1j G~oup Insurance Group Insurance Benefits for CEIS Student Support 


L_J[ __ IL ______ ~l__ ..... J Spec~alists ·-


1


68 1' N/A l[ 6300·-·1.r. 23o- \f8roup Insurance Group Insurance Benefits for SWD instructional support 
J I! . •; :1 personnel · 


L. __ JL _______ L ___ . --"' _ _ • _ ... . 


j 69 11 N/A jfs300-- i!24o --ii.wo-rk~~~ Compens~tio~-Wor.kers Compensation Benefits for swo 
L_JL_ _ _)L ____ j_ ___ JLi~_str~_:tio_na~ _sup~ort . person~el - - _ 


170 ii N/A I' 6300- [f 24.cl"l[V~j;~~;; ·ec;m~e~. sation Wo ;ke~s Compensation Benefits for CEIS 


L __ _JL _ _JJ Stu~en~-~-~~~ort ~~ec~a~ is'.s 


Uri NfAlll 630Qll 240 -]~-~rs-Co~~en~~ti~~ Workers Compensation Benefits for district 


Ii I clerical assistant to monitor compliance records for students with 


L_J 1; j disabili.~e::___ _ ·-- _ _ _ _ . _ 


LJLJl-2 t 300 ,' 240 1'1'~e~ c-~~~~~s~;i~~~~~ers Compensation Proportionate Share-


J 
; Benefits for district clerical assistant to monitor compliance records for 


I 'I j, students with disabilities in private schools 


LJ
J N/A lj 6400 .. !


1


11 o1 11!;:;~~~~~:i'";xtra~~~;;;~-;; te~ch: r and te~~her a~~i~;ants w~rki~g 


LJLJ ! beyond contractual hours; after school and beyond the contractual school 


:j 


1


11 year for specialized behavioral, academic, and/or medical supportive 


1 I Training. 
l ___ __JL..._ __ --- ... - ·- ... - ' - - -


I II N/A ll64QO\j211-]!R~t~;e~e~~-(~;tr;- ho~; p~~)to~- t~acher a~d teacher assis;ants wo-rkin~ 
11 !I beyond contractual hours; after school and beyond the contractual school 


i !I year for specialized behavioral, academic, and/or medical supportive 


IL !· Training. 
-·--- --'L-. ------- ... . . . . ... - .. . - -


f7511 N/ A II 6400lr221l ls; ,,,IS""'lt; i;;~;-"'"' ;,,) i" tmh.er and teacher assistant.s 


LJ I ii JI working beyond contractual hours; after school and beyond the 


1
1
1 ii ji contractual school year for specialized behavioral, academic, and/or 


IL II medical supportive Training. 


LJ
~ N/A 1·1~ 6_4_0_0-~~- 310 fr=-. s:;::;:~=:;:ec~~;~;~:~~s Prof~ssional and Technical ~~rvices 


I 


JI ConsultanUcontractual agreement to provide intensive training services 


, i for staff servicing SWD. (e.g. SRA, Fundations, Wonderworks, SMART 


I I iL _ _JEh~~l~g~~ ~~~L~) . -


'"'7=7==flr 6400 11 310 l~~~ion~-;;~d-Te~h~i-c~i -services Professional and Technical Services 


U
I 


1


1 ll District Instructional-Contractual Salaries including: Professional 


I Ii ii Development activities from private industry including legal consultants; 
I I ~ I 


l I
, iJ program development specialists; and staff development coaches and 


I 11 trainers for Tier 2 and Tier 3 services. 
,,__ _ _..,_ _ _, _____ JL ___ .IL. -·- ---··---· -- .. - - .. . . 
§Jj N/A l§oo l[79o-J[~~~~-n·~~~ ~;o:_~~-:~ -~-scellaneous Expenses Indirect Costs 


DI NIA rmo11101 1r·s-~~~le~~n~~ ~~;ra - h-~~-r-;y for-professional and technical staff working 
I [


1 
ii beyond contractual hours; after school and beyond the contractual school 


I 
Ii !! yea_r ~or specialized behavioral, academic, and/or medical supportive 


'L ii Training. 
L..._ _ __J ---- --·. _.... . .. 


Flo r -1 11·. 7730 '.f211 .. -J.i.-Retir~-~ent-(Supplemental -Pay) for professional and technical staff 


. !J I! working beyond contractual hou~s; . after scho~I and beyond the 


I I 11 :i .: contractual school year for specialized behavioral, academic, and/or 


· Ii i :j !! medical supportive Training. 
L___L___J_ ··-----·'····· ____ J. - . - . -- -- . ' . -,-----,,-----ir-·----··---... ·- -··· -


0.000 


0.000 


0.000 


0 .000 


0.000 


0.000 


0 .000 


0 .000 


0.370 


0.000 


0.000 


0.000 


0.000 


0.000 


0.200 


0 .000 


$7, 121.00 


$7, 121 .00 


$7,833.00 


$66,044.00 


$7,923.00 


$801.00 


$319.00 


$254.00 


$6,000.00 


$454.00 


$459.00 


$5,000.00 


$12,000.00 


$150,000.00 


$4,000.00 


$303.00 


_! 
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I 81 Ii 1-1 11 7730 '· 221 '. Social Security (Supplemental Pay) for professional and technical staff 


LJLJ
!· ' working beyond contractual hours; after school and beyond the 


ii . contractual school year for specialized behavioral, academic, and/or 


'L ____ :;_ __ -· -· 1_~edical supportive Training: 


i 82 1[1-1!1 1730-~i31·o- -:·r. P.rofessional and Technical .Services Professional and Technical Services I 1' :' :: District Instructional-Contractual Salaries including: Professional 


L I 
.; ;\ Development activities from private industry including legal consultants; 


I :! !! program development specialists; and staff development coaches and 


•=====J=L=·=·-.=c-_j;~ '=-'11,t:~iners for Tie~ 2_ and Tier 3 services. 


lTotals: 


Totals : 
eode Description 


1-1 I Coord~~ted _Early lnter_vening Serv~9~s (GEIS) 


1-2_1 Proporti~~ate Sh_~~_!~! ~e.r:'ic_es to_~arentally Placed Private School Children 


Total 
'----'------------- ... 


DOE 101 


0.000 $306.00 


0.000 $4,000.00 


76.470 $3,734,188.11 
-------- . ---


Total 


$377,033.71 


$100, 126_00 


$477, 159.71 


Pam Stewart, Commissioner 
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School Health Plan 
Changes/Updates 


2016-2018 


 


 
PART I:  PREVENTIVE HEALTH SERVICES FOR ALL PUBLIC SCHOOLS 


a. Each local Department of Health uses the annual schedule C funding allocation (General 
Appropriations Act) to provide school health services pursuant to the School Health Services 
Act (s. 381.0056(1), F.S.) and the requirements of the Schedule C Scope of Work. 
 


 
Wording change in State Program Standards 
 


 
Local Implementation Strategy & Activities                                          (Provide the local 


strategies and activities to accomplish the plan requirement/standard identified on each line)                                                                                                                                                        
 
LEA and CHD School Health Personnel will assist the school district with all screenings per 
state mandate and perform appropriate follow-up based on screening guidelines, and by 
following established referral process with state contract providers and community partners.  
The CHD will start has begun a pilot program to address childhood obesity by hiring a health 
educator consultant to develop a program for children who are at risk for chronic disease based 
on growth and development screenings. The Department of Health in Indian River County will 
work with the School District of Indian River County to adopt the 5210 Lifestyle program as 
a model throughout the school district.   
 


5210 Lifestyle childhood obesity program has been started by the 
Department of Health in Indian River County 


 
The current system requires hand collection and tabulation of screening data to ensure 
accuracy and compliance with HMS reporting requirements for school health screening data.  
LEA Director of Information Technology will be consulted at the beginning of the school 
year, and as needed throughout the year to improve the timeliness and accuracy of the data 
system FOCUS by review of the hand collected information versus the pivot table FOCUS 
report results. 
 


School health screening data is documented and tabulated using 
FOCUS, the District’s documentation software that is used in health 
services. 
 


 
All episodes of sudden illness referred for emergency health treatment and injury reports are 
completed within 24 hours.  Principals are notified as is risk manager as soon as possible by 
health assistant.  A hard copy of the report is made and sent to risk management and entered 
into TERMS FOCUS.  The number of 911 calls made each year is reported in the Annual 
School Health Report. 
 
 


Health Services staff utilize FOCUS, which replaced TERMS, to 
document episodes of student illness referred for emergency health 
treatment or injuries taking place on school property. 
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This information will be incorporated in to the "From Start to Finish" parent guide. Parent 
Guide 
 


The booklet named “From Start to Finish” parent guide is now 
entitled Parent Guide 


 
32. s. 381.88, F.S. Educational training programs required by this section must be conducted 
by a nationally recognized organization experienced in training laypersons in emergency 
health treatment or an entity or individual approved by the department. The curriculum must 
include at a minimum: 
(a) Recognition of the symptoms of systemic reactions to food, insect stings, and other 
allergens; and 
(b) The proper administration of an epinephrine auto-injector. 
 
a. Ensure that school staff that are designated by the principal (in addition to school health 
staff in the school clinic) to administer stock epinephrine auto-injectors (not prescribed to an 
individual student) are trained by a nationally recognized organization experienced in 
training laypersons in emergency health treatment or an entity approved by the Department 
of Health. 
 
Not Applicable 
 
 
This district does not stock epinephrine auto-injectors 
 


 
 


The School Health Services template has added a section related to 
stocking epinephrine auto-injector. The District does not stock 
epinephrine auto-injectors for general use purposes.  
 


 
Healthy Start Coalition to promote a Pre conception health awareness campaign, will train 
medical professionals and Healthy Start staff. CHD staff will offer "WAIT Training" 
sessions in all middle schools and the TAPP (Teenage Parenting Program) with and within 
the school district approved curriculum abstinence based education program. 
 
Healthy Start Coalition will continue to promote a Pre conception health awareness 
campaign, training will be offered to medical professionals and Healthy Start staff. CHD 
Human Services Program specialist will offer "WAIT Training" to student's enrolled in the 
TAPP program. 
 
TAPP coordinator works in collaboration with the OB providers to obtain the release to 
return to school following their post-partum appointment. Post-partum students are placed on 
hospital homebound services until their return to school.  TAPP Coordinator encourages 
continued participation in Healthy Start Program 
 
Healthy Start referral form will be distributed to all secondary schools in the district.  
 


 
More detailed explanation regarding Healthy Start Coalition efforts 
to reduce teenage pregnancy. 
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CHD Medicaid Eligibility Staff who facilitates referral for pregnant teens to OB providers, 
will refer to TAPP, Healthy Start and, LEA and/or CHD School nurses as well.   
 
 
 
LEA Administration, CHD Administration 
 
      All public schools in Indian River County are recognized by the school health program 
office, per our state liaison, as schools providing comprehensive services. Oslo Middle 
School is classified as the only full service school in the district. 
 
CHD Administration, CHD Budget Manager 
 
      Funds are used to employ a CHD Human Service Program Specialist functioning in the 
role of Full Service School/SWAT Coordinator.  Services are provided at Oslo Middle 
School.  The CHD Human Services Program Specialist is housed at the county health 
department. 
 
LEA Administration, CHD Administration, CHD Nursing Supervisor and LEA Health 
Services Coordinator 
 
       LEA School Health Coordinator, CHD Nursing Supervisor work in collaboration with 
SHAC to plan and coordinate Full Service School Program Services. 
 
CHD Full Service School/SWAT Coordinator 
 
      Full Service School Health Coordinator facilitates SWAT Program and provides 
prevention education based on Tier I and Tier II model, such as Bullying Prevention, 
Assertiveness Skills, WAIT Training, an abstinence based pregnancy prevention program, 
Tobacco Prevention Education, etc. when invited by teachers to come into the classroom.  
This included various Tier II after school programs. 
 
CHD Full Service School Coordinator and LEA Staff 
 
      Services provided include, personnel from The American Cancer Society, a cancer 
survivor, QuitDoc, Indian River State College, The Mental Health Association and the 
Substance Awareness Center. 
 
 


 
 
 
 
A detailed explanation regarding Oslo Middle School designation as 
a full service school and the services provided by Department of 
Health Full Service School/SWAT Coordinator.  
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Mission:  To protect, promote & improve the health of all people in Florida through              
integrated state, county, and community efforts. 


  
 


 


   
    


    


  
    


2016  2018 School Health Services Plan 
 


for 
 


 Indian River County 
 
 
 


Due by September 15, 2016 
 
 


E-mail Plan as an Attachment to: 


HSF.SH_Feedback@flhealth.gov  
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Contact Person 
 


Please indicate a contact person who was involved in the preparation of this plan and can answer questions if they arise. 


 Name & Credentials:  Linda Young, RN  


 Position & Agency:  Nursing Supervisor – Department of Health  


 Mailing Address:    1900 27th Street   


 City, County, Sate, Zip:   Vero Beach, FL 32960  


 Office Phone:  772-794-7473  


 Work Mobile Phone: 772-473-1237  


 Email:  Linda.Young@flhealth.gov  
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SUMMARY - SCHOOL HEALTH  SERVICES PLAN 2016 - 2018 
Statutory Authority:  Section 381.0056, F.S. requires each local Department of Health to develop, jointly with the school district and 
school health advisory committee, a School Health Services Plan (referred herein as the “Plan”) that outlines the provisions and 
responsibilities to provide mandated health services in all public schools. Chapter 64F-6.002, Florida Administrative Code (F.A.C.) 
requires the plan to be completed biennially. 
 
The Plan format is arranged in 3 parts relating to the services provided and funding streams, as follows: 


 Part I:  Basic School Health Services - All Public Schools – this section contains each of the Florida statutes (Department of Health 
(DOH) and Department of Education (DOE) that relate to the mandated basic health services for students in all public schools. 


 Part II:  Comprehensive School Health Services – 46 counties receive state funding for comprehensive programs that provide 
enhanced services to high risk children. These services are in addition to the services identified in Part I. 


 Part III:  Health Services for Full Service Schools (FSS) – all counties receive funding for FSS serving high-risk students with 
limited access to services. These services are in addition to the basic services identified in Part I. 


The Plan contains 4 columns, as follows: 


 Column 1 – Statutory Requirements. This column is in order by statute and establishes the primary requirements and mandates. 


 Column 2 – Program Standards. This column provides the standards that are related to the statutory requirements. Where rules are 
not available, standards are based on other guidelines (such as the Florida School Health Administrative Guidelines (May 2012), 
current School Health Services Plan, or standards of practice). 


 Column 3 – Local Agency(s) Responsible. The local agencies (local Department of Health, Local Educational Agency (LEA), and 
School Health Advisory Committee (SHAC)) determine the responsibilities for providing the services described in each statutory 
requirement and program standard when the Plan is developed. These responsibilities will depend upon the county service/staffing 
model, funding sources, community partners, and collaboration. 


 Column 4 – Local Implementation Strategy & Activities. The local agencies will provide implementation strategy and activities to 
meet each statutory requirement and program standard identified. 
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GENERAL INSTRUCTIONS 


 


 Do not work in this file until you have opened and saved it to your network drive or a flash/travel drive. When saving for the first time, 
use the "Save As" function and add your county's name to the beginning of the file name so your plan will not be confused with that of 
another county. 


 


 If you need clarification on the programmatic items in the plan, please email the 
School Health mailbox at:  hsf.sh_feedback@flhealth.gov 


 


 


REFERENCES 
 


Florida School Health Laws and Rules:  http://www.floridahealth.gov/programs-and-services/childrens-health/school-health/_documents/statutory-
rules-schoolhealth-2015-2016.pdf 


Center for Disease Control and Prevention Coordinated School Health Model: http://www.cdc.gov/HealthyYouth/CSHP/ 


Florida School Health Administrative Guidelines (2012): http://www.floridahealth.gov/healthy-people-and-families/childrens-health/school-
health/_documents/adminstrative-guidelines.pdf 
 
Guidelines for the Care and Delegation of Care for Students with Asthma in Florida Schools (2013):  http://www.floridahealth.gov/programs-and-
services/childrens-health/school-health/_documents/asthma-guidelines-2013.pdf 
 
Guidelines for the Care and Delegation of Care for Students with Diabetes in Florida Schools (2015):  http://www.floridahealth.gov/programs-and-
services/childrens-health/school-health/_documents/diabetes-guidelines-for-the-care-delegation-of-care-for-students-with-diabetes-in-florida-
schools.pdf 
 
The Role of the Professional School Nurse in the Delegation of Care in Florida Schools:  http://www.floridahealth.gov/programs-and-
services/childrens-health/school-health/_documents/role-of-rn-in-delegation-of-care-in-florida-schools.pdf 
 
Emergency Guidelines for Schools (Florida Edition, 2010):  http://www.floridahealth.gov/provider-and-partner-resources/emsc-
program/_documents/egs2011fl-edtion.pdf 
 
Promoting Health and Academic Success Through Collaboration and Partnership:  A Guide for Florida’s School Health Advisory Committees:  
http://www.floridahealth.gov/programs-and-services/childrens-health/school-health/_documents/fl-shac-manual-2013.pdf 
 
State Requirements for Educational Facilities (2014):  http://www.fldoe.org/core/fileparse.php/7738/urlt/srefrule14.pdf 
 
School Health Program Coding Manual:  http://www.floridahealth.gov/programs-and-services/childrens-health/school-
health/_documents/school_health_coding_manual_2016-17.pdf 
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2016 - 2018 School Health Services Plan Signature Page 
My signature below indicates that I have reviewed and approved the 2016 - 2018 School Health Services Plan and it's local implementation 
strategies, activities, and designations of local agency responsibility as herein described: 


 Position Name and Signature Date 


Local Department of Health 
Administrator / Director 


 Miranda C. Hawker, MPH 
Printed Name   


  
Signature Date 


Local Department of Health 
Nursing Director 


 Avie Rose Parker, RN BSN 
Printed Name   


  
Signature Date 


Local Department of Health 
School Health Coordinator 


  
Printed Name   


Linda Young, RN  
Signature Date 


School Board Chair Person 
 Dale Simchick 


Printed Name   
  


Signature Date 


School District Superintendent 
 Dr. Mark J. Rendell 


Printed Name   
  


Signature Date 


School District School Health 
Coordinator 


 Georgann Gergora, RN M.B.A. / M.H.A 
Printed Name   


  
Signature Date 


School Health Advisory 
Committee Chairperson 


 Leslie Spurlock 
Printed Name   


  
Signature Date 


School Health Services Public / 
Private Partner 


  
Printed Name   


  
Signature Date 
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  Part_ 


Statutory Requirements        
(Legislative mandates that establish 


School Health Program 
requirements) 


Program Standards               
(Standards and Administrative Code 
that support statutory requirements, 


are identified) 


Local Agency(s) 
Responsible                


(Identify the local 
agency(s) responsible for 


each requirement) 


Local Implementation Strategy & Activities                                          
(Provide the local strategies and activities to accomplish the 


plan requirement/standard identified on each line)                                                                                                                                                        


PART I:  PREVENTIVE HEALTH SERVICES FOR ALL PUBLIC SCHOOLS 
I. 1. s. 381.0056, F.S. School Health 


Services Program. 
a. Each local Department of Health 
uses the annual schedule C funding 
allocation (General Appropriations 
Act) to provide school health 
services pursuant to the School 
Health Services Act (s. 381.0056(1), 
F.S.) and the requirements of the 
Schedule C Scope of Work. 
 


 Indian River County 
Health Department 


 Schedule C funds are used to provide School Health 
services based on approved School Health Plan. 


I. 2. s. 381.0056(3), F.S. The 
Department of Health (DOH), in 
cooperation with the Department of 
Education (DOE), shall supervise 
the administration of the school 
health services program and 
perform periodic program reviews. 


a. The local Department of Health 
and local education agency (LEA) 
each designate one person to be 
responsible for the coordination of 
planning, development, 
implementation and evaluation of 
the local school health program. 
Those two individuals should 
collaborate throughout the school 
year to assure program compliance 
and to plan and assess the delivery 
of program services. (Ch. 64F-
6.002(2)(i), F.A.C.) 


 County Health 
Department (CHD) 
School Health Nursing 
Supervisor.  LEA RN 
School Health 
Coordinator and 
assistant. 


 CHD Nursing Supervisor, LEA RN School Health 
Coordinator and assistant communicate regularly, plan 
accordingly, and monitor the activities of staff responsible for 
the implementation of the approved School Health Plan.  
CHD Nursing Supervisor, LEA RN School Health 
Coordinator, with input from school health staff review the 
plan at the end of the school year to assess plan and 
program compliance.  The CHD Nursing Supervisor and LEA 
RN School Health Coordinator conduct health room 
monitoring visits throughout the school year.   


    b. The local school health services 
plan shall describe employing or 
contracting for all health-related 
staff and the supervision of all 
school health services personnel 
regardless of funding source. (Ch. 
64F-6.002(2)(j), F.A.C.) 


 County Health 
Department (CHD) 
School Health Nursing 
Supervisor.  LEA RN 
School Health 
Coordinator and 
assistant. 


 CHD Nursing Supervisor, LEA School Health Coordinator 
and Community Partners supervise their respective agency 
personnel.   
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    c. Protocols for supervision of 
school health services personnel 
shall be described in the local 
school health services plan to 
assure that such services are 
provided in accordance with 
statutory and regulatory 
requirements and professional 
standards. (Ch. 64F-6.002(2)(j)(1), 
F.A.C.), and consistent with the 
Nurse Practice Act (Ch.464, F.S.) 
and the Technical Assistance 
Guidelines - The Role of the 
Professional School Nurse in the 
Delegation of Care in Florida 
Schools (Rev. 2010). 


 CHD School Health 
Nursing Supervisor, LEA 
RN School Health 
Coordinator, Community 
Partners 


 CHD School Health personnel are shadowed twice a year by 
the CHD School Health Nursing Supervisor evaluations are 
based on locally designed monitoring policies and 
performance standards as outlined in their employee 
performance standards.  LEA RN School Health Coordinator 
performs random school health room inspections throughout 
the school year using state approved monitoring tool.  LEA 
and CHD School Health staff are evaluated yearly for 
compliance of their required licensure/certifications.  
Administrative guidelines, technical assistance documents 
and Nurse Practice Act are reviewed frequently to assure 
compliance.  Community Partners have developed 
MOU/MOA with the school district, are supervised by their 
respective supervisors, and must meet agency standards and 
be in compliance as well. 


    d. Decisions regarding medical 
protocols or standing orders in the 
delivery of school health services 
are the responsibility of the local 
Department of Health medical 
director in conjunction with district 
school boards, local school health 
advisory committees, the school 
district medical consultant, or the 
student's private physician. (Ch. 
64F-6.002(2)(j)(2), F.A.C.) 


 CHD Medical Director, 
District School Board, 
SHAC or student's 
private physician. 


 The medical protocols, located in the School Health Services 
Manual, are reviewed yearly and updated as needed. 
 


 


 


I. 3. s. 381.0056(4)(a), F.S. Each local 
Department of Health shall develop, 
jointly with the district school board 
(a.k.a. local educational agency or 
LEA) and the local school health 
advisory committee (SHAC), a 
school health services plan. 


a. Each local school health services 
plan shall be completed biennially 
and approved and signed by at a 
minimum the superintendent of 
schools, school board chairperson, 
local Department of Health medical 
director or administrator. 


 CHD and LEA School 
Health staff, SHAC. 


 CHD School Health Nursing Supervisor facilitates School 
Health Plan workshops every two years.  Meeting schedules 
are distributed to the SHAC.  The draft plan is routed to the 
CHD Administrator, CHD Nursing Director, CHD Medical 
Director for their review and approval prior to being placed on 
the school board agenda for their review and approval. 
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    b. The local school health services 
plan shall be reviewed each year for 
the purpose of updating the plan. 
Amendments shall be signed by the 
school district superintendent and 
the local Department of Health 
medical director or administrator. 
(Ch. 64F-6.002(3)(a), F.A.C.). 


 CHD School Health 
Nursing Supervisor, LEA 
RN School Health 
Coordinator, and 
CHD/LEA School Health 
Staff, Superintendent 
and Health Department 
Administrator 


 An annual review of the school health services plan will be 
reviewed by CHD School Health Nursing Supervisor, LEA RN 
School Health Coordinator and CHD/LEA School Health 
Staff.  Amendments will be reviewed by SHAC and the CHD 
Medical Director, prior to being submitted to the school 
district superintendent and Department of Health 
administrator for signature. 


    c. Establish procedures for health 
services reporting in Health 
Management System (HMS) and 
the annual report, to include 
services provided by all partners. 
(Ch. 64F-6.002(2)(g), F.A.C.). 


 LEA Health Services 
Coordinator, Director of 
Information Technology, 
Director of Student 
Services and CHD 
School Health Nursing 
Supervisor 


 LEA Health Services Coordinator and CHD School Health 
Nursing Supervisor in collaboration with LEA Director of 
Information Technology, and LEA Director of Student 
Services will meet at the beginning of each school year and 
as needed to establish procedures, or update procedures to 
improve the timeliness and accuracy of reporting school 
health services as defined in this plan. 


    d. As per s. 381.0056(4)(a)(18)(b), 
F.S., each School Health Advisory 
Committee (SHAC) should include 
members representing the eight 
components of the Centers for 
Disease Control and Prevention's 
Coordinated School Health (CSH) 
model. The SHAC is encouraged to 
address the eight CSH components 
in the school district’s wellness 
policy pursuant to s. 1003.453, F.S. 


 School District's 
Assistant Superintendent 
responsible for the 
Wellness Policy, Director 
of School Nutrition 


 SHAC committee will meet no less than six times annually. 
Community members will be recruited to attend on a regular 
basis. 


I. 4. s. 381.0056(4(a)(1), F.S. Health 
appraisal 


a. Determine the health status of 
students. 


 CHD and LEA School 
Health Personnel. 


 Health status is determined through record reviews, medical 
history updates, screening results and health room visits 
throughout the year. Cumulative reports of student's health 
by individual school will be reviewed for improvement 
opportunities at the end of each nine weeks. DOH School 
Health Supervisor and LEA School Health Coordinator will 
share findings with the school district and SHAC. 


I. 5. s. 381.0056(4)(a)(2), F.S. 
Records review 


a. Perform initial school entry review 
of student health records, to include 
school entry physical, immunization 
status (DH 680),  cumulative health 
record,  emergency information, etc. 
(Ch. 64F-6.005(1), F.A.C.) 


 LEA and CHD Nursing 
Personnel. 


 School physical forms, immunization records, cumulative 
health folders, and emergency forms on all new and 
transferring students will be reviewed upon first time entry, or 
transfer in to district schools. 


Page 12 of 29 Consent L - 8/9/2016







    b. Perform annual review of each 
student's emergency information 
and medical status. An emergency 
information card for each student 
shall be updated each year. (CH. 
64F-6.004(1)(a), F.A.C.) 


 LEA and CHD Nursing 
Personnel. 


 Each school's health assistant will distribute the emergency 
forms for parent/guardian updates at the beginning of each 
school year. Forms will be reviewed by the health assistants.  
Changes will be noted in Focus and appropriate school 
health staff will be notified. 


I. 6. s. 381.0056(4)(a)(3), F.S. Nurse 
assessment 


a. Perform school entry and periodic 
assessment of student’s health 
needs. (Ch. 64F-6.001(6), F.A.C.).  


 LEA and CHD Nursing 
Personnel. 


 School Health Nursing Personnel will be notified by health 
assistants of any changes in the health status of students 
that may need an Individualized Health Plan (IHP) and 
Emergency Action Plan (EAP). 


    b. For day-to-day and emergency 
care of students with chronic or 
acute health conditions at school, 
the registered nurse (RN) develops 
an individualized healthcare plan 
(IHP). 


 LEA and CHD Nursing 
Personnel. 


 School Health Nursing Personnel will be notified by health 
assistants of any changes in the health status of students 
that may need an Individualized Health Plan (IHP) and 
Emergency Action Plan (EAP). 


    c. The RN utilizes the IHP to 
develop an emergency action plan 
(EAP) and/or an Emergency Care 
Plan (ECP) for use by unlicensed 
assistive personnel and school staff. 


 LEA and CHD Nursing 
Personnel. 


 School Health Nursing Personnel will be notified by health 
assistants of any changes in the health status of students 
that may need an Individualized Health Plan (IHP) and 
Emergency Action Plan (EAP). 


I. 7. s. 381.0056(4)(a)(4), F.S. 
Nutrition assessment 


a. Identify students with nutrition 
related problems (Florida School 
Health Administrative Guidelines. 
May 2012, Ch. 11). 


 LEA and CHD School 
Health and Food Service  
Personnel 


 LEA and CHD School Health Personnel will provide 
appropriate follow-up based on screening guidelines, and 
upon referral.  


I. 8. s. 381.0056(4)(a)(5), F.S. 
Preventive dental program 


a. Recommended services include:  
Minimally - age appropriate oral 
health education to all grades and 
referral system.  


 LEA Curriculum 
Department , Principals, 
CHD, TCCH, and 
Community Partners 


 Health standards are included in the science curriculum for 
all grades. Community Partners may support oral health 
education. 


    b. Mid-range - oral health 
screenings, fluoride varnish or rinse 
program (both recommended for 
either 2nd or 3rd grades). 


 CHD, TCCH, and 
Community Dental 
Partners 


 If resources are made available, identify Title 1 schools who 
are willing to participate in oral health screening program, 
fluoride varnish or fluoride mouth rinse program. 
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    c. Best practice - school-based or 
school-linked dental sealant 
program and primary dental 
services as available. Recommend 
a licensed dental professional 
liaison from the local Department of 
Health or community partner to 
provide screenings, preventive oral 
health services and referrals. 


 CHD, TCCH, and 
Community Dental 
Partners 


 Partner with local dental professionals, including TCCH to 
provide screenings, preventive oral health services and 
referrals. 


I. 9. s. 381.0056(4)(a)(6-9), F.S. 
Provisions for screenings 


a. Provide screenings and a list of 
all providers. Screenings:  (1) Vision 
screening shall be provided, at a 
minimum, to students in grades 
kindergarten, 1, 3 and 6 and 
students entering Florida schools 
for the first time in grades 
kindergarten through 5. (2) Hearing 
screening shall be provided, at a 
minimum, to students in grades 
kindergarten, 1 and 6; to students 
entering Florida schools for the first 
time in grades kindergarten through 
5; and optionally to students in 
grade 3. (3) Growth and 
development screening shall be 
provided, at a minimum, to students 
in grades 1, 3 and 6 and optionally 
to students in grade 9. (4) Scoliosis 
screening shall be provided, at a 
minimum, to students in grade 6. 
(Ch.64F-6.003(1-4), F.A.C.) 


 LEA and CHD School 
Health Staff and 
Community Partners 


LEA and CHD School Health Personnel will assist the school 
district with all screenings per state mandate and perform 
appropriate follow-up based on screening guidelines, and by 
following established referral process with state contract 
providers and community partners.  The CHD will start has 
begun a pilot program to address childhood obesity by hiring a 
health educator consultant to develop a program for children 
who are at risk for chronic disease based on growth and 
development screenings. The Department of Health in Indian 
River County will work with the School District of Indian River 
County to adopt the 5210 Lifestyle program as a model 
throughout the school district.   
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    b. Assist in locating referral sources 
for additional evaluation and/or 
treatment for students with 
abnormal screening results. 
Referral sources may include, but 
are not limited to, state contracted 
vision service providers (provided 
the student meets eligibility 
requirements), other service 
providers and local resources. 
(1) Provide a list of all referral 
providers. 


   Health Assistants will refer failed screenings to their 
primary care physician or provide a list of pediatricians, 
referral sources in the health room, i.e. 2-1-1, United 
Way, Whole Child 
 
 
 
 
 
 
 
 


    c. Establish a system to document 
and track screening results and 
referrals. 


 Director of Technology, 
LEA and CHD School 
Health Personnel 


 The current system requires hand collection and tabulation of 
screening data to ensure accuracy and compliance with HMS 
reporting requirements for school health screening data.  LEA 
Director of Information Technology will be consulted at the 
beginning of the school year, and as needed throughout the 
year to improve the timeliness and accuracy of the data system 
FOCUS by review of the hand collected information versus the 
pivot table FOCUS report results. 


    d. Ensure all screening services are 
coded into HMS to include initial 
screenings, re-screenings, 
abnormal results/referrals, 
outcomes, and incomplete referrals 
after three attempts. 


 LEA and CHD School 
Health Personnel. 


 LEA and CHD School Health Personnel will provide 
appropriate follow-up based on screening guidelines, and 
established referral process. 
 
 
 


I. 10. s. 381.0056(4)(a)(10), F.S. 
Health counseling 


a. Provide health counseling as 
appropriate. 


 LEA and CHD School 
Health Personnel 


 LEA and CHD licensed school health personnel will counsel 
students on health issues based on policy and protocols. 


    b. Document health counseling in 
the student health record. 


 LEA and CHD School 
Health Personnel 


 Appropriate documentation will be entered in the student 
health record and available for review during supervisory site 
visits. 


I. 11. s. 381.0056(4)(a)(11), F.S. 
Referral and follow-up of suspected 
and confirmed health problems 


a. Provide referral and follow-up of 
abnormal health screenings, 
emergency health issues, and acute 
or chronic health problems. 


 LEA and CHD School 
Health Personnel 


 LEA and CHD School Health Personnel will provide 
appropriate follow-up based on screening guidelines, and 
established referral process to community partners, contract 
providers and/or student's physician. 


    b. Coordinate and link to community 
health resources. 


 LEA and CHD School 
Health Personnel 


 LEA and CHD School Health Personnel will provide 
appropriate follow-up based on screening guidelines, and 
established referral process to community partners, contract 
providers and/or student's physician. 
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    c. Require child abuse reporting. (s. 
1006.061, F.S.) 


 LEA and CHD School 
Health Personnel and 
School Administration 


 LEA, in collaboration with DCF, provides staff training 
annually on mandated reporting. CHD provides annual web 
based training to CHD staff. 


    d. Provide referral to services to 
sexually exploited children 
including: counseling, healthcare, 
substance abuse treatment, 
educational opportunities, and a 
safe environment secure from 
traffickers (Ch. 39.001 (4) (a-d), 
F.S.) and report as child abuse 
(s.1006.061, F.S.). 


 LEA staff, School 
Resource Officers, 
Student Support 
Specialists and CHD 
Staff 


 Referrals to DCF and appropriate community 
organizations/services will be completed by LEA staff as 
mandated by statute when a student is suspected of sexual 
exploitation.   


I. 12. s. 381.0056(4)(a)(12), F.S. 
Meeting emergency health needs in 
each school 


a. Ensure written health emergency 
policies and protocols are 
maintained and include minimum 
provisions. (Ch. 64F-6.004(1), 
F.A.C.). List protocols used (i.e. 
Emergency Guidelines for Schools 
2011 Florida Edition). 


 LEA School Health 
Coordinator, DOH 
School Health Supervisor 


 Health Services Manual with emergency procedures, 
Emergency Guidelines for Schools 2011 Florida Edition is 
available in each health room and a copy is available to the 
CHD school health personnel. Skilled competency of all 
Health Services personnel will be assessed annually by the 
LEA School Health Coordinator and DOH staff by the School 
Health Supervisor. Based on skills and school acuities and 
job evaluations, the LEA School Health Services Coordinator 
and DOH School Health Supervisor will make 
recommendations to ensure optimal student safety. 


    b. Ensure health room staff and two 
additional staff in each school are 
currently certified in 
cardiopulmonary resuscitation 
(CPR) and first aid and a list is 
posted in key locations. (Ch. 64F-
6.004(2&3), F.A.C.). Include on the 
list location and phone numbers of 
these staff members. 


 Principals, LEA School 
Health Coordinator, 
Director of Student 
Services 


 Principals will ensure that their schools have a minimum of 
two CPR and first aid staff members (secondary schools 
should consider additional staffing in this area) in addition to 
the health assistant available in an emergency or to cover the 
health room and the list of all employees who are currently 
CPR certified and first aid trained is posted in key locations 
throughout the school to include the physical location of the 
person and a current phone number. 


    c. Assist in the planning and training 
of staff responsible for emergency 
situations. (Ch. 64F-6.004(4), 
F.A.C.) 


 CHD and LEA 
Registered Nurses 


 LEA RN School Health Coordinator in collaboration with 
CHD School Health nursing personnel will identify training 
needs in each school and respond accordingly.  All initial 
training of new LEA school health personnel will be 
completed by School Health Coordinator or designee. 


    d. The school nurse shall monitor 
adequacy and expiration of first aid 
supplies, emergency equipment and 
facilities. (Ch. 64F-6.004(5), F.A.C.) 


 LEA School Health 
Personnel, LEA School 
Health Coordinator, and 
Principals. 


 LEA School Health Coordinator, LEA School Health 
personnel will assure adequate supplies are maintained in 
each health room.  Outdated materials, equipment, meds and 
supplies will not be used and replaced promptly.  Principal 
and LEA School Health Coordinator will be informed of 
supply and equipment issues. 
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    e. The school principal (or 
designee) shall assure first aid 
supplies, emergency equipment, 
and facilities are maintained. (Ch. 
64F-6.004(6), F.A.C.) 


 LEA School Health 
Personnel, LEA School 
Health Coordinator, 
Principals and Risk 
Management 


 Supply inventory is completed at the end of the year.  Orders 
are placed and supplies are replenished prior to the start of 
the next school year and as needed.  All AED equipment is 
checked monthly and the check is documented.  Custodial 
staff maintain health room cleanliness.  Problems identified 
will be reported to the LEA School Health Coordinator. 


    f. All injuries and episodes of 
sudden illness referred for 
emergency health treatment shall 
be documented and reported 
immediately to the principal or the 
person designated by the principal 
or the acting principal. (Ch. 64F-
6.004(7), F.A.C.) 


 LEA School Health 
Personnel, Principals 
and Risk Management 


 All episodes of sudden illness referred for emergency health 
treatment and injury reports are completed within 24 hours.  
Principals are notified as is risk manager as soon as possible 
by health assistant.  A hard copy of the report is made and 
sent to risk management and entered into TERMS FOCUS.  
The number of 911 calls made each year is reported in the 
Annual School Health Report. 


    g. It is the responsibility of each 
school that is a member of the 
Florida High School Athletic 
Association to:   
1) have an operational automatic 
external defibrillator (AED), 
2) ensure employees expected to 
use the AED obtain appropriate 
training, and 
3) and register the AEDs with the 
county emergency medical services 
director. (s. 1006.165, F.S.) 


 LEA, Athletic Director, 
Principal, Risk 
Management 


 LEA Risk Management is responsible to ensure each 
campus has an operational AED.   2. Athletic trainers 
maintain their own certificates.  3.  LEA will register the AEDs 
with the county emergency medical services director.                                                           


I. 13. s. 381.0056(4)(a)(13), F.S. 
Assist in health education 
curriculum 


a. Collaborate with schools, health 
staff and others in health education 
curriculum development. 


 LEA curriculum 
instruction staff 


 LEA curriculum department will ensure that health education 
curriculum standards are met. Consultation on health 
curriculum is available upon request from CHD. 


I. 14. s. 381.0056(4)(a)(14), F.S. 
Refer student to appropriate health 
treatment 


a. Use community or other available 
referral resources. 


 LEA & CHD School 
Health Staff 


 School Health Assistants and CHD School Health Staff will 
utilize current resource list for referrals. 


    b. Assist in locating referral sources 
for Medicaid eligible or 
underinsured students (community 
health and social service providers). 


 LEA & CHD School 
Health Staff 


 Resource lists are shared among LEA and CHD School 
health staff.  Community resource lists are updated by 
agencies.  Community resource lists are made available to 
families in need. 
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I. 15. s. 381.0056(4)(a)(15), F.S. 
Consult with parents or guardian 
regarding student’s health issues 


a. Provide consultation with parents, 
students, staff and physicians 
regarding student health issues. 
(Ch. 64F-6.001(1), F.A.C.) 


 LEA & CHD School 
Health Staff and Student 
Support Services 


 Upon request and in accordance with HIPPA/FERPA laws, 
student health issues are addressed with appropriate 
personnel and parents. 


I. 16. s. 381.0056(4)(a)(16), F.S. 
Maintain health-related student 
records 


a. Maintain a cumulative health 
record for each student that 
includes required information. (Ch. 
64F-6.005(1), F.A.C.) 


 LEA & CHD School 
Health Personnel 


Upon enrollment, and when students are transferred to 
another school, cumulative health folders are obtained or 
created.  


    b. Maintain student health records 
per s. 1002.22, F.S. (Ch. 64F-
6.005(2), F.A.C.) 


 LEA & CHD School 
Health Personnel 


 Health records are maintained and kept up to date by school 
health personnel.  Appropriate documentation is entered and 
student confidentiality is maintained. 


I. 17. s. 381.0056(4)(a)(17), F.S. 
Provision of health information for 
Exceptional Student Education 
(ESE) program placement 


a. Provide relevant health 
information for ESE staffing and 
planning according Ch. 6A-6.0331 
and 64F-6.006, F.A.C.  


 LEA Resource 
Specialist, LEA School 
RN & CHD School RN 


 Upon notification of students who potentially requires or has 
a Health care plan/Emergency plan to complete (ESE) 
program placement recommendation, the school Resource 
Specialists or designee will notify the school RN of the date 
and time the staffing will take place.  This is to ensure the 
appropriate health and safety information can be obtained by 
the RN who will be developing the Individual Student Care 
Plan and Emergency Plan prior to student placement Pre K - 
12. 


I. 18. s. 381.0056(5)(a)(18), F.S. 
  


a. Notification to the local nonpublic 
schools of the school health 
services program and the 
opportunity for representatives of 
the local nonpublic schools to 
participate in the development of 
the cooperative health services 
plan. 


 CHD School Health 
Nursing Supervisor, LEA 
School Health 
Coordinator 


 CHD School Health Nursing Supervisor checks the DOE 
website to obtain a list of private schools.  Schools are 
contacted via phone, fax, mail or e-mail regarding services 
available. Services are offered based on local resources, and 
the criteria outlined in Florida statutes for eligibility per s. 381-
0056(5)(a)-(g), F.S. 


    b. A nonpublic school may request 
to participate in the school health 
services program provided they 
meet requirements pursuant to s. 
381-0056(5)(a)-(g), F.S. 


 Private School 
Administrator or Director 


 CHD School health Nursing Supervisor and LEA School 
Health Coordinator are available to answer questions 
regarding requirements based on Florida Statutes. 
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I. 19. s. 381.0056(6)(a), F.S. The 
district school board shall include 
health services and health 
education as part of the 
comprehensive plan for the school 
district. 


a. School-based health services are 
provided to public school children in 
grades pre-kindergarten through 
twelve. Health services are provided 
to public charter schools, based 
upon the charter, local contracts, 
and agreements. Counties offer 
school health services to private 
schools, based upon their 
participation in the School Health 
Services Plan, and the availability of 
staff and local resources. (Florida 
School Health Administrative 
Guidelines. May 2012, Section I-2). 


 CHD School Health 
Nursing Supervisor, LEA 
School Health 
Coordinator, CHD School 
Health Personnel 


 Local private schools and Charter Schools with the 
exception of St. Edward's private school, do not have health 
rooms or full time staff dedicated to health services and 
therefore cannot receive school based health services from 
DOH School Health Personnel. The School District and the 
County Health Department offer consultative services. The 
School District provides screening equipment when 
requested. CHD School Health Staff offer/provide staff to 
complete the mandated screenings, data collection and entry 
into the state database (HMS). 


    b. Describe how CHD staff will 
assist school personnel in health 
education curriculum development. 
Since the CHD staff includes health 
professionals with expertise in many 
disciplines, they should be 
considered a primary resource for 
topics related to student health and 
wellness. County health department 
staff may serve as content and 
curriculum experts in their particular 
specialty (i.e. dental health, 
nutrition, hygiene and 
communicable disease prevention, 
injury prevention, human growth 
and development, sexually 
transmitted diseases, and other 
health topics relevant to school-age 
children and adolescents). (Florida 
School Health Administrative 
Guidelines. May 2012, Section III, 
Ch.15-1). 


 LEA curriculum 
instruction staff 


 LEA curriculum department will ensure that health education 
curriculum standards are met. Consultation on health 
curriculum is available upon request from CHD.  The CHD 
School Health Supervisor will compile a list of health 
professionals working at the CHD who would be available to 
assist at the request of the instructional staff and send it to 
the Director of Curriculum. 


I. 20. s. 381.0056(6)(b), F.S. The 
district school board shall provide in 
service health training for school 
personnel. 


a. Please list providers of in service 
health training for school personnel. 


 LEA School Health 
Coordinator, CHD School 
Health Staff, TCCH, and 
Community Dental 
Partners, Principals. 


 LEA Health Services Coordinator will schedule health 
training for school health personnel on district in service days 
and coordinate in services for school personnel based on 
student needs, upon request of the principals or when 
student conditions warrant it. 
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I. 21. s. 381.0056(6)(c), F.S. The 
district school board shall make 
available adequate physical 
facilities for health services. 


a. Health room facilities in each 
school will meet DOE requirements. 
(State Requirements for 
Educational facilities, December 
2012 and/or State Requirements for 
Existing Educational Facilities 
2012). 


 LEA School Health 
Assistants, Principals 
and LEA School Health 
Services Coordinator. 


 LEA School Health assistants will report to their principal and 
the LEA School Health Coordinator any health room 
inadequacies identified and notify if not resolved in a timely 
fashion. 


I. 22. s. 381.0056(6)(d), F.S. The 
district school board shall, at the 
beginning of each school year, 
provide parents with information 
concerning ways that they can help 
their children to be physically active 
and eat healthful foods.  


a. List programs and/or resources to 
be used. 


 LEA Student Services  This information will be incorporated in to the "From Start to 
Finish" parent guide. Parent Guide. 


I. 23. s. 381.0056(6)(e), F.S. The 
district school board shall inform 
parents or guardians in writing at 
the beginning of each school year of 
the health services provided. 


a. Provide the opportunity for 
parents or guardians to request an 
exemption in writing. 


 LEA School Health 
Coordinator 


 Parents/Guardians are notified at the beginning of each 
school year regarding their privilege to exempt their child 
from participating in screening programs.  Health Services 
Tri-Fold brochure has been revised and updated.   The 
information will be posted on the parent portal of the district's 
website.  Parents will be informed of the option to opt-out of 
services. 


    b. Obtain parent permission in 
writing prior to invasive screening. 


 LEA Health staff and 
School Administrators 


 Parents/Guardians are notified in writing and a signed 
authorization is required prior to any invasive screening (i.e. 
dilated eye exam) 


I. 24. s. 1003.22(1), F.S. Each district 
school board shall require that each 
child who is entitled to admittance to 
kindergarten, or is entitled to any 
other initial entrance into a public 
school in this state, present a 
certification of a school-entry health 
examination performed within 1 
year prior to enrollment in school. 


a. The school health plan shall 
include initial school entry health 
examination policy. (Ch. 64F-
6.002(2)(f), F.A.C.)    Note:  
Reference policy to Ch. 6A-6.024, 
F.A.C. 


 School District 
Superintendent, LEA and 
CHD School Health 
Personnel, LEA IT 
Department 


 District policy permits up to thirty school days for students in 
grades 1 to 12 to produce documentation of the school entry 
physical or opt out on the basis of religious grounds. Unless 
religiously exempt, Pre-K and  kindergarten enrollees must 
present or have on file the school entry PE performed within 
one year prior to the first day of school attendance. 
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I. 25. s. 1003.22(4), F.S. Each district 
school board shall establish and 
enforce as policy that, prior to 
admittance to or attendance in a 
public school, grades kindergarten 
through 12, or any other initial 
entrance into a Florida public 
school, each child present or have 
on file with the school a certification 
of immunization for the prevention 
of those communicable diseases for 
which immunization is required by 
the Department of Health. 


a. The school health plan shall 
include immunization policies in 
each school that comply with Ch. 
64D-3.046, F.A.C. (Ch. 64F-
6.002(2)(e), F.A.C.). Each public 
school, including public 
kindergarten, and each private 
school, including private 
kindergarten, shall be required to 
provide to the local Department of 
Health director or administrator 
annual reports of compliance with 
the provisions of this section per s. 
1003.22 (8) F.S. 


 CHD Administrator, 
Superintendent, CHD 
Medical Director, LEA 
Risk Manager, IT 
Department. 


 Current school district policy requires that kindergarten 
students entering or transferring from another school district 
who will be entering school for the first time will be required to 
produce the certified 680 by the first day of attending school.  
No grace period is permitted. 


I. 26. s. 1003.22(9), F.S. The 
presence of any of the 
communicable diseases for which 
immunization is required by the 
Department of Health in a Florida 
public or private school shall permit 
the county health department 
director or administrator or the State 
Health Officer to declare a 
communicable disease emergency. 


a. The school health plan shall 
include communicable disease 
policies. (Ch. 64F-6.002(2)(d), 
F.A.C.)  Note: Policies need to 
provide for interagency coordination 
during suspected or confirmed 
disease outbreaks in schools. 


 CHD Administrator, 
Superintendent, CHD 
Medical Director, LEA 
Risk Manager, IT 
Department. 


 CHD Administrator and CHD Medical Director in conjunction 
with the School District Superintendent will collaborate on 
control measures upon confirming there is a communicable 
disease outbreak and follow recognized standards of 
containment procedures.  Department of Health will function 
as the lead agency in the case of an outbreak situation. 


I. 27. s. 1006.062(1)(a), F.S. Each 
district school board shall include in 
its approved school health services 
plan a procedure to provide training, 
by a licensed registered nurse, a 
practical nurse, a physician or a 
physician assistant (pursuant to 
chapter 458 or 459), to the school 
personnel designated by the school 
principal to assist students in the 
administration of prescribed 
medication. 


a. Include provisions in the 
procedure for general and student-
specific administration of medication 
training.                                     


 LEA School Health 
Coordinator and 
assistant 


 LEA School Health Personnel will give training to all new 
health personnel and designees at time of hire. Training will 
be offered to Principals by the LEA School Health 
Coordinator. 
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I. 28. s. 1006.062(1)(b), F.S. Each 
district school board shall adopt 
policies and procedures governing 
the administration of prescription 
medication by district school board 
personnel. 


a. The school district medication 
policy will be reviewed annually and 
updated as necessary to ensure 
student safety. 


 LEA School Health 
Coordinator. 


 LEA School Health Coordinator will assure that policies are 
in compliance with the nurse practice act, the School Health 
Administrative Guidelines and best practices for the 
administration, handling and storage of prescription and OTC 
medication.   


    b. The school district medication 
policy will address the use of 
designated school staff for 
medication administration  and be 
consistent with delegation practices 
per Ch. 64B9-14, F.A.C. 


 LEA School Health 
Coordinator, Principals. 


 LEA School Health Coordinator will consult with each 
school's principal to identify at a minimum, two designees 
who will receive medication training consistent with the most 
current delegation guidelines as referenced in The Role of 
the Professional School Nurse in the Delegation of Care in 
Florida Schools. 


  29.s. 1002.20(3)(h), F.S. Students 
with asthma whose parent and 
physician provide approval may 
carry a metered dose inhaler on 
their person while in school. 


a. Develop and implement an 
Individualized Healthcare Plan (IHP) 
and Emergency Action Plan (EAP) 
to ensure safe use of inhaler by 
student. 


 LEA School Health 
Coordinator, CHD School 
Health RNs, Medical 
Professionals and 
Parents/Guardians. 


 LEA School Health Assistants will ensure all associated 
permissions have been obtained prior to notifying the School 
RN that a student will be self-carrying their inhaler and 
requires an Individual Health Plan (IHP) and Emergency 
Action Plan (EAP). 


  30. s. 1002.20(3)(i), F.S. A student 
who is at risk for life-threatening 
allergic reactions may carry an 
epinephrine auto-injector and self-
administer while in school, school-
sponsored activities, or in transit if 
written parental and physician 
authorization has been provided.  


a. For students with life threatening 
allergies, the RN shall develop an 
annual IHP that includes an EAP, in 
cooperation with the student, 
parent/guardians, physician, and 
school staff. The IHP shall include 
child-specific training to protect the 
safety of all students from the 
misuse or abuse of auto-injectors. 
The EAP shall direct that 911 will be 
called immediately for an 
anaphylaxis event and have a plan 
of action for when the student is 
unable to perform self-
administration of the epinephrine 
auto-injector. (Ch. 6A-6.0251, 
F.A.C.) 


 LEA School Health 
Coordinator, CHD School 
Health RNs, Medical 
Professionals and 
Parents/Guardians. 


 LEA School Health Assistants will ensure all associated 
permissions have been obtained prior to notifying the School 
RN that student will be self-carrying their epinephrine auto-
injector and requires an IHP and EAP.  Child specific training 
will be provided by the RN and will include how to protect the 
safety of all students from the misuse or abuse of auto-
injectors. The EAP shall direct that 911 will be called 
immediately for an anaphylaxis event, and will include a plan 
of action for when the student is unable to perform self-
administration of the epinephrine auto-injector. 


  31. s. 1002.20(3)(i)(2), F.S. A public 
school may purchase a supply of 
epinephrine auto-injectors from a 
wholesale distributor or 
manufacturer as defined in s. 
499.003 for the epinephrine auto-


a. If the school district has chosen 
to maintain supplies of epinephrine 
auto-injectors, a standing order and 
written protocol has been developed 
by a licensed physician and is 
available at all schools where the 


 Not Applicable  This district has chosen not to stock epinephrine auto-
injectors. 
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injectors at fair-market, free, or 
reduced prices for use in the event 
a student has an anaphylactic 
reaction. The epinephrine auto-
injectors must be maintained in a 
secure location on the public 
school’s premises. The participating 
school district shall adopt a protocol 
developed by a licensed physician 
for the administration by school 
personnel who are trained to 
recognize an anaphylactic reaction 
and to administer an epinephrine 
auto-injection.  
 


epinephrine auto-injectors are 
stocked.  


 32. s. 381.88, F.S. Educational 
training programs required by this 
section must be conducted by a 
nationally recognized organization 
experienced in training laypersons 
in emergency health treatment or an 
entity or individual approved by the 
department. The curriculum must 
include at a minimum: 
(a) Recognition of the symptoms of 
systemic reactions to food, insect 
stings, and other allergens; and 
(b) The proper administration of an 
epinephrine auto-injector.  


a. Ensure that school staff that are 
designated by the principal (in 
addition to school health staff in the 
school clinic) to administer stock 
epinephrine auto-injectors (not 
prescribed to an individual student) 
are trained by a nationally 
recognized organization 
experienced in training laypersons 
in emergency health treatment or an 
entity approved by the Department 
of Health. 
 


 


 


 


  


Not Applicable This district does not stock epinephrine auto-injectors. 
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  33. (32) s. 1002.20(3)(j), F.S. 
Students with diabetes that have 
physician and parental approval 
may carry their diabetic supplies 
and equipment and self-manage 
their diabetes while en route to and 
from school (bus), in school or at 
school sponsored activities. The 
written authorization shall identify 
the diabetic supplies, equipment 
and activities the student is capable 
of performing without assistance for 
diabetic self-management, including 
hypoglycemia and hyperglycemia. 


a. Maintain a copy of the current 
physician's diabetes medical 
management plan, and develop and 
implement an IHP and ECP to 
ensure safe self-management of 
diabetes pursuant to Ch. 6A-6.0253, 
F.A.C. 


 LEA School Health 
Coordinator, CHD School 
Health RNs, Medical 
Professionals and 
Parents/Guardians. 


 LEA School Health Assistants will ensure all associated 
permissions have been obtained prior to notifying the School 
RN that student will be self-carrying their diabetic supplies, 
and requires an IHP and EAP based on the diabetes medical 
management plan receive from the student's physician. 


  34. (33) s. 1002.20(3)(k), F.S. A 
student who has experienced or is 
at risk for pancreatic insufficiency or 
who has been diagnosed as having 
cystic fibrosis may carry and self-
administer a prescribed pancreatic 
enzyme supplement while en-route 
to and from school (bus), in school 
or at school sponsored activities if 
the school has been provided with 
authorization from the student’s 
parent and prescribing practitioner.    


a. Develop and implement an IHP 
and ECP for management of the 
conditions requiring pancreatic 
enzyme supplements and to ensure 
that the student carries and self-
administers such supplements as 
prescribed by the physician 
pursuant to Ch. 6A-6.0252, F.A.C. 


 LEA School Health 
Coordinator, CHD School 
Health RNs, Medical 
Professionals and 
Parents/Guardians. 


 LEA School Health Assistants will ensure all associated 
permissions have been obtained if necessary prior to 
notifying the School RN that student will be self-carrying their 
pancreatic enzymes, and requires an IHP and EAP based on 
the medical management plan receive from the student's 
physician. 
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I. 35. (34) s. 1006.062(4), F.S. 
Nonmedical assistive personnel 
shall be allowed to perform health-
related services upon successful 
completion of child specific training 
by a registered nurse or advanced 
registered nurse practitioner, 
physician or physician assistant. 


a. Document health related child-
specific training by an RN for 
delegated staff. The delegation 
process shall include 
communication to the UAP which 
identifies the task or activity, the 
expected or desired outcome, the 
limits of authority, the time frame for 
the delegation, the nature of the 
supervision required, verification of 
delegate’s understanding of 
assignment, verification of 
monitoring and supervision per Ch. 
64B9-14.002(3), F.A.C. The 
documentation of training and 
competencies should be signed and 
dated by the RN and the trainee. 


 LEA School Health 
Coordinator, CHD School 
Health RN's 


 Documentation will be maintained in order to track staff 
training and competencies. LEA School Health Coordinator 
will annually evaluate Health Assistant's/UAP's 
competencies. CHD School Health RNs will report to the 
School Health Services Coordinator any observable 
deviations from best practice in the delivery of health services 
which are not in compliance with training and or school 
district policies.   


    b. Use of nonmedical assistive 
personnel shall be consistent with 
delegation practices per Ch. 64B9-
14, F.A.C. and per the Technical 
Assistance Guidelines - The Role of 
the Professional School Nurse in 
the Delegation of Care in Florida 
Schools (Rev. 2010). 


 LEA School Health 
Coordinator, CHD School 
Health RN's 


 Documentation will be maintained in order to track staff 
training and competencies.  LEA School Health Coordinator 
or RN designee will annually evaluate Health 
Assistant's/UAP's competencies.  CHD School Health RNs 
will report to the School Health Services Coordinator any 
observable deviations from best practice in the delivery of 
health services which are not in compliance with training and 
or school district policies. 
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PART II:   COMPREHENSIVE SCHOOL HEALTH SERVICES (CSHSP) 
II. 1. s. 381.0057(6), F.S. The services 


provided by a comprehensive 
school health program must focus 
attention on promoting the health of 
students, reducing risk-taking 
behavior, and reducing teen 
pregnancy. Services provided under 
this section are in addition to the 
services provided under s. 
381.0056, F.S. and are intended to 
supplement, rather than supplant, 
those services. 


a. Use annual schedule C funding 
allocations (General Appropriations 
Act) provided to designated county 
health departments (local 
Department of Health) for 
comprehensive school health 
programs that provided basic school 
health services as specified in Part I 
of this plan and promote student 
health, reduce risk-taking behaviors, 
and reduce teen pregnancy. 


 CHD Business Manager 
and CHD School Health 
Program Staff 


 CHD School Health Funds are combined and staff provide 
both basic and comprehensive school health services based 
on the collaboration with the LEA. 


II. 2. s. 381.0057(6), F.S. Promoting 
the health of students. 


a. Provide in-depth health 
management, interventions and 
follow-up through the increased use 
of professional school nurse staff. 


 LEA and School Health 
Nurses, parents and 
guardians 


 Upon referral from Health Assistant's, school health nursing 
personnel will provide assessment of student needs and work 
in collaboration with parents/guardians and student's 
physician in order to identify health problems, provide 
appropriate interventions and develop plans of care specific 
to individual student needs. 


    b. Provide health activities that 
promote healthy living in each 
school. 


 LEA, PE teachers, 
Community Partners 


 PE teachers will incorporate healthy living strategies in each 
school. 


    c. Provide health education classes.  LEA Directors of 
elementary and 
secondary education, 
CHD and Community 
Partners/Agencies 


 Florida state standards mandate health education in grades 
K-12. Elementary schools incorporate health education in 
PE/Science classes, Middle School incorporates health 
education in Science classes, and High School incorporates 
health education in English/Hope classes. CHD, Community 
partners and or outside agencies may be invited to support 
and/ or enhance the delivery of health education classes. 


II. 3. s. 381.0057(6), F.S. Reducing 
risk-taking behavior. 


a. Provide or coordinate counseling 
and referrals to decrease substance 
abuse. 


 LEA,  CHD School 
Health Staff, LEA 
Administrative,  
Guidance Staff, SRO's 
and Community Partners 


 LEA & CHD staff will collaborate with community based 
organizations in an effort to decrease substance abuse. 
Referrals to organizations such as Tobacco free partnership, 
substance awareness center may be considered when 
addressing the needs of students who are engaging in at risk 
behaviors. 


    b. Provide or coordinate counseling 
and referrals to decrease the 
incidence of suicide attempts. 


 LEA & CHD School 
Health Staff, LEA 
Administrative, Student 
services Staff (school 
psychologist, counselors 
and school behavioral 
specialists), SRO's 


 Student services staff will provide intervention services for 
student's that may express suicidal ideations and or refer to 
appropriate leading professionals. 
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    c. Provide or coordinate health 
education classes to reduce the 
incidence of substance abuse, 
suicide attempts and other high risk 
behaviors. 


 LEA & CHD School 
Health Staff, LEA 
Administrative, Guidance 
Staff, SRO's 


 Health education classes to reduce high risk behaviors are 
provided using the Tiered Intervention Model based on 
needs. 


II. 4. s. 381.0057(6), F.S. Reducing 
teenage pregnancy. 


a. Identify and provide interventions 
for students at risk for early 
parenthood. 


 LEA staff, CHD School 
Health staff, Healthy 
Start Coalition 


Healthy Start Coalition to promote a Pre conception health 
awareness campaign, and continue to train medical 
professionals, and Healthy Start staff.    
 


    b. Provide counseling and 
education of teens to prevent and 
reduce involvement in sexual 
activity. 


 LEA staff, CHD School 
Health staff, Healthy 
Start Coalition 


Healthy Start Coalition to promote a Pre conception health 
awareness campaign, will train medical professionals and 
Healthy Start staff. CHD staff will offer "WAIT Training" 
sessions in all middle schools and the TAPP (Teenage 
Parenting Program) with and within the school district 
approved curriculum abstinence based education program. 


    c. Collaborate with interagency 
initiatives to prevent and reduce 
teen pregnancy. 


 LEA staff, CHD School 
Health staff, Healthy 
Start Coalition 


 Healthy Start Coalition will continue to promote a Pre 
conception health awareness campaign, training will be 
offered to medical professionals and Healthy Start staff. CHD 
Human Services Program specialist will offer "WAIT Training" 
to student's enrolled in the TAPP program. 


    d. Facilitate the return to school 
after delivery and provide 
interventions to decrease repeat 
pregnancy. 


 LEA staff, CHD School 
Health staff, Healthy 
Start Coalition 


 TAPP coordinator works in collaboration with the OB 
providers to obtain the release to return to school following 
their post-partum appointment. Post-partum students are 
placed on hospital homebound services until their return to 
school.  TAPP Coordinator encourages continued 
participation in Healthy Start Program. 


    e. Refer all pregnant students who 
become known to staff for prenatal 
care and Healthy Start services, in 
accordance with s.743.065, F.S.  


 LEA staff, CHD School 
Health staff, CHD 
Medicaid Eligibility Staff, 
Healthy Start Coalition 


 Healthy Start referral form will be distributed to all secondary 
schools in the district.  
 
CHD Medicaid Eligibility Staff who facilitates referral for 
pregnant teens to OB providers, will refer to TAPP, Healthy 
Start and, LEA and/or CHD School nurses as well.   
 


II. 5. s. 381.0057(5), F.S. A parent 
may, by written request, exempt a 
child from all or certain services 
provided by a school health 
services program described in 
subsection (3). 


a. Provide a description of the 
mechanism for parental exemption 
of the child from all or certain 
services and describe the process 
of informing parents of this right. 


 Parents/Guardians  Parents/Guardians are notified at the beginning of each 
school year regarding their privilege to exempt their child 
from participating in comprehensive health services. Parent 
permission is obtained prior to counseling services, health 
screenings outside of the mandated grades, and class 
participation for programs provided by CHD staff. 
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PART III:  HEALTH SERVICES FOR FULL SERVICE SCHOOLS (FSS)   
III. 1. s. 402.3026(1), F.S. The State 


Board of Education and the 
Department of Health shall jointly 
establish full-service schools (FSS) 
to serve students from schools that 
have a student population at high 
risk of needing medical and social 
services. 


a. Designate full service schools 
based on demographic evaluations. 


LEA Administration, CHD 
Administration 


All public schools in Indian River County are recognized by 
the school health program office, per our state liaison, as 
schools providing comprehensive services. Oslo Middle 
School is classified as the only full service school in the 
district. 
 


    b. Schedule C funding allocations 
(General Appropriations Act) 
provided to county health 
departments will be used to provide 
basic and specialized services in full 
service schools. 


CHD Administration, 
CHD Budget Manager 


Funds are used to employ a CHD Human Service Program 
Specialist functioning in the role of Full Service School/SWAT 
Coordinator.  Services are provided at Oslo Middle School.  
The CHD Human Services Program Specialist is housed at 
the county health department. 


III. 2. s. 402.3026(1), F.S. The full-
service schools must integrate the 
services of the Department of 
Health that are critical to the 
continuity-of-care process. 


a. Local Departments of Health and 
school districts will plan and 
coordinate FSS program services. 


 LEA Administration, 
CHD Administration, 
CHD Nursing Supervisor 
and LEA Health Services 
Coordinator 


LEA School Health Coordinator, CHD Nursing Supervisor 
work in collaboration with SHAC to plan and coordinate Full 
Service School Program Services. 


III. 3. s. 402.3026(1), F.S. The 
Department of Health (DOH) shall 
provide services to these high-risk 
students through facilities 
established within the grounds of 
the school. 


a. DOH professionals shall provide 
specialized services as an 
extension of the educational 
environment that may include: 
nutritional services, basic medical 
services, aid to dependent children, 
parenting skills, counseling for 
abused children, counseling for 
children at high risk for delinquent 
behavior and their parents, and 
adult education. 


CHD Full Service 
School/SWAT 
Coordinator 


Full Service School Health Coordinator facilitates SWAT 
Program and provides prevention education based on Tier I 
and Tier II model, such as Bullying Prevention, Assertiveness 
Skills, WAIT Training, an abstinence based pregnancy 
prevention program, Tobacco Prevention Education, etc. 
when invited by teachers to come into the classroom.  This 
included various Tier II after school programs. 


    b. Develop local agreements with 
providers and/or partners for in-kind 
health and social services on school 
grounds. 


CHD Full Service School 
Coordinator and LEA 
Staff 


Services provided include, personnel from The American 
Cancer Society, a cancer survivor, QuitDoc, Indian River 
State College, The Mental Health Association and the 
Substance Awareness Center.  
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PART IV:  OTHER REQUIREMENTS 
IV. 1. s. 381.0059, F.S. Pursuant to the 


provisions of chapter 435, any 
person who provides services under 
a school health services plan 
pursuant to s. 381.0056, F.S. must 
meet level 2 screening 
requirements as described in s. 
435.04, F.S. A person may satisfy 
the requirements of this subsection 
by submitting proof of compliance 
with the requirements of level 2 
screening conducted within 12 
months before the date that person 
initially provides services under a 
school health services plan. 


a. Collaborate with school district to 
ensure district background 
screening policies per s. 1012.465, 
F.S., do not result in duplicate or 
conflicting background screening 
requirements for staff providing 
school health services. 


 CHD Personnel 
Manager, Assistant 
Superintendent of 
Human Resources/Risk 
Management 


 CHD Personnel Manager will send a letter to the Assistant 
Superintendent of Human Resources/Risk Manager with the 
names and titles of the CHD staff who have been level 2 
screened and cleared to conduct business with a Florida 
School District. Updates will be sent to the district each time 
a new employee is to be added or excluded. 


IV. 2. s. 381.0056(4)(a)(19), F.S. 
Immediate notification to a student’s 
parent, guardian, or caregiver if the 
student is removed from school, 
school transportation, or a school-
sponsored activity and taken to a 
receiving facility for an involuntary 
examination pursuant to s. 394.463, 
including the requirements 
established under ss. 1002.20(3), 
F.S. and 1002.33(9), F.S., as 
applicable. 


The school health services plan 
shall include policies and 
procedures for implementing the 
requirements of: 
s. 381.0056(4)(a)(19), F.S.,  
s. 1002.20(3), F.S., and  
s. 1002.33(9), F.S. that must be 
followed when a student is removed 
for involuntary examination. 


 CHD Personnel 
Manager, Assistant 
Superintendent of 
Human Resources/Risk 
Management 


 The Principal shall immediately notify the parent/guardian or 
care giver of a student who is being removed from school 
premises, school transportation or while away from school on 
school sponsored activities in the event the student will be 
taken for involuntary examination.  The Principal may delay 
notification for no more than twenty-four (24) hours after a 
student is removed if the Principal deems the delay to be in 
the student's best interest and if a report has been submitted 
to the central abuse hotline, pursuant to F.S. 39.201, based 
upon knowledge or suspicion of abuse, abandonment, or 
neglect.    
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APPLICATION AND CERTIFICATE FOR PAYMENT PAGE 1 OF 7 PAGES 
TO OWNER: SCHOOL DISTRICT OF lNDIAN RIVER COU PROJECT; SDI RC-Administration Complex Control 


ssoo 47th Street 
Vero Beach FL 
32967 


1990 25th Street 
Vero Beach, Fl 
32950 


APPLICATION NO. : 15 


~
. tribution to: 


FROM CONTRACTOR: Pirtle Construction Company 
5700 Griffin Road 


ARCHITECT: DONADIO AND ASSOCIATES, ARCHITECTS, 


PERIOD TO ;20-JUL-16 
PROJECT NOS.: CONTROL 


INVOICE NO. 14508.XX.15 


OWNER 
ARCHITECT 


0 CONTRACTOR 


Suite 200 
Davie, FL 


CONTRACT FOR~ SDIRC - Administration Complex 


609 17th Street 
Vero Beach, FL 
32960 


CONTRACTOR'S APPLICATION FOR PAYMENT 
Application Is made for payment, as shown below, In connection with the Contract. Continuation 
sheet Is attached. 


1. ORIGINAL CONTRACT SUM ................. $ 
2. Net change by change orders •••••••••••••••. $ 
3. CONTRACT SUM TO DATE ( Line1+/-2) ••••••. $ 
4. TOTAL COMPLETED & STORED TO DATE .•••• $ 


(Column G on G703) 
5. RETAINAGE: 


Total retainage Column I of G703) ••••••••••••••••••• $ 
6. TOTAL EARNED LESS RETAINAGE •.••.•.•.•• $ 


(Line 4 less Line 5 Total ) 
7. LESS PREVIOUS CERTIFICATES FOR PAYMENT 


6,634, 173.00 
-883,245.52 


5,750,927.48 
5,750,927.48 


0.00 
5,750,927.48 


(Line 6 from prior Certificate) ••••••••••••••••••••••• $ 5,667,678.78 


8. CURRENT PAYMENT DUE •..•.••.•••...... , SI - 83,248.70 j 
9. BALANCE TO FINISH, INCLUDING RETAINAGE • 


(Line 3 Jess Line 6) $ 0.00 


CHANGE ORDER SUMMARY 


Change Order approved in 
previous months by Owner 


01 


D2 


APPROVED THIS MONTH 


Number Date Approved 


20.JUL-2016 


20.JUL-Z016 


CURRENT TOTAL 


Nat Change by Change Orders 


ADDITIONS 


611,DDD.00 


D.OD 


DEDUCTIONS 


o.oo 


171,353.05 


1,3Z2,89Z.47 


1,494, 


CONTRACT DATE : 08-APR-14 
D 
0 


The undersigned Contractor certifies that to the best of the Contractor's knowledge, 
Information and belief the work covered by lhfs Application for Payment has been completed 
in accordance with the Contract Documents, that all amounts have been pald by the 
Contractor for Work for wh~ch prevfous Certificates for payment were Issued and payments 
received from the Owner, and that current payment shown herein is now due. 


~~ le Const. Co., Inc. DB. le Construction Co. 


~= - -r-- Jr-v I 
Dale '. 1 


County of: D: CU\ f:17 - G~ MYC:~~~-1 
Subscribed and sworn to before ' EXPIRES:MAi\_17,2018 
me this -z_D day of '7 llollded thfllld11st Stall Insurance 


Notary Public: .::.---k_......_~ ;a r:::::::=:=-~'2~---
My Commission expires: ~\\I\ ,.g 


ARCHITECT'S c ER_T_l--FJ--c-+A-'-T-"'-E-F_O_R_P_A_Y_M_E_N_T 
In accordance with the Contract Documents, based on on-site observations and the data 
comprising the above applicallon, the Architect certifies to the Owner that to the best of the 
Architect's knowledge, information and belief the Work has progressed as indicated, the 
quality of Work is in accordance with the Contract Documents, and the Contractor Is entitled to 
the payment of the AMOUNT CERTIFIED. 


AMOUNT CERTIFIED •.•••••••••••••••••••••••••••••••••.•••••••• $ 83,248.70 


(Attach explanation If amount certified differs from the amount applied for. Initial figures on this 
Application a~ Continuation Sheet that are changed to conform to the amount 
certified. 


·goliable. The AMOUNT CERT 
name<fherein. Issuance, payment and acceptance of pa 
rights of the Owner of Contractor under thts Contract. 
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Agreement #:  SA-1617-22-MA 


Approval Date: April 12, 2016 
 


 
AGREEMENT 


 
This Agreement is entered into between The School Board of Seminole County, Florida, 


located at 400 E. Lake Mary Blvd., Sanford, Florida 32773-7127 and the School Board of Indian 
River County, Florida, (hereinafter called member district), located at 6500 57th Street, Vero Beach, 
Florida 32967. 


 
 WHEREAS, The School Board of Seminole County on behalf of the East Coast Technical 
Assistance Center (ECTAC) provides support and technical assistance to Title I and other specified 
Elementary and Secondary Education Act (ESEA) programs in the State of Florida; and 
 
 WHEREAS, the member district wishes to enter into an agreement with the School Board of 
Seminole County, Florida, for support and technical assistance regarding its Title I and other ESEA 
programs. 
 
 NOW, THEREFORE, in consideration of the mutual covenants and conditions herein, the 
parties agree as follows: 
 
1.  Term.  This Agreement shall commence on the last date of approval by a party and shall terminate 
on June 30, 2017.  Thereafter, the Agreement may be renewed for additional annual terms upon the 
mutual written consent of both parties.   
 
2.  Payment.  The member district agrees to pay to The School Board of Seminole County, Florida, 
the amount of $12,000 for services provided under this Agreement.  The School Board of Seminole 
County, Florida, shall submit an invoice no later than July 31, 2016 and the member district shall 
remit payment within 45 days of the invoice date. 
 
3.  Scope.  In consideration of the payment set forth in paragraph 2 above, ECTAC shall provide 
support and technical assistance to the Title I and other specified ESEA programs of the member 
district.  This support and technical assistance shall include specific program activities and 
deliverables in support of the approved district Title I Project Applications as appropriate, and other 
services to be provided which are specified and attached hereto as Exhibit “A” and incorporated by 
reference.  See also Exhibit “B”, Operational Procedures incorporated herein by reference. 


 
4.  Termination.  Either party may terminate this Agreement without cause upon 30 days written 
notice to the other party.  In the event of termination, The School Board of Seminole County, Florida,  
shall immediately cease providing services as described in paragraph 3 above, and the member district 
shall be entitled to a pro rata refund of funds paid in advance for the 2016-2017 school year, pursuant 
to paragraph 2 above. 


 
5.  Governing Law. This Agreement shall be construed in accordance with the laws of the State of 
Florida.  Any dispute with respect to this agreement is subject to the laws of Florida.  Venue for any 
action shall be in the Circuit Court, Eighteenth Judicial Circuit, Seminole County, Florida. 
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Agreement #:  SA-1617-22-MA 


Approval Date: April 12, 2016 
 


 
6. Hold Harmless/Indemnification.  Subject to the limitations of §768.28 Florida Statute, each Party 
to this agreement shall indemnify and hold harmless the other Party against any and all claims, suits, 
actions, damages, or causes of action arising out of the negligent acts of their employees, agents, or 
officers to the extent that such acts are performed within the scope of their employment. Nothing 
herein is intended to serve as a waiver of sovereign immunity by any agency or political subdivision 
to which sovereign immunity may be applicable.   
 
7.  Notice.  All notices required under this Agreement shall be in writing, and shall be sent by certified 
mail, return receipt requested or hand delivery.  Notice given in any manner shall be effective only if 
and when received by the party to be notified.  All notices to be given to the parties shall be sent to 
or delivered at the addresses set forth below: 
 
If to School Board of Seminole County:  Walt Griffin, Ed.D., Superintendent  


  The School Board of Seminole County, Florida 
       400 E. Lake Mary Blvd   
       Sanford, FL 32773-7127 
             
With a copy to:     Mrs. Marjorie Murray, Director 
       East Coast Technical Assistance Center 
       400 E. Lake Mary Blvd. 
       Sanford, FL 32773-7127 
             
If to member district:       Dr. Mark Rendell, Superintendent 
       The School Board of Indian River County 
       6500 57th Street 
       Vero Beach, FL 32967 


     
With a copy to:     Karen Malits, Coordinator 
       Title I, III, X 
       6500 57th Street 
       Vero Beach, FL 32967 


 
 


By giving the other party at least fifteen (15) days written notice, each party shall have the right to 
change its address and the name of its representative for notice purposes. 
 
8. Entire Agreement.  This Agreement constitutes the entire Agreement between the parties with 
respect to the matters covered by this Agreement.  All prior negotiations, representations, and 
agreements not incorporated in this Agreement are canceled.  This Agreement can be modified or 
amended only by a written document duly executed by the parties or their duly appointed 
representatives. 
 
9.  Authorization.  Each party warrants and represents with respect to itself that neither the execution 
of this Agreement nor the performance of its obligations under this Agreement shall violate any legal 
requirement or other commitment or restriction to which it is a party or by which it is bound.  Each 
party also warrants and represents, with respect to itself, that the execution of this Agreement and the 
performance of its obligations under this Agreement shall not require any consent, vote, or approval 
which has not been obtained, or at the appropriate time shall not have been given or obtained.  Each 
party agrees that it has or will continue to have throughout the term of this Agreement the full right 
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Agreement #:  SA-1617-22-MA 


Approval Date: April 12, 2016 
 
and authority to enter into this Agreement and to perform its obligations.  Upon written request, each 
party agrees to supply the other party with evidence of its full right and authority.   
 
10. Access and Retention of Documents.  Each party will, upon request, provide access to the other 
party, the Federal Grantor agency, the Comptroller General of the United States or any of their duly 
authorized representatives, to any books, documents, papers and records which are directly related to 
this project.  Both parties to this Agreement will retain all records related to the services provided 
pursuant this Agreement, for five (5) years after the member district has made final payments and all 
other matters between the parties in connection with this Agreement, are closed.  Further, both parties 
agree to comply with s.119.0701, F.S., as applicable. 


 
11. Copyrights.  The parties are hereby notified that the federal awarding agency reserves a royalty-
free, nonexclusive, and irrevocable license to reproduce, publish or otherwise use, and to authorize 
others to use, for federal government purposes: the copyright in any work developed under a grant, 
subgrant, or agreement under a grant or subgrant; and, any rights of copyright to which a grantee, 
subgrantee or a contractor purchases ownership with grant support. Furthermore, the parties agree 
that The School Board of Seminole County, Florida, has the right to make copies of any materials, 
whether in tangible or electronic means or media, that are delivered under the provisions of 
this Agreement for use within The School District of Seminole County, Florida for purposes related 
to The School Board of Seminole County, Florida, business, operations, the delivery of the 
educational program or to comply with the requirements of law, rule, policy or regulation. 


 
12. Debarment.  By signing this Agreement, the parties certify, to the best of their knowledge and 
belief, that they and their principals: 
  


(a) Are not presently debarred, suspended, proposed for debarment, declared ineligible or 
voluntarily excluded from covered transactions by a federal department or agency. 
  


(b) Have not, within the preceding five-year period, been convicted of or had a civil judgment 
rendered against them for commission of fraud or a criminal offense in connection with obtaining, 
attempting to obtain, or performing a public (federal, state or local) transaction or agreement under 
public transaction; violation of federal or state antitrust statutes or commission of embezzlement, 
theft, forgery, bribery, falsification or destruction of records, making false statements or receiving 
stolen property. 
  


(c) Are not presently indicted or otherwise criminally charged by a governmental entity 
(federal, state or local) with commission of any of the offenses enumerated in the preceding paragraph 
(b). 
  


(d) Have not within the preceding five-year period had one or more public transactions 
(federal, state or local) terminated for cause or default. 


 
(e) Are not presently, nor have been within the last three years, listed on the convicted vendor 


list. 
 


The parties agree to notify each other within 30 days after the occurrence of any of the events, actions, 
debarments, proposals, declarations, exclusions, convictions, judgments, indictments, informations, 
or terminations as described in paragraphs (a) – (e) above, with respect to the parties or their 
principals. 
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Agreement #:  SA-1617-22-MA 


Approval Date: April 12, 2016 
 
13. IF THE MEMBER DISTRICT HAS QUESTIONS REGARDING THE 
APPLICATION OF CHAPTER 119, FLORIDA STATUTES, TO THE 
MEMBER DISTRICT’S DUTY TO PROVIDE PUBLIC RECORDS 
RELATING TO THIS CONTRACT, CONTACT THE CUSTODIAN OF 
PUBLIC RECORDS, CAROLYN BEDSOLE, MANAGER, IS PROJECT 
MANAGEMENT AT 407-320-0466, carolyn_bedsole@scps.k12.fl.us, THE 
SCHOOL BOARD OF SEMINOLE COUNTY, FLORIDA, 400 EAST LAKE 
MARY BLVD., SANFORD, FLORIDA 32773. 
 


 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date first set 


forth above. 


 
THE SCHOOL BOARD OF  THE SCHOOL BOARD OF 
SEMINOLE COUNTY, FLORIDA: INDIAN RIVER COUNTY, FLORIDA: 
   
   


 By:  ____________________________ By:         
  Tina Calderone, Ed.D., Chairman         Dale Simchick, Chairman 
    
 
 Date Approved: ___________________ Date:          8/9/2016    
       
    
 ATTEST:  ATTEST: 


 By:  ____________________________ By:         
        Walt Griffin, Ed.D., Superintendent         Dr. Mark J. Rendell, Superintendent 
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EXHIBIT A 


ECTAC TECHNICAL ASSISTANCE SERVICES 
 
The purpose of the East Coast Technical Assistance Center is to: 


 assist in closing the academic achievement gap in Florida by providing technical assistance to 
member school districts regarding selective programs contained in the Elementary and 
Secondary Education Act (ESEA) and  


 maintain a network of school districts that collaborate on the implementation of selective 
ESEA programs.  


The selective ESEA programs are: 
 


1. Title I, Part A 
2. Title I, Part C 
3. Title I, Part D 
4. Other grant funded programs as they interact with Title I. 


 
The services include assisting member school districts in: 


 
1. the development and implementation of Title I programs consistent with the requirements of 


The Elementary and Secondary Education Act (ESEA) and Differentiated Accountability. 
2. the administration of Title I, and building the capacity of Title I district administrators and key 


staff in the understanding of appropriate laws, rules, regulations, guidance, policies, and best 
practices through periodic professional development meetings and activities. 


3. the development and implementation of Title I plans, project applications, and amendments to 
include schoolwide, targeted assistance, nonpublic, migrant, neglected and delinquent, school 
improvement, and others as requested. 


4. effectively utilizing Title I resources, and other resources in the school improvement/school 
reform process. 


5. the implementation of effective instructional strategies and educational best practices 
identified in scientifically based research. 


6. building capacity for the effective engagement of families in the education of their children. 
7. networking with high performing/high poverty schools across the state for the purpose of 


sharing effective practices. 
8. accessing other collaborative service providers, such as ESCORT, the Bureau of Federal 


Educational Programs, the Grants Management Office, No Child Left Behind Office (NCLB), 
other Bureaus and Offices at the Florida Department of Education (FLDOE), Florida 
Association of State and Federal Education Program Administrators (FASFEPA), National 
Association of Federal Education Program Administrators (NAFEPA),  as well as other offices 
and organizations. 


9. advocating for the needs of the Local Educational Agencies (LEAs). 
10. other areas as necessary. 
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Approval Date: April 12, 2016 
 


EXHIBIT B 
OPERATING PROCEDURES 


 
The name of the Center will be the East Coast Technical Assistance Center (ECTAC).  The Center 
may change its name by a simple majority vote of the membership. 
 
Purpose:   
 
The purpose of the East Coast Technical Assistance Center is to: 


 assist in closing the academic achievement gap in Florida by providing technical assistance to 
member school districts regarding selective programs contained in the Elementary and 
Secondary Education Act (ESEA) and  


 maintain a network of school districts that collaborate on the implementation of selective 
ESEA programs. 


  
Members:   
 
Membership in ECTAC will be open to all school districts in Florida. 
 
Advisory Board:   
 
An Advisory Board will guide the proper development, approval, and execution of the operation of 
ECTAC.   
 
Advisory Board Members:   
 
The Advisory Board will be composed of five administrators that are representative of small, 
medium, and large school districts comprising the organization.  Board members receive no 
compensation for their services.  The number of Board members may be increased by vote of the 
general membership but will never be less than five. 
 
Election and Term of Advisory Board Members:  
 
Election of Advisory Board members will occur annually and prior to the last quarterly meeting of 
the membership.  Board members will be elected by a simple majority vote of the membership.  The 
terms are for two years.   
 
Vacancies will be filled by simple majority vote of the membership for the unexpired term.  A 
Board member elected to fill a vacancy will be elected for the unexpired term of his/her predecessor 
in office and will serve until his/her successor is elected. 
 
A Board member may be removed by a simple majority vote of the membership, at any regularly 
scheduled or special meeting of the membership, whenever in its judgment the best interests of the 
organization would be served thereby. 
 
A Board member may resign from the Board at any time by giving notice in writing to the Board at 
least thirty days before such resignation.  No acceptance of such resignation will be necessary to 
make it effective. 
Page 6 of 12 Action B - 8/9/2016







Agreement #:  SA-1617-22-MA 


Approval Date: April 12, 2016 
 
 
Quorum of the Advisory Board: 
 
A simple majority of the Advisory Board members will constitute a quorum for the transaction of 
business.  The act of a simple majority of Advisory Board members present at a meeting at which a 
quorum is present will be the act of the Board.  Each Advisory Board member will have one vote 
and no proxy will be allowed. 
 
Meetings of the Board: 
 
An annual meeting will be held once a year at a time and location set by the Advisory Board, with 
additional meetings scheduled as needed.  Minutes of the meetings will be shared with general 
membership. 
 
Action may be taken by the Advisory Board without a meeting if a simple majority of the Board 
members consent in writing through fax, mail, or by electronic mail to the action.  Such actions will 
be filed with the Board minutes. 
 
Absence of Board Members: 
 
Each Board member is expected to communicate in advance of all Board meetings stating whether 
or not he/she is able to attend or participate by conference telephone or other agreed-upon means of 
communication.  Any Board member who is absent from three successive Board meetings will be 
deemed to have resigned due to non-participation, and his/her position will be declared vacant, 
unless the Board affirmatively votes to retain that member. 
 
Fiscal Year: 
 
The fiscal year of the organization will be aligned July 1 to June 30. 
 
Fiscal Agent: 
 
The School Board of Seminole County, Florida, (SCPS) is the fiscal agent for ECTAC.  All 
employees of ECTAC are employees of SCPS.  The interview committees for vacant ECTAC 
positions will have representation from an ECTAC member district.   
 
Travel will be approved by the fiscal agent to ensure ECTAC staff travel to member districts as well 
as attend events, meetings, and/or conferences that will benefit the purpose of ECTAC.   
 
SCPS assures that the operation of ECTAC will be excluded from any freeze on vacant positions or 
travel restrictions that might be imposed by SCPS due to budget shortfalls. 
 
SCPS will charge the ECTAC budget an administrative fee equal to the SCPS approved indirect cost 
rate.  Any additional administrative charges must be requested through and approved by the ECTAC 
Advisory Board.  Other than the administrative fee described above, the ECTAC budget will be used 
solely for ECTAC purposes.  ECTAC will provide an annual budget report to ECTAC member 
districts. 
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Agreement #:  SA-1617-22-MA 


Approval Date: April 12, 2016 
 
Agreement: 
 
An agreement for ECTAC services will be executed annually with ECTAC member districts.  The 
agreement will include attachments of the description of services and operating procedures. 
 
Website: 
 
An ECTAC website will be established and maintained to provide school districts with information 
that will facilitate the implementation of Title I program services. 
 
Representation in State and National Organizations, Committees, and Meetings: 
 
The ECTAC Director will represent ECTAC member districts in state and national organizations, 
committees, and meetings as appropriate. 
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ECTAC Contract Renewal 2016-2017 
 


1 
 


ECTAC  
 
ECTAC provides technical assistance to a collaborative network of school districts regarding 
selective programs contained in the Elementary and Secondary Education Act (ESEA). 
 
These selective programs include: 
 
TITLE I IMPROVING THE ACADEMIC ACHIEVEMENT OF THE 
DISADVANTAGED 
 
PART A Improving Basic Programs Operated by Local Education Agencies 
PART C Education of Migratory Children 
PART D Prevention and Intervention Programs for Children and Youth who are Neglected , 
Delinquent, or At-Risk 
Other ESEA funded programs that interact with Title I.  


 


ECTAC MEMBER DISTRICTS 
 
For the 2016 – 2017, the ECTAC consortium will serve 42 of the 67 traditional school districts.    


The map below illustrated 2015-2016 ECTAC member districts (40/67 school districts)  
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ECTAC Contract Renewal 2016-2017 
 


2 
 


 


ECTAC SERVICES 
 
 


 Quarterly Meetings and Professional Development:  
o Administrators - often includes national level guest speakers and experts in the 


area of Education and Federal Program, including Finance. Meetings also offer 
professional development speakers, presentations and activities in Family 
Engagement and instruction 


o Family Engagement Team – Activities and discussion centering around best 
practices in Family Engagement. Guest Speakers have included Anne Henderson 
and Maria Paredes. 


o PRIME – Discussions center around the continuous cycle of Federal Programs 
(Plan, Review, Implement, Monitor, Evaluate)  


o ECTAC Evaluation Team – small group of evaluators who discuss and share best 
practices in evaluating Federal Programs 


 Assistance with development of Federal Programs and the application process 
 Research, Conference Calls, and Discussions on district specific questions (Early 


Childhood Initiatives, Private Schools, Family Engagement, Progress Monitoring, etc.) 
 Advocacy and communication with FDOE and USED 
 Title I monitoring assistance:  


o Electronic and phone support 
o Onsite documentation review (district and school level) and mock monitoring 


interviews at Title I schools  
o Review of school budgets and expenditures for rank and serve monitoring 


 Preliminary Allocation Information -  notice prior to release from DOE and 
comprehensive data worksheets 


 ESSA – Guidance, Updates as necessary and at Quarterly Meetings, Communication with 
USED and FLDOE on behalf of ECTAC members 


 Access to Technical Assistance and Program Evaluation pages of ECTAC website  
 Access to a network encompassing almost 2/3 of the school districts. The ability to send 


questions to other members through ECTAC communications. Responses are collected, 
organized and sent to the requesting district as well as anyone else who would like to 
receive them. 


 Printed Resources 
o ECTAC Title I Handbook (updated regularly) 
o Beyond the Bake Sale (Anne Henderson) 
o current versions of ESSA, UGG, Federal Regulations 


 School visits by ECTAC members to high achieving Title I schools through the 
Exceeding Expectations Project 


 Representation at state and national conferences, meetings and workshops 
 Please also refer to Exhibit A -ECTAC Technical Assistance Services - of the 2016-2017 


ECTAC Contract.    
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ECTAC Contract Renewal 2016-2017 
 


3 
 


 
 
RESULTS OF ECTAC MEMBERSHIP 
 


 As a  result of the training and technical support provided by the ECTAC 
consortium in the management of the District’s Title I federal program, the School 
District of Indian River County has avoided any audit findings during the annual 
Single Audit conducted by the State of Florida’s Auditor General.  There have been 
no comments made regarding the District’s Title I program on the Federal Schedule 
of Findings and Questioned Costs.    


 


 In addition, the School District of Indian River County has avoided any audit 
findings  associated with District-managed Title I project as evidenced by the 
Florida Department of Education Bureau of Federal Education Programs annual 
NCLB Monitoring.    
 
 


 Each district with a Title I program conducts an annual comprehensive needs assessment 
(Section 1114, PL 107‐110).  The SDIRC Board-approved School Improvement Plan 
(SIP) is the vehicle for this comprehensive planning that is designed to increase student 
achievement. The FDOE’s website http://schoolgrades.fldoe.org contains a historical 
perspective of the state-released district and school grades.   The District-created school 
report cards illustrate a multi-metric view of the schools’ and district’s progress. 
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2015-16 Preliminary School Grades
Legend for School Types: 01=Elementary; 02=Middle; 03=High; 


04=Combination 


Additional information is available in the School Grades calculations 


guide at http://schoolgrades.fldoe.org/.
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31 INDIAN RIVER 0031 VERO BEACH HIGH SCHOOL 51 42 27 40 39 36 64 71 82 60 512 10 51 97 C A N NO NO N 03 41 51 3


31 INDIAN RIVER 0041 ROSEWOOD MAGNET SCHOOL 67 56 41 76 70 43 69 422 7 60 99 B A N NO NO N 01 25 43 3


31 INDIAN RIVER 0051 OSCEOLA MAGNET SCHOOL 70 59 46 75 71 48 67 436 7 62 100 A A N NO NO N 01 35 43 3


31 INDIAN RIVER 0061 BEACHLAND ELEMENTARY SCHOOL 60 61 38 69 70 53 65 416 7 59 99 B A N NO NO N 01 42 51 3


31 INDIAN RIVER 0081 GIFFORD MIDDLE SCHOOL 53 44 35 53 54 38 44 71 70 462 9 51 98 C B N NO NO N 02 47 57 3


31 INDIAN RIVER 0101 FELLSMERE ELEMENTARY SCHOOL 40 44 38 49 58 55 39 323 7 46 100 C D N NO YES N 01 88 82 3


31 INDIAN RIVER 0121 PELICAN ISLAND ELEMENTARY SCHOOL 47 48 37 50 53 47 41 323 7 46 96 C C N NO YES N 01 40 82 3


31 INDIAN RIVER 0141 CITRUS ELEMENTARY SCHOOL 42 48 42 50 46 43 32 303 7 43 99 C D N NO YES N 01 48 81 3


31 INDIAN RIVER 0151 DODGERTOWN ELEMENTARY SCHOOL 34 41 42 37 46 39 21 260 7 37 98 D D N NO YES N 01 69 88 3


31 INDIAN RIVER 0161 VERO BEACH ELEMENTARY SCHOOL 29 35 41 23 29 38 24 219 7 31 99 F D N NO YES N 01 65 90 3


31 INDIAN RIVER 0171 SEBASTIAN RIVER MIDDLE SCHOOL 42 42 33 48 52 35 45 70 73 440 9 49 97 C B N NO NO N 02 50 72 3


31 INDIAN RIVER 0191 SEBASTIAN ELEMENTARY SCHOOL 44 52 48 48 59 48 52 351 7 50 98 C C N NO NO N 01 35 77 3


31 INDIAN RIVER 0201 GLENDALE ELEMENTARY SCHOOL 47 49 52 51 61 38 47 345 7 49 99 C C N NO YES N 01 48 81 3


31 INDIAN RIVER 0221 INDIAN RIVER ACADEMY 44 53 46 41 52 50 41 327 7 47 99 C F N NO YES N 01 58 89 3


31 INDIAN RIVER 0271 OSLO MIDDLE SCHOOL 42 50 45 38 49 41 41 53 32 391 9 43 97 C C N NO NO N 02 51 76 3


31 INDIAN RIVER 0291 SEBASTIAN RIVER HIGH SCHOOL 46 43 31 34 34 27 56 59 80 65 475 10 48 95 C B N NO NO N 03 43 60 3


31 INDIAN RIVER 0301 LIBERTY MAGNET SCHOOL 69 58 51 75 69 52 58 432 7 62 99 A A N NO NO N 01 35 44 3


31 INDIAN RIVER 0341 TREASURE COAST ELEMENTARY SCHOOL 58 53 53 55 64 55 55 393 7 56 99 B C N NO NO N 01 33 71 3


31 INDIAN RIVER 0371 STORM GROVE MIDDLE SCHOOL 57 55 44 64 60 40 62 78 47 507 9 56 98 B A N NO NO N 02 39 56 3


31 INDIAN RIVER 5001 INDIAN RIVER CHARTER HIGH SCHOOL 74 56 49 57 44 39 90 88 94 67 658 10 66 96 A A N YES NO N 03 26 11 3


31 INDIAN RIVER 5003 NORTH COUNTY CHARTER SCHOOL 77 68 37 78 80 55 64 459 7 66 100 A A N YES NO N 01 39 63 3


31 INDIAN RIVER 5005 SEBASTIAN CHARTER JUNIOR HIGH SCHOOL 53 54 44 54 46 44 50 75 59 479 9 53 99 C A N YES NO N 04 38 64 3


31 INDIAN RIVER 5006 IMAGINE AT SOUTH VERO 65 66 53 70 71 61 68 94 60 608 9 68 97 A A N YES NO N 04 24 32 3


31 INDIAN RIVER 5002 St. Peter's Academy (As of 7/27/16, FDOE has not released a 2016 school grade)
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Evaluation of Superintendent 


Preface 
 


Indian  River  County  School  Board  Members  may,  individually,  conduct  a  written,  annual 


evaluation of its Superintendent as part of its regular duties. 


 


The Board will evaluate  the Superintendent using  the Superintendent’s Evaluation Tool.   The 


Board’s  evaluation  is  designed  to  facilitate  communication  and  understanding  between  the 


Board Members and Superintendent. 


 


Board  Members  are  encouraged  to  have  a  mid‐year  discussion  in  January  with  the 


Superintendent regarding established goals. 


 


Prior to the Board’s evaluation, the Superintendent will submit to the School Board Members an 


Annual Progress Report per the Superintendent’s contract. 


 


The Board will render a formal evaluation of the performance of the Superintendent for Board 


action, as per Superintendent’s contract. 


 


Each member  of  the  Board  will meet  with  the  Superintendent,  individually,  to  discuss  the 


evaluation.  The results of this annual evaluation shall be reduced to writing and will be a public 


record.  The Superintendent may supply a written response to the Board’s evaluation. 


 


This  annual  evaluation  will  link  the  Superintendent’s  performance  to  the  Superintendent’s 


District Goals.   This will require the Board and Superintendent to cooperatively establish goals 


for each school year and performance criteria at the beginning of the annual evaluation cycle. 
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Evaluation of Superintendent 


Purpose 
 


PURPOSE 


 


Indian River County’s evaluation  system provides  for  student achievement  to be  the primary 


basis for assessment by: 


 strengthening the instructional leadership role of the Superintendent 


 utilizing a collaborative process for establishing objectives for District goals 


 ensuring accountability 


 fostering professional growth 


 


The evaluation tool is used to make decisions or judgments that will promote effective leadership 


and ensure quality  instruction  for all students.   The evaluation process  is  intended to provide 


quality instruction for all students and the highest quality leadership for the school system. 


 


BELIEFS 


 


Listed below are beliefs essential to the evaluation process. 


 


The evaluation process: 


 Complies with the law 


 Focuses on the District’s goals 


 Includes objective and measurable criteria 


 Is a collaborative, on‐going process 


 Uses leadership team goals as a basis 


 Fosters communication between the Board Members and Superintendent 


 Uses research and best practice as a basis 


 Is qualitative and quantitative 


 Validates that the Board and Superintendent are collaborating as a leadership team 


 Drives the District to a higher level of achievement 


 Responds to the unique characteristics of the District 


 Establishes future direction 


 Commends performance and offers recommendations for improvement 
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SCHOOL BOARD OF INDIAN RIVER COUNTY 
SUPERINTENDENT’S EVALUATION FORM and GOAL RATINGS 


2016 - 2017 
 
Individual Board Members will rate the Superintendent’s performance in each of the five professional 
standards areas listed below and each of the five Goals.  The final page and overall rating will be 
turned into the Chairman for the final overall rating.  Under each professional standard, there are 
several guidelines and, taken collectively, will give meaning to the professional standard being evaluated.  
The focus is on leadership practices that impact prioritization and results for student achievement--
knowing what is important, understanding what is needed, and taking action that gets results. 
 


RATING LEGEND 
 
COMMENDABLE EXCEEDS EXPECTATIONS = 4 Points: 
The Superintendent’s performance exceeds your expectation.  This performance level is significantly 
above expectations.  Performance levels would include unusually high-quality work that results in 
unexpected benefit to the District. 
 
MEETS EXPECTATIONS SATISFACTORY = 3 Points: 
The Superintendent performs her duties in an acceptable satisfactory manner.  Produces high-quality 
work in most competency areas, completing tasks or projects when expected, bringing projects in on-
budget, maintaining a balanced budget, substantially addressing problem issues, achieving goals with 
established or expected timelines, maintaining safe and adequate facilities within the allocated resources, 
performing duties in a manner that does not negatively impact the District’s operation and comply with all 
legal requirements regarding the District’s operations. 
 
REASONABLE PROGRESS TOWARD EXPECTATION SATISFACTORY = 2: 
This category takes into account that unusual or unforeseen circumstances may prevent the 
Superintendent from meeting expectations but shows reasonable progress toward achieving that status. 
 
NEEDS IMPROVEMENT UNSATISFACTORY = 1 Point: 
The Superintendent’s performance does not meet your expectation.  Significantly fails to meet District 
objectives or fails to perform at the expected levels of service as indicated in the categories. 
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PROFESSIONAL STANDARD 


 


Description of Ratings: 
Commendable Exceeds Expectations 
Meets Expectations Satisfactory 
Reasonable Progress Toward Expectation 


Satisfactory 
Unsatisfactory 


 


 Individual 
Board Member Rating: 


 


 


A.  INTEGRITY AND LEADERSHIP 
 


Guidelines:Maintains high standards of ethics, honesty and integrity. 
 Provides proactive leadership to address the needs of the District to continuously improve 


teaching and learning. 
 Identifies important issues and problems, recommends appropriate solutions in a timely 


manner, and recognizes the consequences of such recommendations. 
 Establishes priorities, related timelines and expectations, follows-up and acts on reports. 
 Presents and promotes a positive image of the School District. 
 Conveys a commitment to the mission and values of the District and supports these values 


even if difficult actions are required. 
 Uses a systematic process of developing the board agenda items including staff review, 


examination of alternatives and recommendations of the best options. 
 Promotes and expects a climate of tolerance, acceptance and civility. 
 Maintains a professional demeanor in high stress situations. 
 Demonstrates sufficient understanding of all aspects of the school system and seeks self-


improvement through continued professional development.   
 
 
 
 
 
 
 
 
 
 
 
 
 


Rating:     
Board Member’s Initials:  
Date:     


Page 4 of 17 Action C - 8/9/2016







 


 


 
PROFESSIONAL STANDARD 


 


Description of Ratings: 
Commendable Exceeds Expectations 
Meets Expectations Satisfactory 
Reasonable Progress Toward Expectation 


Satisfactory 
Unsatisfactory 


 


 Individual 
Board Member Rating: 


 


 


B.  COMMUNICATION AND COMMUNITY ENGAGEMENT 
 
Guidelines: 


 Promotes, demonstrates and supports effective and timely two-way communication between 
District, schools, community, and local governments regarding School District programs and 
activities in a clear, consistent manner. 


 Fosters positive working relationships with community, stakeholder groups and 
governmental entities. 


 Maintains visibility in the community. 
 Works to increase parental and community involvement in schools and in the District. 
 Informs staff of relevant information, as appropriate. 
 Provides information from all perspectives and clarifies issues to the Board in an appropriate 


manner. 
 Visits school sites and communicates with the staff, students and parents as appropriate. 
 Fosters a transparent environment in which information is fully disseminated to the public. 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Rating:     
Board Member’s Initials:  
Date:     
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PROFESSIONAL STANDARD 


 


Description of Ratings: 
Commendable Exceeds Expectations 
Meets Expectations Satisfactory 
Reasonable Progress Toward Expectation 


Satisfactory 
Unsatisfactory 


 


 Individual 
Board Member Rating: 


 


 


C.  EFFECTIVE BOARD RELATIONS 
 
Guidelines: 


 Works to create and maintain a positive working relationship with the School Board. 
 Keeps the School Board informed on issues, needs and operations of the District. 
 Responds to School Board concerns in a timely manner. 
 Prepares recommendations based on thorough study and analysis. 
 Appropriately interprets and executes Board policy and direction. 
 Understands and interprets the role of federal, state and local government policy and 


politics, and their relationship to the School District and schools. 
 Works with the Board to establish a District vision and attainable goals for the District. 
 Is sensitive to Board Members’ responsibility to respond to the community, and provides 


them information to do so. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
Rating:     
Board Member’s Initials:  
Date:     
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PROFESSIONAL STANDARD 


 


Description of Ratings: 
Commendable Exceeds Expectations 
Meets Expectations Satisfactory 
Reasonable Progress Toward Expectation 


Satisfactory 
Unsatisfactory 


 


 Individual 
Board Member Rating: 


 


 


D.  HIGHLY DEVELOPED AND HIGH PERFORMING STAFF 
 
Guidelines: 


 Provides leadership to attract and retain high quality employees. 
 Executes sound personnel procedures and practices. 
 Promotes professional development and builds expanded competencies within the 


workforce. 
 Delegates responsibility and authority to staff members appropriate to the position each holds 


and holds each accountable. 
 Demonstrates the ability to resolve sensitive personnel issues. 
 Establish productive relationships with bargaining groups while managing contracts 


effectively. 
 Encourages team work among District level staff and between District level and school based 


personnel. 
 Promotes high morale and inspires employees to high professional standards. 
 Oversees development and implementation of an effective performance review and 


evaluating process for all district employees. 
 
 
 
 
 
 
 
 
 
 
 
 


 
Rating:     
Board Member’s Initials:  
Date:     
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PROFESSIONAL STANDARD 


Description of Ratings: 
Commendable Exceeds Expectations 
Meets Expectations Satisfactory 
Reasonable Progress Toward Expectation 


Satisfactory 
Unsatisfactory 


 


 Individual 
Board Member Rating: 


 


 


E.  EFFICIENT AND EFFECTIVE OPERATIONAL PLANNING, ORGANIZATION, AND 
FINANCIAL MANAGEMENT 


 
Guidelines: 


 Works to develop and improve management procedures/systems in each department. 
 Develops and implements a comprehensive plan to promote the safety and security of 


students and staff. 
 Coordinates the District budget so that schools can operate effectively and efficiently. 
 Supervises the preparation of the annual budget which reveals careful analysis of the 


operational expenditures to improve the quality of the instructional program. 
 Maintains accurate financial records to ensure the proper expenditure of funds and 


elimination of waste by securing goods and services at fair and reasonable cost without 
compromising the quality of the instructional program. 


 Meets and works collaboratively with the Board and appropriate staff to determine priorities 
for budgeting and for the effective allocation of space and human resources. 


 Analyzes available instructional resources and assigns them in a cost-effective and equitable 
manner to enhance student outcomes. 


 Maintains accountability of school and department leadership. 
 
 
 
 
 
 
 
 
 
 
 
 


 
Rating:     
Board Member’s Initials:  
Date:     
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Ratings: Goals for 2016-2017 
 
F. Focus Area I – Student Achievement: 
 


 


 


 


 


 


 
Rating:     
Board Member’s Initials:  
Date:     


 
G. Focus Area II – Safety and Security 
 


 


 


 


 


 
Rating:     
Board Member’s Initials:  
Date:     


 
H. Focus Area III – Employee Development 
 


 


 


 


 


 
Rating:     
Board Member’s Initials:  
Date:     


Page 9 of 17 Action C - 8/9/2016







 


 


 
Ratings: Goals for 2016-2017 
 
I. Focus Area IV – School Community Relations 
 


 


 


 


 


 


 


 
Rating:     
Board Member’s Initials:  
Date:     


 
J. Focus Area V – Technology Integration 
 


 


 


 


 


 


 


 
Rating:     
Board Member’s Initials:  
Date:     
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Summary: Overall Rating of Professional Standards and Goals:     
(Exceeds Expectations, Satisfactory, Reasonable Progress Toward Satisfactory, 


Unsatisfactory) 
 


General comments: 
 


 


 


 


 
Area(s) of greatest accomplishments this year which deserve commendations: 
 


 


 


 


 
Area(s) of greatest particular performance which need(s) strengthening: 
 


 


 


 


 
The signatures below indicate only that the Superintendent has reviewed this performance 
evaluation with the appraiser on the date written below. 
 
Board Member’s Signature:       Date:    
 
Superintendent’s Signature:       Date:    
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Superintendent Goals    Mark J. Rendell   2016‐2017 


Focus Area I – Student Achievement


Goal 1.  Increase Achievement Scores on all Standardized Assessments  
Strategies: 


 Improve Classroom Instruction with a focus on Collaborative Planning, Standards Based Instruction and Formative Assessment. 


 Implement progress monitoring checks and analyze data quarterly to inform instruction. 


 Incorporate national and international assessments as measures of progress. 


 Implement a Tiered Model of Support for individual schools. 
 


Goal 2. Maintain Support and Focus on Moonshot Moment.
Strategies: 


 Continue partnership with Learning Alliance and other community support organizations. 


 Evaluate the effectiveness of initiatives and strategies and monitor progress towards 2018 Target – using cohort analysis. 


 Work with community agencies to bolster participation in and rigor of pre‐kindergarten learning programs. 


 Develop a plan for the replacement of the SAT 10. 
 


Goal 3. Increase Graduation Rate. 
Strategies: 


 Review Early Warning System Protocols (at risk indicators) and improve/adjust as needed. 


 Install additional Career and Technical Education Programs at both comprehensive high schools. 


 Develop focus plan for individual subgroup graduation rate at all three high schools.  


 Engage Community in the development of a Graduate Checklist. 
 


Measureable Outcomes: 


Goal 1: 


 Improvement of at least one letter grade for each school in state accountability model. 


 Meet or exceed state average in FSA English Language Arts, Mathematics, Science and EOC’s (overall and minority subgroups). 


 Set baseline scores on national and international assessments (overall and minority subgroups). 
Goal 2: 


 Increase proficiency in reading on the Florida Standards Assessment by 5% in 3rd Grade (overall and minority subgroups). 


 Increase proficiency in reading on the Stanford Achievement Test 10 by 5% in 3rd Grade (overall and minority subgroups). 


 Cohort Analysis of students participating in various literacy initiatives and strategies (overall and minority subgroups). 
Goal 3: 


 Increase in overall Graduation rate by 2 percentage points (based on state data). 


 Increase in minority subgroup Graduation rate by 5 percentage points (based on state data). 


 Creation and utilization of the Graduation Checklist. 
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Focus Area II – Safety and Security


Goal 1.  Ensure the physical safety and security all students and staff.
Strategies: 


 Conduct Physical Plant inspections to identify and address any physical safety concerns. 


 Implement follow‐up protocol (timeline) for physical safety violations and/or repairs. 


 Review Facility Security measures at each school and upgrade as necessary (cameras, fencing…).  
 


Goal 2.  Ensure all students are in a safe and secure learning environment 
Strategies: 


 Review all Bullying and Harassment Policies and Training Modules. 


 Review and adjust the Code of Conduct and the administration of student discipline practices and procedures. 


 Implement Positive Behavior Support programs at all schools (Conscious Discipline, Kids at Hope, PBIS, etc.). 
 


Goal 3. Ensure effectiveness of Emergency Response measures  
Strategies: 


 Conduct all school emergency safety drills as prescribed by policy and statute. 


 Review District Emergency Response procedures (Hurricane Preparedness, Hazardous Weather). 


 Conduct at least one “District‐Wide” Emergency Response Drill. 
 


Measureable Outcomes 
Goal 1: 


 School Safety Reports. 


 Records of follow‐up protocol (timeline) on physical safety violations. 
Goal 2: 


 Decrease in the number of discipline referrals and suspensions by 5%. 


 Records of Positive Behavior Support Programs at schools. 
Goal 3: 


 Records of Safety Drills (fire drills, bus evacuations…). 


 Result of District‐Wide Emergency Response Drill. 
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Focus Area III: Employee Development


Goal 1.  Provide a Unified, Comprehensive Professional Development Plan 
Strategies: 


 Implement new delivery model of Professional Development with menu driven format. 


 Conduct mid‐year assessment of effect of delivered professional development. 


 Mitigate the impact to instructional time. 
 


Goal 2.  Implement Employee Performance Systems Focused in Improvement
Strategies: 


 Install Principal Training Program based on National Standards and a comprehensive research base. 


 Continue to train Instructional and school leadership staff on the proper use of the Evaluation Protocol. 


 Continue to train non‐instructional staff and supervisors on the proper use of the Evaluation Protocol. 


 Conduct mid‐year assessment of evaluation results and Improvement Plans. 
 


Goal 3.  Create Employment Conditions that Attract and Retain High Quality Employees
Strategies: 


 Establish Competitive Salary Schedules and Compensation Levels. 


 Mitigate Increases in Health Care and other Benefit Costs. 


 Continue to Focus Recruitment Efforts Toward Critical Need Areas (Certification and Ethnicity). 


 Implement a tool to gather concrete information regarding exiting employees. 
 


Measureable Outcomes 
Goal 1: 


 Analysis of Teacher Instructional Practice Scores (areas of rating). 


 Professional Development Calendar. 


 Professional Development Training Feedback forms. 
Goal 2: 


 Analysis of Teacher Instructional Practice Scores (level of performance) 


 Analysis of non‐instructional performance review scores. 


 Review of Principal Performance Scores (post training analysis). 
Goal 3: 


 Employee hire and retention rates. 


 Results of Recruitment Efforts (Certification and Ethnicity). 


 Analysis of exit information. 
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Focus Area IV – School Community Relations


Goal 1.  Increase Communication between Schools and Community
Strategies: 


 Seek community input on district‐wide issues such as School Calendar and School Start Times. 


 Review and improve the School Report Card and District Report Card. 


 Increase our use of Social Media as a communications tool. 
     


Goal 2.  Maintain and Improve working relationship with the Community 
Strategies: 


 Continue to examine and assess the possibility of Achieving Unitary Status and determine possible next steps. 


 Continue partnerships with organizations (United Way, American Cancer Society…) and seek out new partnerships to benefit schools. 


 Continue Casual for a Cause Campaign with additional organizations. 
 


Goal 3.  Improve Relationship with Charter Schools
Strategies: 


 Develop consistent communication pattern with Charter School Organizations. 


 Meet regularly with Charter School Leaders (school based and boards). 


 Include Charter School staff in meetings and trainings at the District office. 
 


Measureable Outcomes 
Goal 1: 


 Records of Town Hall Meetings and Community Committees. 


 New and Improved versions of School and District Report Cards. 


 Establishment of Facebook page and follow up analytics. 
Goal 2: 


 Next steps associated with move toward Unitary Status. 


 Donations generated from Casual for Cause Campaign. 
Goal 3: 


 Records of monthly Charter School Meetings. 


 Increased participation by Charter Schools in district‐wide activities. 
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Focus Area V – Technology Integration


Goal 1.  Increase the use of Technology as an Instructional Tool in the classroom
Strategy: 


 Increase the number of and use of digital assessments in the classroom. 


 Provide on‐site support to teachers who are utilizing technology as an instructional tool in the classroom. 


 Implement a Digital Instruction Initiative based on Curriculum needs (5th Grade Science). 


 Explore the costs and benefits of a true 1 to 1 (take home) initiative.  
 


Goal 2.  Increase the use of Technology to serve as a Curriculum Management System
Strategy: 


 Increase the use of CANVAS and other Learning Management Systems. 


 Examine the possible use of IR Virtual to supplement and/or replace current credit recovery programs.  


 Launch the creation of a web‐based Lesson Plan Bank (FOCUS). 
 


Goal 3.  Increase the use of Technology as a Student Management System 
Strategy: 


 Improve the effectiveness of the FOCUS integrated Student Information System and Gradebook. 


 Improve the effectiveness of the FOCUS Parent Portal for increased access and communication with parents. 


 Continue to maximize the resources available from Performance Matters. 
 


Measurable Outcomes 
Goal 1: 


 Effectiveness of the Teachers on Special Assignment – Technology. 


 Analysis of 5th Grade Science Digital Instruction Initiative. 


 Report providing the Cost/Benefit Analysis of a “take home” 1 to 1. 
Goal 2: 


 Utilization numbers and cost benefit analysis of IR Virtual and current credit recovery programs. 


 Creation of and use of Digital Lesson Plan Bank. 
Goal 3: 


 Hard data (usage numbers) and soft data (surveys) regarding staff use of FOCUS. 


 Hard data (usage numbers) and soft data (surveys) regarding parent interaction with FOCUS. 
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TIMELINE FOR SUPERINTENDENT’S ASSESSMENT FOR 2016‐2017 SCHOOL YEAR 
 


 
The  following  is a  timeline  from start  to  finish  for  the Approval of Summative Assessment of 
Superintendent (if applicable) and Goals; and Goal setting for the 2017‐2018 school year. 
 
INSTRUMENT AND TIMELINE: 
7/26/2016  Discussion Session ‐ Goals 
8/9/2016  Adoption of Evaluation Instrument (if applicable), Goals, and Timeline 
 
MID‐YEAR REVIEW: 
January  Board  Members  are  encouraged  to  have  a  mid‐year  discussion  with 


Superintendent 
 
ANNUAL PHYSICAL EXAMINATION: 
May  Copy to be submitted to the Board Office prior to the Evaluation Process 
 
PROCESS: 
Before 6/1/2017  Superintendent’s Annual Progress Report 
6/1/2017  Assessment form distributed to Board Members.  Note:  Board Members 


will  complete  the  form  and  schedule  individual  appointments with  the 
Superintendent to go over the assessment 


6/15/2017  Deadline  to  submit  individual  assessments  to  Judy  Stang  in  the  Board 
Office.  Board Chair will compile the information. 


 
FINAL ACTION: 
6/27/2017  Business Meeting:  Approval  of  Superintendent’s  2016‐2017  Composite 


Evaluation of Professional Standards and Goals – Chairman 
 
GOAL SETTING FOR 2017‐2018: 
7/26/2017  Discussion Session on Goals for 2017‐2018 School Year 
8/8/2017  Adoption of Superintendent’s Evaluation Tool (if applicable) and Goals for 


2017‐2018 
 
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
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